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Expanding Social j usti ice 


had the privilege of representing our under-developed countries. In our bar-  PRESIDENT’S REPORT 
Union through our national Social gaining with the Big Three, we negotiated | jum — rH. 
Justice Fund, visiting Mozambique in one penny per hour per worker into a 
February. fund for development work. We increased 

For those who are unaware, in this to three cents in 1999. As a result, 
1990 as a Union we decided to expand _ our Social Justice Fund has been able to 
our international activities and to get fur- disperse millions of dollars, often assist- 
ther involved with working people in see EXPANDING - page 2 


Local Units, Flelp, At Lock-Out 


J tat fk 


A 


Unionized Superior Propane workers.in- Concord were on a legal.strike, which prompted 
the lockout of:Whitby’s employees recently. Union activists from a number of Local 222 
units supported the. pickets, as they waited out the results of the Concord negotiations. 
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United Way 
Donation 


The United Way’s Bob Howard 
graciously accepted a $5,000 donation 
from the newly-negotiated Local 222 
Social Justice Fund at a recent 
meeting of the Local’s Executive 
Board. From left are Mike McPhee, 
Charlie Peel, Mike Shields, 

Dean Lindsay, Paul Goggan, 

Diane Cunningham, Al O’Neiil, 

John Sinclair, Terry Spence, 

Ken Hamer and Tim Thompson. 


Expanding Social Justice - 


continued from page 1 


ing independent and democratic unions in poor and authoritarian 
countries, to establish themselves. 

It was my first direct exposure to a Third World country and I 
found it to be a real eye-opener. The CAW delegation consisted of 
Carol Phillips, director of our International Affairs Department; Frank 
Luce from our national legal department; Julie White, president of 
Local 27; Richard Fournier, president of Local 1163; and myself. 

Our goal was to see first-hand the de-mining (removal of land 
mines) and redevelopment program that our Union sponsors. Despite 
the cyclones and floods we were able to see the entire project. The de- 
mining is extremely important to the people of Mozambique, so they 
are able to take their land back and become self-sufficient. As the 
result of the civil war that lasted 16 years in this country, they are sat- 
urated with this most cruel of weapons. 

I met with a large number of Mozambicans who have lost limbs as 
the result of stepping on a land 
mine. Part of our project pro- 
vides prostheses and wheel- 
chairs for these individuals. The 


prostheses and wheelchairs they is to promote the ) / 
have are very crude by our stan- well-being of our members, fa if 
dards, but effective. Having said we’ve always been invoived s ff 
that, it is exactly what they in causes that expand Bae NG ia 


require considering the terrain 
they must maneuver through. 
The high-tech equipment we 
have is of no use to them. They 
utilize primarily bicycie parts, as 
these parts are much more available in case of repairs. 

Our de-mining project itself truly reflects our Union’s concern for 
health and safety. Despite the tremendous number of casualties as a 
result of the land mines, our partnership with Handicap International 
has not resulted in a single casualty. Our safety record in the de-min- 
ing field is second to none. 

Our Union has, throughout the 63 years of its existence, been com- 
mitted to the theory and practice of social unionism. That means that 
while our first priority is to promote the well-being of our members, 
we've always been involved in causes that expand social justice and 
equity in society at large, from fighting violence against women to 
political action to the peace movement, to active support for the black 
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“While our first priority 


social justice and equity 
in society at large.” 


trade union movement in South Africa through the apartheid years. 
This is in addition to what we do in our community on an ongoing 
basis. I am not only proud of our Union, I admit openly every chance 
I get to how privileged I feel to be able to play the role you have given 
me with your support. 

We understand that the de-mining exercise will be long, difficult, 
hazardous, labour-intensive and expensive. Our Union also under- 
stands that we should support de-mining so we can do our part in 
ensuring we prevent as many deaths and maiming of civilians as we 
could. We refuse to stand by and allow de-mining to happen one leg, 
or one arm, or one life at a time. 

We are a different kind of Union, and I’m proud of it. 


Mozambique 


SPA Via Seniority 


he company has now agreed to allow 
all members to select their SPA via 
seniority in each and every SPA period 
during the life of this agreement. This 
next one will be for the second period 
this year. Sometime this fall we will be can- 
vassed again, and will be required to select 
our SPAs for the next two periods. Note that 


WHAT 5 GOIN 
ON? 


How Come DA LINE 
ISNT Runnin? 


THe LAST CUT BACK ON 

MANPOWER SAW THE 
LAST OF CUR EMPLOYEES, 
THERES NOONE LEFT! 


they do not have to be the same SPA periods. 
You will be able to use your seniority to 
select the ones you want, seniority permit- 
ting. You will not have to have the same num- 
ber in each as was first agreed to. 

We have agreed to allow members to 
select periods in the blackout periods, one 
week before and two weeks after the vacation 
period if they wish. This 
will allow those interest- 
ed, and with enough sen- 
iority, to add their SPA to 
the annual vacation if 
they wish. 

The only problem so 
far is the company refus- 
es to accommodate those 
spousal requests as they 
did in the past. We will 
have further meetings on 
this in an attempt to find 
a solution to this. The 
company is saying if they 
have to accommodate via 
seniority then everyone 
is being treated the 
same. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


Document 61 

This document allows members to ask for 
extra vacation time in writing in the first quarter 
of the year, Because we were working on select- 
ing the last SPA period this year via seniority, 
and that would not be completed until April 7, 
2000 we asked for a three-week extension, to 
April 20, 2000. The company has agreed to this 
request. This now allows the membership the 
opportunity to select their SPA, and know the 
results, before the Document 61 deadline to 
apply for extra vacation has expired. Those who 
may have applied earlier, and have now 
changed their minds can of course cancel this 
request with 10 days notice prior to the start of 
such leave. Until next time... 


Overall Agreement Language 


Finalized 


s I had indicated in the last Osha- 
worker, time was set aside for 
three days in March to finalize our 
overall agreement language. We 
were confident we would clear up 
all concerns during these three days and we 
did exactly that. 

Rumours had us opening the Agreement, 
which you must know to be totally untrue. 
Some of the outstanding issues on funding of 
new benefit programs: tuition assistance 
($800 per year), new child care coverage 
($2,000 per year per child) and employment 
insurance clawback coverage, have all been 
cleared up. 

The Company will create the appropriate 
forms and immediately implement these new 
programs. Wages, benefits and paid time off 
were never the issue. 

We now will have one independent agree- 
ment, with the format a little different from 
what we were used to. It now will be much 
easier to read, understand and reference. 
After the proofreading is finished it will go to 
print and hopefully be available to everyone 


in the very near future. 

We want to thank National Representative 
John Graham and our Local Union President, 
Mike Shields, for their participation and sup- 
port. 

A number of people second-guessed our 
strategy and reasoning for bargaining in April 
of last year. It was done for a number of rea- 
sons: We have everything that was agreed to, 
and ratified, and most importantly an overall 
agreement to be proud of. You need to think 
about whether we would have achieved what 
we have today if we had waited until October 
1999 to bargain. 

At the time of writing, discussions are tak- 
ing place with a potential new owner. It is very 
unlikely we will hear any details on these dis- 
cussions unless there is an actual signed 
agreement because of the understanding with 
Flex’n’Gate that subsequently fell apart. 

This without a doubt is the most important 
issue facing us right now. This will be a very 
important year in determining the long-term 
future of the Plant. The lead time required to 
bring in and introduce new programs in most 


PEREGRINE ap tall tA, 
A 
FIRST VICE-PRESIDENT’S 
REPOR 


cases is 18 months to two years. As programs 
start to work out, it is very important that a 
strategy is put in place for replacement work. 
A new owner, and an owner with a commit- 
ment to our operation, could very well put 
these much-needed objectives in place. 

All the best to our large group of retirees 
who have chosen to move on to bigger and 
better things. On behalf of the entire Com- 
mittee we wish you a long, healthy, happy 
retirement. 

Our next Peregrine Unit meeting is sched- 
uled for April 11 at 7:00 p.m. at our Local 
Union Hall. 

As always, any concerns please call me at 
433-3343 or page 439-3343, 


a 
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Lindsay At The Hall 
The Union Negotiates And 


The Government Taketh Away! 


t the time of writing, your Union 

Hall has received many calls and 

visits from GM Unit members who 

have received letters advising they 

have overpayments with both SUB 
and Employment Insurance for the week of 
October 24, 1999 (pay ending October 31, 
1999). 

Why did this happen? 

In the 1999 negotiations your Union 
Bargaining committee achieved a signing 
bonus of a $1,000, for all employees who 
performed work for the Company between 
January 1, 1999 and October 19, 1999. It was 
also agreed that for our members who were 
on lay-off this money would be paid upon 
their return to work. This arrangement was 
working fine, but Human Resources Develop- 
ment Canada was reviewing this arrangement 
closely. 

In December, HRDC issued a directive 
from their Head Office in Belleville. The fol- 
lowing is an excerpt on the section address- 
ing the “signing bonus” for GM employees: 

eeecee 

“General Motors has advised that a pay- 
ment of $1,000 has been made to CAW rep- 
resented hourly-rated employees. To be 
entitled to the payment employees must be 
regular seniority employees who bave 
worked between January 1, 1999 and 
October 19, 1999 and be on the Company’s 
roll, either “active” or “inactive” but not 
terminated for any reason. According to 
General Motors this lump sum payment is a 
“signing” bonus related to the new agree- 
ment. The agreement was ratified October 
24, 1999. 

“Consequently allocation will be made 
to the week of October 24, 1999 (code week 
1166) pursuant to El Regulation 36(19) (6) 
as it is in that week that the “event” giving 
rise to the payment occurred. 

“GM is deferring the payment of the 
bonus for some employees on the Com- 
pany’s roll who are currently on materni- 
ty/parental leave or on lay-off. The pay- 
ment will be made at a mutually agreed- 
upon date but no later that (sic) the payout 
of vacation pay in June 2000. In our opin- 
ion as the payment of the bonus is linked 
to the signing of the new agreement and is 
not conditional upon another event 
retroactive allocation of the $1,000 to the 
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week of ratification will be required 
(Digest of Benefit Entitlement Principles 
5.143).” 

eeeee 

As you can see HRDC was going to allocate 
the signing bonus to the week of October 24, 
1999 regardless of where the money was 
paid. Because of this GM, on the advice of the 
local HRDC office, began paying the signing 
bonus to all employees on lay-off in February 
of this year. 

Then SUB overpayment letters were sent 
out, along with a letter addressed to HRDC 
advising them that the person did receive the 
signing bonus and it would be allocated to the 
pay ending week of October 31, 1999 (as per 
the decision from HRDC). 

Who’s to blame and why did this happen? 

Let me first say that your Union Bargaining 
committees both Nationally and Locally, were 
fully aware of this issue and had the appro- 
priate language put in the Contract to cover 
our members on lay-off, maternity leave and 
parental leave. 

The language was patterned after our suc- 
cessful appeal to the “Special payment” 
(Christmas bonus). Based on this language 
the monies would be allocated to the period 
of January to October 1999, because that is 
the “event” where the person on lay-off qual- 
ified for the payment. 

The HRDC made their decision with no 
consultation with the Union so that we could 
present the negotiated language. Frankly it 
would not have made a difference because 
they were only concerned with how to allo- 
cate that money, create an overpayment and 
return over $190,000 back into the EI fund 
(372 people affected in Oshawa, 478 people 
total, across all GM locations). 

That is the ultimate goal of the HRDC: save 
the fund, presently sitting on a $15 billion 
surplus! 

What is your Union doing about this? 

A letter has been sent to both GM and the 
HRDC to appeal the decisions made in this 
issue. We have advised them we will be 
appealing every overpayment individually, 

We have told GM they should not have cre- 
ated overpayments for people affected by this 
issue based on the HRDC decision, because it 
was made incorrectly. 

What can you do? 

First, support your Union. We are the 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 


SERVICE REPRESENTATIVE’S 
REPORT 


BY 
Dean 
Lindsay 


organization that negotiated the bonus and 
we are still the only organization fighting for 
your rights! 

To those members who have called and 
expressed their displeasure about this issue ] 
ask you to take your frustration to the people 
who made this decision. The Community 
Liaison Officer for HRDC is Gary Hillier, his 
telephone number is 725-4961. Call him and 
ask him why the people who need the money 
that was negotiated are the ones being affect- 
ed by this? 

You can also call your local Member of 
Parliament (Federal) and ask them the same 
question. The numbers for the MPs in the 
Local 222 areas are: 

eeoecece 
@ Ivan Grose (Oshawa).........0..0.... 432-8466 
@ judi Longfield (Whitby-Ajax) ......665-8182 
@ Dan McTeague 

(Pickering-Ajax-Uxbridge).......... 420-7573 
@ Alex Shepherd (Durham) ........... 985-7569 
® Christine Stewart 

(Northumberland) (905) 372-8757 

eeeeoe 

With the Liberals hinting at an election 
within the next 15 months, now is the time to 
start a campaign to address this issue and the 
issues of “clawbacks” and why the EI rates 
have been frozen for the past five years? 

Your Union will be leading this campaign, 
but we need your support! 

A personal message to our members in the 
other Units within Local 222, we need your 
support also because these issues affect you 
too! 

I will keep you informed in upcoming 
issues of the Oshaworker. If you have re- 
ceived any correspondence from HDRC or the 
GM/SUB office, contact me at the Hall so that 
we can include you in the appeal. 

Until next issue... ¥ 


CAW Local 222 Financial Report 
Covering the Month 


of February, 2000 


Total Receipts ............ S 902,681.87 
Total Expense ......... 852,749.05 


Surplus (Deficit) ...... S$ 49,932.82 


CAW Local 222: Balance Sheet 
As At February 29, 2000 


ASSETS 

CURRENT ASSETS 

CASH esac sthe' 2 oie cca edecounkanaacea cian ie aatantiamepees cerca gucdstaaeeeeee ors 32,736.45 

Bank): ccsccagie tite Guasie teed vopeieaagnatt 659,227.78 

ental Baines sccsissaasniacesoeeactoasted seth at wa eben taatnoevadee eaawnaeaaiens 659,227.78 
Deposit — AWCU.........sssssssssssssssscessessonsssesssnaressssnsessorsestanssseansssnes 37,640.17 

Due from Dental Centre ......ccccccsccecccsscsscsseeteenenersereneacnsnaenanneges 91,144.25 

Mortgage Receivable ..........c.esssssseeessessnenseesnesseseeeneeateeseneensenees 102,384.08 

Dominion of Canada Bonds...........ccccsccscssesscerseseessesetesseseesesseees 12,000.00 

Short Term Investment ....cc:cccscceccscssccsscesseseeeseeenenerteseeeteeesseeres 22,185.48 

TOTAL CURRENT ASSETS .0.........-ccceccscsccereeeseersnsesareneresssenenes 957,318.21 
Fixed Assets 

Dvds sess sn ese cose csesa nbs seach ne besten vase secant heaaaatasees cee eae boss ad ytrade 615,195.00 
Building ......ssssescessescescesesescesossessusensenenassscansnsenneeatsesasonssenssoraceenses 2,,829,533.00 
GUI PMeNt sisvsssshpryessntsceadetantccioneaeeRinnaaiasaaaevianaieyeserodeadsniecaueciasy 92,627.61 

Total: Fixed ASS€tS .........cccsssssscessccsscreseenesesseeesseeteesssseeeseenentens 3,537,355.61 
TOTAL ASSETS .u...ccccccssscsccesescessceseseesneseeseeversesteastarnertsseneeseanente 4,494,673.82 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .......ccceccccscesscsssssccseesssenetsesessescsonsnenserenseseeens 2,119,507.21 

UD Batya eas aiaessctecslanortacguaeteghtiocanatiapmietetieeee 619.98 

Ul Payable — Lost Time ..........cssssessesseeseseseesesens 682.12 

GPP Payable sais. czs.deinesessntnanaracenvesmvericuehieatens 704.46 

CPP Payable — Lost Time........sssssssecseeeeeeee $63.94 

Income Tax Payable ...........cssesseerersrseceeeeenenees 377.29 

Income Tax Payable — Lost Time............00000 1,403.94 

Receiver General Payable............:sssscsssessessessessersesseneeteeseesesenens 3,597.15 

BET Payables cctinctsserieviesassseianaianiieorentutectone oaialandawsetiaai 14,372.91 

Union Dues Payable ............ssssssessssnssersessecsecsseessensesenseatesteserers 1,597.41 

WCU es seccsgescesdenete seas iteoee abled asesenssnaaasit eelay ietaneeteeeteoaagiaees —1,801.00 
Charitable Deductions ...c...:cssessccsccscsssetesesresseesstsnesrssssseeeenerecssens 2,548.31 

WCB Payable............s.ssssssssssessssessnssessesseenseanseneaneseenssetsssensenseresns 20,800.30 
Loan from CAW National (Strike) ..........cececccccseeseresseessenseeaverseeess 940,000.00 
Due Re:Duplate Council Fund ........:.sccscseeseeeesesrescsseenenneanes 500.00 
Retired Members FUn ..........cccccccsscscecssesecsesseessrseseveveeesseanenereeees 12,178.91 

TOTAL CURRENT LIABILITIES ..............::cccceccesseteeeeserssneereetee 3,113,301.20 
TOTAL LIABILITUES 0.0.0... ccc ccc ceescaneeerereseseeeenerereneenneee 3,113,301.20 
EQUITY 

NET ASSETS 

Net ASSOtS .....cccccccssesssssssssscessseessesessessensesesscesoonsesarsensesersaseneeansanss 1,324,169.83 
SUE PILDS eden ces ecdcnasocoetechasdcaitciascaueacehlh ties lana ects ar en beeataatess. 57,202.79 
TOTAL NET ASSETS .u........ccceccccsesesensscrscnsesesssessentesenesneseners 1,381,372.62 
TOTAL EQUITY .........1cccccccccseesessenseseseceneceiecentanenenaceeaneenersnaeas 1,381,372.62 
LIABILITIES AND EQUITY oo... ccs eceeeteeeteeetaeneeeeneeneaens 4,494,673.82 


CAW Local 222: Income Statement 
February 1-29, 2000 


TS 


REVENUE 

INCOME 

Membership Dues...........c:ssscssssssecssssseressessiessesseesecssnsatesnsensensenrs 837,950.27 

INitIALIONS ....cecsesescesceceeseeseesecaseonerensersnnressescnneneneesnaasansessenenaeesenes 50.00 

ASSOSSMEM .....c.cssscscssescesessseseensssecescanssensneeessnsseasesserssessusnansaeaeseans 93.00 

Oshawa Area Skilled Trades ......c.c.ccccccsssssececesessersnsrssssessreetessssens 28,674.89 

S.U.B. ReCeipts........ssessecsessesssseseseestssseenseasenseencsasonescanssseennennessens 14,492.19 

Greenshield RECOVETICS........c..cccscsseecsssensssesseceersessenenentatstennentetes 3,104.22 

Hall Maintenance ........ccccccccccscccccssscecesseesesseeesetssnsnssseesseseenseensenens 2,533.25 

Staff Wage RECOVETIES .......s1.scessssesseecesscseesstesnensneessennseessenseueenennnne 1,649.40 

Miscellaneous Collections ........:.csssssscsessesseseerssnsecenersseeseeaseeesenes 981.95 

Oshawork6r |. ciits cred acted sconsiea ata eedinntatnne dertotaneaaels 6,278.75 

ROMt......cccccsceccesssccestsecescssenesseseceacavserenersustensnssaseesenanansenstenusnsesees 5,820.00 

Soft Drinks and Vending,..........ccsscsesseeeeeeestenteseereseseesenseanenens 39.50 

Telephone Income ..........sssssssssseeccseecsseescneeesnsesssesssnesssnenseencseeennane 1,014.45 

TOTAL REVENUE o.....c..cccccceeecssccssessesseneesseeseesenseneenrenrannesni nesses 902,681.87 

TOTAL REVENUE. .........ccccccsccescusseesesesseesneeeeserenssseseesessaascaeereseanes 902,681.87 

EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ...........sscssssscscessseesessseensessetsssnesssetssnensssnennesnees 64,095.85 

UD EXPemse.....ssscssscsssscsssssssesscsensersencsssnneeresssesesans 2,781.92 

CBP EXpense ssisisssscveevstctssonssetnoctersipeeansareesssecniece 2,622.67 

WCB: EXPeNSE ac. c.ctscsistimine Aiming heiress eesoriae 1,207.66 

BHT BX @iHS@:2s.cs,ss2siccuons cossvensitavacnndpstasnshesaesnnainnd 1,627.69 

Other BenelitSsisiccssscaisisaavisssscsrssasecsreeniod 22,617.80 

Employee Benefits and Insurance............esssisssseessersseesenesensecsane 30,857.74 

Hall Expenses ......ccccsccssssssessssesssseesssseseseneessaneeenserersninsssssvesennsenssnny 813.61 

Miscellaneous purchases .........ss:ssssssssssceestesseetieseseneesetessnensceneenee 14,354.50 

Building Maintenance ..........scscccssssesecssecsseeeseesneeesssessseessssnenenensnes 8,652.69 

Realty Taxes .......sssssssssessssseecsseenseecsssensneennessnsscssirsvasessncenenseeneensey 15,113.17 

Soft drinks and vending ...........s:.ssscsesseeessesseeeeeresenesenssneseeneenees 605.40 

Telephone........ccesscscssecrsssssssssssssecsnnsccessesensssuerecsnnnessssssanearssssestenees 7,932.47 

Office Supplies and General Expense.............ssssesessseessesersnecseennee 14,716.48 

Officers Expense ..........ssssssessseesssesseessesesnennresssseneessessssensneenanegnensans 5,933.32 

Professlotill ss. % ccc nctccbiseniseien acts ana meneiaiommae 10,023.67 

Total Office and Building «0.0.0.0... nestesenesees 173,098.90 

ORGANIZATIONAL 

Per Capita — A G Simpson Council ..........s0 105.60 

Per Capita — Ont. Fed. of Labour... 8,061.30 

Per Capita — Durham Labour Council............... 2,281.50 

Per Capita — CAW ASS@SSMEML .......:. esses 535,910.36 

Per Capita — CAW Council .........cececeeresitsieees 8,524.42 

Total Per Capita ........cccseecssssssessssesessecsssesssensnecsseessessssneseanessies 554,883.18 

Lost Time: Wages and Benefits ...........cssscsssssessesiesesssesentenneensee 19,504.16 

Lost Time Expenses M&E&H ........scsseeseceserees 7,529.60 

Lost Time Expenses — Hotels............sssssessseee 3,857.99 

Lost Time EXpenses..........s.sscssssesseesessseeeesseeseesesssseenesaesenenneneanin 11,387.59 

FquiCation «.ciagesesesateocisevenannatss candi dadiee utateteenenteeartadettoeortee 425.00 

Investors Grp Trust-Staff Pensions ..........scsecseeriressestsssseseseessees 15,426.62 

Oshaworker — Printing ...........cccsseeeeereees 20,009.00 

Oshaworker — POStage.......s:csssssesssssseseessenseeees 8,645.60 

Total Oshaworker ....cccccscscscessssssssccsessessesesesesreseressseresesensnensseseenens 28,654.60 

PiChiG ace ces ih wii inna ann aah as 7,285.64 

Pibybiteity a ccxsiasssivasscssthasescvtsbastcaviorstadbenunnsttens dethysatoneeetaaclonstonsenganss 3,307.43 

RePUNOS 5.2: iciieaates ie dveurndetensetsten aaiea nals abadannulied: 167.85 

Welfare and donations ........c:cccccsessescssesssereceeterseerenansesseseenensneenes 9,905.00 

Shelled “Trades a: <icesecscaivesscatrisartivcsrariecc ute eutlai dieteee eee ede 28,703.08 

Total Organizational ..............ccccscesssssssssesersesnessnseeaneessanes 679,650.15 

TOTAL EXPENSE .u....ccccccsescseessescenecernenerssseseneneseeeesnnsenereterenes 852,749.05 

NET INCOME ooooccc.cccccccccceceeeneeeereseeceeseenerseneenenen re tassenrecnsoeens 49,932.82 
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he March started on March 8th 
(International Women’s Day), and will 
continue until October 17, 2000 
(International Day for the Elimination 
of Poverty). 

The objective of this March is to end 
poverty and violence in women’s lives. 

Women and their supporters from all over 
the world are organizing a series of events to 
speak out about poor living conditions for 
women in their own countries. 

In Canada, social justice organizations, 
labour groups, women’s groups, Church and 
student groups are joined in solidarity for this 
“World March” of women. It has been 
endorsed by over 135 countries and 2200 
organizations. 

The events will take place in our local 
communities, also at the national and inter- 
national level. 

This March is about demanding our 
Governments take action by adopting laws 
and programs aimed at eliminating these 
Human Rights abuses. 

Women and children make up 70 percent 
of the people living in poverty not only in 
Canada hut also arnannd the uw ld 


aQ2 OUt GS around inc word. 

The 300 shelters for battered women in 
Canada do not have space to accommodate 
all the women who seek their help. 

Some countries around the world still do 
not consider domestic abuse to be a criminal 
offence, therefore they don’t have shelters for 
women and children trying to flee from abu- 
sive relationships. 

Millions of women all over the world live 
each and every day in fear of abuse, violence, 
poverty and economic barriers. 

If you are interested in participating in any 


These pictures were taken at the recent Women’s Day Breakfast held at the Local 222 CAW Union Hall, 
when the brothers donned aprons and served the sisters a Sine breakfast. 


The March Is On!! 


“World March Of Women - 2000” 


EXECUTIVE BOARD REPORT 


rx. 
we 


= Cunningham 
Female Executive Board Member, 
Employment Equity/Women’s Advocate 


of the upcoming events, keep an eye on the 
bulletin boards in your workplace. 

I urge you to join us — it will be a good 
time! 

Till next time, take care. 


Marilynne Lesperance, 
accompanied by ber 
grandchildren Jacob and 
Brittany, received the 
Eastern Women’s 
Network Recognition 
Award from Kathy 
Fowlie. 


From left: Barbara Byers, Annie Labaj, Cheryl Kryzaniwsky, Sandy Carricato, Gloria 
Jean Johnson, Kathy Foulie, Joyce Bonneau, Carol Phillips and Wendy Rolfe. 
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LETTERS TO THE EDITOR 
EAST DURHAM UNIT 


CANADIAN | SOCIETE 


s Jj oe CANCER CANADIENNE 302 - (72 King Street East 
: : SOCIETY DU CANCER ee 
é m j Sarnovsky 7p acne (05) 725 1 
) | oshaworker Editor % pee ae cays 
The a expressed in this 
paper are not necessarily the March 21, 2000 
opinions and views of the 
Editor or the Editorial Board or 
Local 222 CAW. THE OSHAWORKER 
Every month the Oshaworker 1425 Phillip Murray Avenue 
receives many interesting Oshawa, Ontario L1J 8L4 
letters which we'd like to print 
— but can't. Please sign your Dear Editor, The OSHAWORKER: 
letters to the Editor and 
pis thes ates printed name, Re: Canadian Cancer Society Auto Blitz 
address and phone number. One afternoon a year during the month of April, Canadian Cancer Society 
volunteers have solicited funds at various automotive plant gates in Oshawa. 
Than ks This year, the C.C.S. “Auto Blitz” will be held on Friday, April 28" at General 


I would like to thank all my family, friends Motors, Peregrine and A.G. Simpson plant gates with the afternoon shift change. 


and co-workers for all their cards, gifts and 
contributions on the occasion of my retire- 
ment. Thanks again! 

Leon “Tiger” Williams 


ee We would like to take this opportunity to thank the Auto Workers for their 


Award Appreciated 
February 18, 2000 
Dear Canadian Auto Workers Local 222 re, y 


in the four years we have been collecting donations at plant gates we have raised 
over $27,000 for cancer research, community services for people living with 
cancer and promotion of risk reduction and early detection messages. 


Members, Terry art, “ 

I just wanted to write you a note to thank Chainvfaén, 
you for the Bursary Award which was given to Community Fundraising 
me by the Local 222. It is encouraging to see East Durham Unit 


that students receive help from organizations 
such as yours. 
With tuition fees being what they are, all 
financial awards are greatly appreciated. Chantable Organization No, 11882 9803 RRO006 
Sincerely, 
Brent Smith 


CA TCA CAW LOCAL 222 EXECUTIVE BOARD 


LOC AL 992 President Sergeant-At-Arms Board Members Board Member 
Mike Shields Al O'Neill At Large At Large 
is an amalgamated Local made Financlal Secretar Ken Hamer (Balance of Local) 
up of the following units: Terry Spence : Perinat = ee Tim Thompson 
Gane) anche First Vice President Paul Goggan fica cor tor Editor 
Peregrine Wayne Murphy Chris Buckley wie Joe Sarnovsky 
Mackie Automotive Systems Russ Martin 
Lear Corporation Second Vice President _, Guide (A.G. Simpson) Editorial Board 
A.G. Simpson dint Hoy. Mike Mennee Female Board Member Mike Shields 
PPG Recording Secretary Retirees’ Representative At Large Terry Spence 
Woodbridge Foam Dean Lindsay John Sinclair Diane Cunningham Dean Lindsay 
Columbus McKinnon 


Oshawa Transit 
Blue Circle Cement To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 


Center Manufacturing Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


AVPEX International The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Whitby Transit Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario, L1J 814. 


Cliff Mills Motors 90 -800-4 =F 436- Pr as 
Ontario Guard Services (Durham) ine) (29 eer Spates ey (905) ae Mic CALM “ALM eo oe Production by 
| OF LABOUR MEDIA | LABOUR MEDIA 


Kerr Industries Local 222's e-mail address Is: local222@ldirect. com Thistle Printing Ltd. 
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reetings to all our brothers and 
sisters at our South Blair and 
Boundary road plants. As of this 
writing we are in the process of 
gearing up for what is anticipated 
to be a very interesting and crucial set of 
negotiations. 

A general membership meeting was held 
on February 27, 2000. Vivian Terrelonge, 
Chairperson for Boundary Road, briefed 
the members present on the upcoming 
contract demands as per the completed 
handouts that were turned in by the mem- 
bers. The demand list was broken down in 
priority as to the number of demands list- 
ed. Vivian also reminded everyone of the 
need for solidarity at this crucial time. 

Also, brought to everyone’s attention 
was the issue of rampant absenteeism at 


Company Confusing Policy 
With Rules 


both plants and the fact that the company 
is turning up the heat in regard to disci- 
plines in this regard. 

Vivian also spoke briefly on the job 
posting situation, absentee relief and the 
aim of the bargaining committee in obtain- 
ing better clarification of same. 

Company policy was the next item to be 
discussed. At the moment management 
seems to be confusing company policy with 
plant rules. The “bell to bell” is a ridicu- 
lous policy that we need to address, and get 
rid of. 

Lastly, Vivian spoke on the need to 
ensure that a quality product be shipped 
out the door, ensuring us all of a job 
down the road. 

The floor was opened up for a ques- 
tion and answer period, with some solid 


MACKIE AUTOMOTIVE SYSTEMS 
UNIT REPORT 


BY THE 
Mackie Automotive Systems 
Bargaining Committee 


and constructive dialogue by the mem- 
bers. 

Before closing, we would like to take 
this opportunity to welcome our new 
National Representative, Mike Reuter. 
Mike’s experience in negotiations will be a 
valuable asset for us all in the upcoming 
talks with the company. 

The schedule of meetings tentatively 
looks like this, all to be held at the Local 
222 CAW Union Hall: Contract Proposals 
April 9, 11:00 a.m.; Strike Mandate, April 
30, 11:00 a.m.; Ratification/Information 
Meeting May 28 11:00 a.m. 


Priorities Turn To Pensions 


reetings: AS we age, our priorities 
at work change. When we first 
enter the workforce our main con- 
cern is our take-home pay. 


When we marry and have children, we 
become more interested in health benefits, 
vacation entitlement, overtime and working 
conditions. 

As we knock on the door of our 50th 
birthday, as I am at this time, our focus turns 
to pensions and other retirement benefits. 

Oshawa Transit employees, like most 
other Ontario Municipal workers, are mem- 
bers in OMERS (Ontario Municipal Employee 
Retirement System) Pension Plan. This is one 
of the richest pension plans in Canada, and its 
pension benefits were at one time the envy of 
many, in both the private and public sectors 
in Ontario. Sadly in the last few years, many 
vilier pension plans have sur- 
passed the pensions of our 
members. 

The Big Three Automakers, 
for instance, in their recent 
negotiations left us in their 
dust. 

A GM employee retiring with 
30 years service, will get about 
$500 a month more pension 
than an average Oshawa Transit 
employee. When you consider 
that we pay approximately $50 


per week into the plan along with an equal 

amount from the employer, it is obvious that 

we have a lot of work to do to catch up. 

The problem with OMERS is twofold: 

1) The OMERS Board, which is comprised 
of employee and employer representa- 
tives, is appointed by the Ontario 
Provincial Government, not elected by 
the members, so representation is limit- 
ed to Mike Harris’s disciples. 

2) The formula used to calculate pensions 
is not negotiable at the bargaining table, 
as neither the Union nor the Company 
can alter the formula. 

The formula is two percent of the annual 
salary per year of service, to a maximum of 
70 percent. This means that although under 
certain circumstances one can retire after 30 
years, to get a full pension you must have 35 
years service. 


“Sadly in the last few years, 
many other pension plans 
have surpassed the pensions 


of our members. 


The Big Three Automakers, 


for instance 


in their recent negotiations 
left us in their dust.” 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


The CAW, along with a coalition of other 
Public Service Unions, and retiree groups, 
are attempting to change both the organiza- 
tion and the formula for pensions. We must 
have direct elected representation on the 
Board, and a method of negotiating pension 
benefits with our employers. 

These changes will not be easily accom- 
plished, but for the present and future 
retirees, we must keep up the struggle. When 
we make substantial progress, I 
will happily report it in this 
forum. 

On a related note, I would 
like to wish, recently retired 
brother Tony Mennell and his 
wife May a long and happy 
retirement. Tony, your col- 
leagues and passengers will miss 
your positive outlook, and your 
long radio transmissions. Enjoy 
your retirement, “you earned 
it.” 
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A.G. Simpson Revue 


n the past issues we have tried to answer 
any rumours that were floating around. 
The last couple of issues have basically 
seen one rumour and that about assem- 
bly, and we have continually reported that 
no discussions have occurred between the 
two parties. This time we can report that the 
two parties have met. By deadline of this issue 
we have had three meetings with management 
and we are still trying to see where the two 
parties lie by listing concerns if we were to 
bring assembly into the plant. So updates will 
probably occur in the plant 
before this issue is received. 

The lift truck mechanic 
issue that we have put in the 
last couple of issues has now 
been resolved. The company 
eliminated the classification 
of lift truck mechanic back in 
mid October '99 by laying off 
the last mechanic and stating 
the leased trucks will be 
serviced by the lease company. We grieved it 
and Ted put in a Jot of effort on the issue, 
which finally paid off in early March, where at 
a meeting with upper management the griev- 
ance was resolved. 

The issue is still a contentious one with 
management and we believe they will attempt 
to change this at the bargaining table. But, we 
now have our mechanic back on the job and 


hope everyone survived the March 

break. I know I did. For the first time in 

many years, I took the time off work, 

and from my Union duties, to spend the 

week with my family. It was long over- 
due and for me very satisfying to commit all 
my time to my family. A lot of times the peo- 
ple we represent don’t realize we’re people 
too, and need time away from our elected 
duties to clear our own heads. 

I want to thank Diane Cunningham for 
her help with a discrimination case I’ve 
been working on. I know she’s busy with 
the GM Unit, but she’s always there to help 
out the units when problems arise, espe- 
cially the smaller units that don’t have a 
Human Rights Committee. “Thanks again 
Diane.” 

We're slowly cleaning up the backlog of 
grievances, a few are going to arbitration 


Probation Period 
Needs To Be Addressed 


this move will also see a recall to the plate 
department in the effluent classification. 

The Committeepersons, Bob, Al and Ted, 
have kept the grievances at a low number by 
resolving them fairly quickly, but of late 
meetings over grievances have fallen. It is 
here that I question all of the different items 
that the H/R Manager seems to get involved 
in. He is spread out over the board and yet he 
still has time to dream up new issues to get 
involved in that he really shouldn’t be 
involved in. 


—— 


“The Committeepersons, 


Bob, Al and Ted, 


have kept the grievances 


at a low number 


by resolving them fairly quickly” 


a ——EE ESS 


One such issue is a letter he sent to me 
asking for my input over the social commit- 
tee. The H/R department believe that they 
should run the committee even though they 
were not contributors of the fund. Oops, I 
shouldn’t say that, they did (six months after 
they kicked up a fuss) decide if they con- 
tributed to the fund then they would have 
merit in complaining. 


but that’s par for the course. Our contract 
expires in November 2000. 

There are a lot of language problems 
that have to be resolved, and situations 
have arisen that were never addressed in 
the past, but now have become a problem, 
especially in the hiring of more than one 
employee and the 240 hour probation peri- 
od. 

This causes a competition between 
employees and a division in solidarity when 
the newcomers, in most cases, have never 
belonged to a Union before, and their first 
experience with the Union is shadowed by 
competing with other brothers and sisters 
to reach the 240 hour probation period 
first. As Chairperson and Union activist, { 
cannot and will not tolerate this kind of 
action in the future. 

I know that the road ahead in negotia- 


A.G. SIMPSON PLANT 


CHAIRPERSON’S REPORT 
BY 


Russ 
Martin 


Quite frankly, he is wasting time he does 
not have and then wishes to waste my time in 
responding, which will prob- 
ably have a meeting follow- 
ing it. This is the point, 
where does this department 
think they have the time to 
manage the committee? 

Oh well, maybe H/R has all 
kinds of time and only say 
they're busy when issues we 
have brought forth by the 
union/membership stay on 
the side burner. 

February production numbers on the 111 
line saw an increase in the average hits per 
hour, but the numbers in the early part of 
March are even better. This is important as we 
continue to show our capabilities on the line 
with the ramp up of the 316 bumper still 
graduating in. 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


BY 
Tim 
Thompson 


tions is going to be a long and winding one. 
The struggle to keep the advancements 
we've made in the past are going to be jeop- 
ardized, with talk of provincial cutbacks, 
and competition for contracts with private 
employers, which I’ve heard all before. It's 
the solidarity of the membership that puts 
the fear of a strike into the company. This is 
the reason together we must “Keep Fighting 
Back!” # 
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OSHANORKER Seneromn i nors 


Dealing With Priorities 


Grievance Payments 
abour Relations and payroll are still 
processing adjustments as fast as they 
can, and we will continue to keep on 
top of them until the payments are 
completed. By time of print all of the 
District #12 adjustments will have been 
made. The package overtime grievances from 
49C are in process, and the Flint strike 
adjustments will be next. All in all we are get- 
ting a good response to this, and not just due 
to money! The workers are happy that some- 
one has finally done something about the 
grievance procedure and brought it to a 
workable level. The trick is to keep it work- 
ing and myself and the Skilled Trades com- 
mittee will be ensuring this happens at the 
respective steps. 


Transfers 

Our annual transfer meeting went well, 
and all the moves will be made by April 3, 
2000. The decisions the Union made in 
changing various departments during bar- 
gaining also helped the process. Your com- 
mitteepeople attended this meeting and 
seemed satisfied with the outcome. A 
reminder to re-submit your transfer request, 
and remain-at-work applications April 1st, 
this applies to any other AVO you have. 


Outside Contractor 
Language 

During bargaining we insisted and bar- 
gained a process where the Company and 
Union deliver a joint program to explain to 
management and engineering the process to 
be followed in notifying the Union prior to 
outsourcing any work, as well as their obliga- 
tions under the new Appendix “R” language. 
When you look at the lack of attention the 
Company are giving to tooling, and the recent 
issues with the Truck Plant conveyor and 
Truck Paint Shop, it drives home the urgent 
feed for this education process. The basic 
program is currently under review with the 
Plant Personnel Directors and will be deliv- 
ered back to us for approval. I will be insist- 
ing that the Personnel Directors get this done 
as it is a priority for us. 


Stamping Plant Underway 
The “180” pressline is going into South 
Stamping. By the time of print the ground will 
be broken for the new building to house this 
project. Construction has been offered all of 
the work and so far have committed to taking 


approximately 40 percent, which equals 
30,000 hours. 


Demarcation Committees 
By Plant 

We have made request to management for 
them to assign designates to us from each 
plant. The form which will be the starting 
point for your committeepeople has been 
developed and we hope to be starting to 
develop a History of Demarcation Decision, 
as the outstanding demarcation issues are 
dealt with under the new process and guide- 
lines, or as new ones come up. 


CAW/GM Council 
Myself, John Gibb and Pat Blackwood will 
be attending the CAW/GM Council the week of 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


BY 


John 
Scanlan 


April 3. During this time we will be discussing 
the progress and application of the agree- 
ment since bargaining with the other loca- 
tions: in particular the trades with our coun- 
terparts from Windsor, St. Catharines, St. 
Therese. 

In-plant I can be reached at *97-4360, my 
office is 644-4360. % 


ee 


Thin 


gs Aren’t 


Slowing Down 


n my last article of the Oshaworker | 

reported on our success in getting the 

second, third and fourth flattop conveyor. 

Since that time we have also secured the 

fabrication of the 400 ft. centre section of 
the first flattop conveyor. 


Policy Grievances Resolved 

Skilled Trades Chairperson John Scanlan 
was working out a resolution to the two poli- 
cy grievances with Truck Plant Labour 
Relations. This resolve would not have been 
possible without both parties working togeth- 
er to find some common ground. 

We have just resolved another issue in the 
Truck Plant Paint Shop, without the need to 
file a policy grievance. It did take a meeting 
with top Paint Shop management, Labour 
Relations, and John Scanlan, myself, and John 
Gibb. 


New Procedure in Place 
Truck Plant's new procedure for contract- 

ing out work is now in place and it should 

prevent further violations of Appendix “R.” 


SPAs By Seniority 

At the time of writing, the dates have been 
announced for picking your SPA for the next 
period June to December. We are having 


DISTRICT #10 REPORT 
> | BY 

'|Pat 

Blackwood 


Skilled Trades 
District #10 Committeeperson 


some problems with issues such as vacation, 
and SPA, which takes preference. We are 
meeting with management to try to work out 
these problems. 

All indications are, we will be able to select 
our next two SPA periods individually by sen- 
iority in the fall, for the SPA year of 2001. 


Weekend Shift 49C 

This shift has been very well received by 
the people who are working on it, and 
depending if you're in the Car Plant or the 
Truck Plant, the engineering people have 
mixed feelings. 

The main problem we have been facing is 
a lack of work for all of Construction. It is 
normal for any January/February period to be 
light on work, but this year has been excep- 
tionally light. 

On top of this, both the Car Plants and the 

see THINGS AREN'T - page 11 


TT OO OS eee 
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Ea 
Education Needed 


ven after the many arguments at 
negotiations on work ownership, 
some engineers don’t seem to have 
the picture and have let some work 
out behind the Union’s back. Along 
with the work ownership language, we bar- 
gained a joint training program for engineers 
to make them aware of the Company's obliga- 
tions under Appendix “R.” This program 
needs to start happening. 


SPA vs Vacation 

We have had discussion on this issue and 
by the time this article is printed most of the 
wrinkles should have been ironed out. We 
will try to fix any conflicts on an individual 
basis. Now that the blackout periods have 
been removed, except for the summer shut- 
down and Christmas week, there should be 
fewer problems than when the Company 
picked our SPA weeks. 


Grievances 

By now most of my grievance load should 
have been paid out. This was a huge task but 
one that has started to pay off already. The 
committeepeople are doing a great job of 
holding supervisors to time limits and fol- 
lowing the procedure. It is not good enough 
for a supervisor to dismiss an employee's 
problem by calling the Union, it is his or her 
responsibility to investigate and fix the prob- 
lem prior to calling the committeeperson. 
We still have some supervisors who take a 
preat deal of pleasure in victimizing certain 
employees. This type, fortunately, are in the 
minority. We as a Union will build a profile 
through the grievance procedure and take 
these types on through ail avenues available 
to us. A priority area seems to be in 49X. I 
will personally see to it that the complaints 
that come out of this area do not fall on deaf 
ears, no matter how high up the ladder I have 
to go. One thing I have learned as a Union 
rep is the higher up you go the hearing gets 
better. 


Transfers 

This is usually a trying time for lower sen- 
iority tradespeople but this year was far less 
disruptive than many people imagined, due in 
large part to smaller departments in Truck 
and in the Car Plant. Now for the first time, 
seniority tradespeople have the right to move 
to different areas of the Truck Plant, also 
(seniority permitting) the ability to move off 
third shift. While we did not get back what we 


gave up in 1996 in our AVO agreement, we 
have something to build on and will. To those 
tradespeople who are new to the Truck Plant, 
Battery, and South Stamping, give me a call at 
*97-6614 when you get settled so I can intro- 
duce myself and your committeepeople to 
you. 


Retirements 

We are seeing many tradespeople leaving 
after many years due to the excellent buyouts 
that were negotiated this contract. This will 
spark the need for apprenticeships. In the 


— continued from page 10 


Truck Plant have been scheduled for every 
Saturday. By Production being scheduled 
Saturdays, it means the cars and trucks we 
produce are in “high demand.” This in 
itself means job security but it does have a 
negative impact on the amount of overtime 
our Construction trades are offered. 

This has caused some division between 
the regular week workers, and the week- 
end workers. It is unfortunate, and hope- 
fully as the work gets released the prob- 
lem will be eliminated. We have negotiated 
“full utilization” as 7 eights prior to out- 
side contractors being in the plant. The 
problem is there is no work, but no con- 
tractors either! 


Six Month Trial Period 

As everybody knows, we are in a Six- 
month trial period, and either party can 
cancel with 30 days’ written notice. The 
weekend worker shift has prevented a 
massive layoff from Construction from 
January to March. The numbers could 
have been as high as 150 tradespeople. 
This would have been devastating for 
everybody, so we cannot be shortsighted! 

We have another meeting scheduled 
for April 3, 2000 to once again talk about 
the Weekend Shift. Both parties are com- 
mitted to living up to the Memorandum 
negotiated! 


Discipline On The Rise 
in 49C 

Whenever the workload slows down, it 
gives management an opportunity to crack 


Things Aren’t Slowing Down 


DISTRICT #12 REPORT 


Skilled Trades 

District #12 Committeeperson 

short term I can see we will need welders. We 

will continue to push the Company to get 

these initiatives off the ground and hopefully 

reduce the number of tradespeople on lay off. 
see EDUCATION NEEDED - page 12 


down on the plant rules! There has been 
an increase in the amount of discipline 
handed out, so please be aware, supervi- 
sion are watching, so don’t help them out 
by being in the wrong place at the wrong 
time! 


The Future Is Still Bright 

All indications are that we will be 
extremely busy over the next three to four 
years. We are all waiting for the anticipat- 
ed announcement of the Grand Prix, and 
at a later date, the new Paint Shop. With 
these announcements, plus the upcoming 
model changes, the future does look 
bright for trades. 


Grievance Procedure 

Now that the grievance procedure is 
clear, it is working. Grievances filed in 
January have made the fourth step already. 
There is a renewed commitment to resolve 
grievances earlier in the procedure. We 
must try to get this moved to the first step 
in trades but we aren’t there yet. 

The grievance payouts continue to be 
processed, and currently the packaged 
overtime list is being processed. I believe 
the majority of District 10 grievances have 
been paid. The policy grievance payment 
from CW-1011 is still to come. 

In closing, if you have a problem, first 
take it up with your supervisor, then call 
your committeeperson. 

If you still need assistance, call me at 
3780.% 


a 
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On The Move 


n March 15th we held the annual 
transfer meeting, and due to the 
freeze on machine repair and mill- 
wrights for one year, the movement 
was less than past years. 

General Assembly will see three electri- 
cians move, Body Shop has two electricians 
(with one of them being a person only land- 
ing on paper and then being bumped again) 
moving. 

Paint Shop will see an electrician and a 
welder bumped, and finally tech support will 
see an electrician go. 

Battery Plant saw two electricians moving 
in and South Stamping will see one 
electrician get bumped. I also forgot 
to mention a welder in Battery and 
General Assembly will also be 
impacted as well as a pipefitter in 
paint. 

With people now desiring to 
transfer to Battery, it shows that peo- 
ple have confidence that this is still a 
GM facility. 

I would like to wish the people 
being bumped or moving on their 
own, good luck in their new areas. It 
has been a pleasure to have been your com- 
mitteeperson. For those new tradesmen com- 
ing to zone 40, I will be around to welcome 
you to the zone. 


South Stamping Plant 

In my last Zone 40 report E wrote of an 
issue in the plant where I had made an agree- 
ment with the company but unfortunately the 
company did not keep up their end of the 
agreement and a grievance had to be filed to 
rectify the situation. I am happy to report 
John Gibb was successful in resolving the 
grievance at the third step level of the griev- 
ance procedure. 

It is not my intent to personally attack 
members of management in my article, but 
when two parties have an agreement, be it 
verbal or written, the agreement should be 


“With people now desiring 
to transfer to Battery, 


it shows that 


people have confidence 


this its still a 
GM facility.” 


honoured. I do not wish to have a running 
feud with Tom Murdoch in South Stamping 
because this serves neither party well. In say- 
ing this I stili will not tolerate broken agree- 


Education Needed 


— continued from page 11 


The majority of these are tool and die 
makers, many who have been out since 
the company got out of the die building 
business. 

This is a tragedy that these tradespeo- 
ple have sat out this long. They are some 
of the best tradespeople in the world with 
0 jobs. The low numbers of ivol and die 
makers who will retire in the next six 
years is further hampering this problem. 

We have had some discussion with the 
Car Plant on what an announcement of the 
Grand Prix would mean to tool and die, 
and it would mean a lot. We are confident 
that this announcement is coming. When it 
does we will be demanding that our laid- 
off trades be recalled as soon as possible 
to relieve for training and build shop 
work. The Appendix “R” language will be 


invaluable as this size of a project goes 
ahead. 

There is now light showing for laid off 
tool and die. We are pushing to get it 
brighter. 


Remember The Steps 

i. Ask your supervisor to fix the prob- 
lem. 

2. Ask him to call your committeeper- 
son. 

3. Sit down with the supervisor and your 
committeeperson. 

4. File a grievance. 

We only move from step to step if one 
step fails to get a resolution. I can be 
reached at 644-6614 or pager # *97- 
6614. 


ZONE 40 REPORT 
BY 


=1|\Terry 
‘ey McDonald 


4 Skilled Trades Committeeperson, 
Zone 40 

ments. If SSP want to have a working rela- 
tionship with the Union it has to go both ways. 


Battery Plant 

With the Battery Plant having a no-food 
policy in its plant and everyone having to eat 
their lunch in the cafeteria, it is nice 
to finally see the smoking room com- 
pleted. This has been a long time 
coming but everyone is happy now 
that it’s in place. 

John Robertson will be retiring at 
the end of April. John has to be con- 
sidered one of the old guard when 
you think of Battery Plant people. He 
has spent most of his career in the 
Battery Plant and when he leaves he 
will take a great deal of knowledge 
with him. I will be on vacation when 
John retires, so I want to wish him a happy 
retirement and hope he comes back to visit us 
occasionally. 


Truck Plant 

Now that the transfer meeting has taken 
place, the Union will sit down with the compa- 
ny and try to accommodate the AVO requests 
that have been submitted for various areas. 
Also taking place at this time will be the moves 
off third shift and onto third shift. This year we 
will have to move the notification date for sum- 
mer vacation. Normally you would be notified 
by the middle of April but this date has to be 
extended due to picking of the SPA weeks. This 
should be the only year we should have a prob- 
lem in this area. Hopefully not too many will be 
inconvenienced by this. 


Remain At Work 

Make sure you put in your remain at work 
forms. This is the last year you will have to do 
this as they will remain on file from now on. 
One more important note regarding vaca- 
tions: Be sure when you are notified of your 
vacation date that you hang on to your copy of 
the vacation form. 

Until the next time, I will see you on the 
shop floor. If you need me, pager *97-2636 
or plant 644-2636.% 


-]T Tren 
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District #1 Update 


s this is my first article in the 
Oshaworker as the newly-elected 
District Committeeperson, I would 
like to take this opportunity to thank 
all the members I have had the priv- 
ilege to represent over the years as an elected 
committeeperson, and look forward to repre- 
senting new members that I now will have the 
opportunity to serve as their elected District. 

As you may or may not be aware, I repre- 
sent the areas in Truck encompassing the 
Hardware Line Department 27, Body Shop 
Department 25, Material Handling Department 
50 and Department 43T Unskilled Mainten- 
ance. 

I have had the honour of representing 
some of the members on shift one as an alter- 
nate and most recently spent almost seven 
years serving as committeeperson on third 
shift. I can say with confidence I am aware of 
the problems we have with a three-shift sys- 
tem as well as the common problems such as 
work overload and time off. 

In Department 50 Material Handling, there 
has been a lot of movement due to members 
retiring and transferring into other preferred 
departments. I would like to welcome the new 
people and wish luck to those leaving. I have 
been successful in moving people off third 


shift onto swing shift, which can be an enor- 
mous relief to those who have had difficulty 
working a steady third. For those of you trans- 
ferring in to Department 50, be sure to under- 
stand that at the present time you must be pre- 
pared to enter this department on third and 
you will be allowed to AVO over to swing shift 
in accordance with the negotiated working 
condition letter. It takes approximately 1977 
seniority to enter this department. I am 
presently working with the respective Commi- 
tteepersons to address any jobs that we 
presently have in dispute. In Department 27 
Hardware we have just completed the launch 
of the fourth door. This meant numerous job 
changes in relation to standards but I am con- 
fident, with the assistance of our new stan- 
dards rep and the respective Committee- 
persons, we can resolve any outstanding 
issues, 

I am also addressing an issue where the 
company brought members in off layoff onto 
swing shift and neglected the negotiated rights 
of our members on third who had placed an 
AVO to get off third. At the time of writing nec- 
essary manpower moves are taking place to 
correct this violation of seniority rights. 

In Department 25 Body Shop I have been 
addressing problems with the respective 


Union Part Of New 
Supervisor Training 


t has been a busy month with Fourth 

Steps and numerous meetings in the Car 

Plant. Management has continued to 

include the Shop Committee in many of 

the Plant meetings, such as the bi-weekly 
meetings with all elected representatives con- 
ducted by Assistant Plant Manager Karl Slym, 
and Greg Deveson’s monthly meeting with the 
Shop Committee. In addition, the Shop 
Committee has been invited to the Master 
Health and Safety Committee meeting which I 
attended this month. 

I was pleased to see that your elected 
Health and Safety Representatives have been 
given the opportunity to take leadership roles 
in many initiatives that are being fully sup- 
ported by the Plant Manager and his staff. 

However, I am very concerned about the 
fact that managers lower down the food chain 
are still issuing discipline in retaliation for 
employees getting injured in the workplace 
and exercising their rights to file WSIB claims. 

The annual State of the Business addresses 


were fairly well attended and quite informative, 
even though they should have included an 
opportunity for questions from the membership 
about the issues that were being presented. 
Chris Buckley and I were invited by Area 
Manager Mike Kennedy to participate in a 
question and answer session for the 14 new 
supervisors who are being trained in the Car 
Plant. I am not aware of any other time when 
meetings with Union representatives have 
been included as part of new supervisor 
training. I hope that this will be a trend in the 
future so that the new supervisors have a bet- 
ter understanding of the issues that are 
important to you, the membership. 


Grievance Procedure 

Although there have been improvements in 
the first and second steps of the grievance pro- 
cedure, we are still experiencing problems at 
some steps of the procedure. Grievances that 
are resolved between the parties are still being 
delayed before they are paid. As well, the 


DISTRICT #1 REPORT 
BY 

Greg 

v= | Moffatt 


District #1 Committeeperson 


Committeepersons with the overtime agree- 
ments presently in place. 1 am confident a 
consistent overtime system will be in place by 
the time this article goes to print. 

Automation seems to be our biggest enemy 
in the Body Shop. The company has informed 
me that this department will be reducing 
approximately seven jobs per shift. The fourth 
door however meant an increase of manpow- 
er, which helps offset this reduction. 

In department 43T Unskilled Maintenance 
I am addressing problems with equalizing 
overtime in this department. I am presently 
working with Keith Osborne, District #11 
Committeeperson, who represents Depart- 
ment 44A, to put in place an overtime agree- 
ment that complies with letter 36 of the new 
local as well as respecting the rights of our 
members in Department 43T. 

In closing I would like to thank Tom Hoar, 
Cal Pettit, Keith Osborne and Jim Beaudry for 
their assistance during this transition. In 
plant I can be reached at 644-2480 or pager 
*97-2480, until next time... # 


Fourth Step of the grievance procedure is com- 
pletely gridlocked. The Personnel Director, 
Claude Denoncourt, is responsible for dealing 
with grievances at the Fourth Step, and he con- 
tinues to put all grievances that have merit on 
hold. John Graham, the National Union repre- 
sentative, has repeatedly written letters to 
Denoncourt requesting answers on the count- 
less grievances that are on hold, but he contin- 
ues to keep everything in limbo. At the February 
Fourth Step meeting, Denoncourt requested 
holds on most of my grievances and committed 
to calling me to follow up on some of them 
within the week. Of course, weeks later, I still 
have not heard from him on these grievances 
despite going to his office to remind him about 
them. If the head of Personnel is not willing to 
deal with grievances on their merit, then we 
will never be able to fully resolve the problems 
we have with the grievance procedure. 

see UNION PART - page 14 


pu 
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Communication A Two Way Street 


would like to wish Ab Mitchell a long 

retirement. I know we have not always 

seen things eye-to-eye, but it was a mutu- 

al respect which was earned for each 

other. We both started the same way on 
the line, good luck Ab. 

The company is already not living up to 
our working conditions letters that were 
negotiated in Toronto in October 1999. 

One of the last letters I signed in good 
faith was to have all TVs fixed and in good 
working order. As everybody knows they have 
still not been fixed or replaced. 

I negotiated this letter with Roman 
Szkilnyk from Labour Relations. I have, since 
Negotiations, sent a further letter to him on 
December 21, 1999. His response: “Talk to 
Stephanie Serra” (company communications 
rep), so I sent her a letter to see what is hap- 
pening. She says no budget. I guess the mil- 
lions they make daily is not enough to buy a 
few TVs to make workers happy for a few 
minutes at breaks or lunch time. 

I have also raised the concern at second step 
meetings with Rick Nicholls and Ab Mitchell. I 
further sent a letter to Bob Schell on February 
26, 2000 and still no response. I will next go to 
Karl Slym. If I get no response, J will write to Al 
Green, on to Detroit and up the ladder. 

I will not ask Greg Deveson, for the last 
time I called him at the request of an employ- 
er he said “how dare I question him in lead- 
ership.” This is a result of District #6 reps 
informing the membership about the Con- 
tinuous Improvement Program or FME Future 
Manpower Elimination. Greg does not like 
anybody who does not agree with him, look 
what happened to Harvey Peddle. 

The company is attacking all departments 
in District #6 and as a result people on the 
floor are being affected as well as elected reps. 

The company wanted better communica- 
tion with the Union coming out of bargaining. 
Well, it is a two-way street, not all one-sided. 


Paint Shop 

Two months ago, I wrote about the prob- 
lems that we were having with Super- 
intendant Greg Pratt in the Paint Shop bar- 
gaining in bad faith. We have continued to 
deal with other members of management in 
the Paint Shop but have not dealt with Pratt 
since that time, since we do not have faith in 
his ability to communicate with the Union. At 
the time of writing this article, Pratt has 
requested a meeting to be held between 
myself, Pratt and Labour Relations. I will be 


Union Part Of New Su 


GM management believe they have all the 
brains and know how and should simply 
force their ideas on the Union and its mem- 
bers. That style of management led Chrysler 
to near-bankruptcy. Only when management 
started listening to the workers did Chrysler 
become one of the most successful compa- 
nies in the world. 

The Union has been invited to more meet- 
ings since negotiations but actions speak 
louder than words. The TVs are a minor 
problem but look how long they have been 
broken or missing. 

Ford gave all their employees computers. 
When I started at GM over 24 years ago they 
were a world leader and led by example (I 


DISTRICT #6 REPORT 


° District #6 Committeeperson 
think that is when the last TVs were bought) 
in regard to respect and dignity for all their 
employees because they knew everybody 
would buy their products and have their 
friends buy them also. 

Everybody can see a long strike is probably 
the only answer. Until next time I’m only a call 
away! Office # 644-4694, Pacer # *97-4694. 


Accommodation 


improved 


s most of you are aware by now, the 
company has published their latest 
overtime schedule for the Car 
Plants, and according to this sched- 
ule Saturdays are scheduled 
through to the year’s end for the day shift in 
Plant #1, with night shifts shown as make up. 

For any of our Members who wish to be 
excused from working a scheduled Saturday, 
my advice would be to give your supervisor as 
much advance notice as possible in order to 
be accommodated. To date I have not experi- 
enced any great difficulties throughout our 
District in regards to our Members being 
accommodated for time off. In my opinion 
this is attributed to the fact the company is 
now living up to our negotiated double shift 
letters and the newly-negotiated TPT pro- 
gram. I believe that if both parties tackle this 


attending this meeting, but will not resume 
dealings with Pratt until ] am convinced that 
he can deal with the Union honestly. 

There will be a reorganization of Union 
representation in the Paint Shop to align 
the number of representatives in the Car 
Plant with the collective agreement. The 
entire Paint Shop will become part of 
District #4 in the near future. The addition- 
al grievance load and new issues will take 
some time, but Paint Shop Committee- 
persons Colin James and Andy VanOlst will 


pervisor Tr aining - continued from page 13 


_ DISTRICT #7 REPORT 
4 > & 
Chris 
Buckley 


District #7 Committeeperson 


overtime schedule using some common sense 
we will be able to get through it without many 
major obstacles. Let's hope the current trend 
continues. 

An important point to remember is the 
amount of time that we will be spending with- 
in the plant is going to be very trying and 
stressful on this Membership and your fami- 
lies. This is why it is of the utmost importance 
that while out of the plant we all make the most 
of our time spent with our loved ones. As I’m 
sure most of you would agreed, the monies are 
great but if we don’t have a happy and stable 

see ACCOMMODATION - page 15 


be working closely with Chris Buckley, Joel 
Smith and Peter Shannon to review existing 
grievances and to make sure that the tran- 
sition to District #4 is as smooth as possi- 
ble. I will be coming around to meet every- 
one in the Plant 1 Paint Shop soon, and am 
looking forward to representing you. 

Your Committeepeople and I appreciate 
your continued support through this period 
of transition. If you need us, we are only a 
call away. I can be reached by phone, voice 
mail or pager at 4010. 
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South Stamping /Trilink/ 
Control Arms/Battery News 


would like to start by welcoming all the 

new members into our District as well as 

wishing our retiring Brothers and Sisters 

all the best. There are a lot of new faces 

in the plant so if you have any questions 
or concerns I can be reached at *97-1502 
(in-plant) or 1-800-361-6793 PIN #1502 
(from outside the plant). 


South Stamping 
With the crash of Bay 10 now behind us 


we should see all of the die sets back in place 
within the next few months. Manpower levels 
in this plant should now be stabilized with 
just a few temporary workers still to be laid 
off. Contrary to the rumours circulating in 
the plant there is no intention to overpopu- 
late, just a need to fill the openings created 
by retirements; people leaving the plant; and 
the new Bay 11 jobs that were created. We 
will begin talks with management about the 
new press line and proposed Blanking oper- 


a Oe 
Transfer Renewals 


t is April already and | think it is only fit- 
ting to remind you that this is the time of 
year that you need to look at transfer 
renewals, extra holidays, and remain at 
work applications, etc. 

As for transfers under paragraph 62 of the 
Master Agreement, a member should be 
selective in his or her choice on where to 
transfer. You should check out where your 
seniority lies in the receiving department. You 
should inquire on the shifts worked in this 
department. For example, when you transfer 
to most departments in the Truck Plant you 
will land on third and depending on your sen- 
iority and the current AVO list (shift change) 
it might help you in your decision on your 
choice of transfer. 

You should also be aware that if you 
accept the transfer you are restricted from 
transferring again for 60 days. If you decline 
the transfer you are restricted from transfer- 


family life all the financial security in the 
world means nothing. 

General Motors are continually looking 
at ways to improve and unfortunately when 
they do so their rifles get pointed at our 
Membership. If you do not know by now, car 
plant management has assembled a team of 
salaried employees to patrol the car plant 
looking at ways to standardize operators. It 
is inevitable that the goal of this group will 
be to combine or eliminate certain opera- 
tions, so beware when they are in your area, 
as at the end of the day it could mean jobs. 

As of April 1st it's time to renew your 
paragraph 62 transfer applications along 


Accommodation 


DISTRICT #11 REPORT 


Osborne 


ring again for six months, so be selective on 
your choices. All transfers must be renewed 
on or after April 1st and be sure to keep your 
copy. 

Remain-at-work applications must also be 
renewed on or after April 1st. They apply to 
your specific department only when there is 
temporary interruption of work. Under our 
new Collective Agreement these applications 
will be on file at the Employment Centre and 
not kept in the respective clerks’ office. If you 
choose not to file one now you must have it 

see TRANSFER RENEWALS - page 16 


with any remain-at-work requests. 
Traditionally your extra vacation requests 
are to be on file with the company by March 
31. At the time of writing this, your Shop 
Committee, led by Tom Hoar, is attempting 
to negotiate an extension to this date until 
you have had the opportunity to select your 
next SPA by seniority. Once this issue has 
been settled it will be communicated to the 
membership. 

I would like to take this opportunity to 
congratulate any of our Members who are 
taking the opportunity to retire under the 
current Document 12 or the newly-negoti- 
ated Document 13. May your retirement be 


Improved - continued from page 14 
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ation to see how these jobs will be structured 
in the not-too-distant future. 


Battery 

The Lean Cell is now manned up on one 
shift. We are still working on the problems 
associated with the new Machine Attendant 
classification. The second shift should be 
going on within the next few months. 

We had Delphi management in the plant in 
mid-March and the day seemed to go fairly 
well. They were asked about the plant's future 
and said they would be actively pursuing new 
battery contracts to grow the business. There 
seems to be a definite future for this plant in 
Oshawa. 


Trilink/Control Arms 

The Delphi/GM corporate split is to be 
finalized by May 1, 2000 and at that time we 
should know who our plant manager will 
be. 

Delphi management were also in this plant 
and as usual were impressed with our per- 
formance and profit margin. They expressed 
a desire to grow this business as well and 
commented on the excellent workforce we 
have in this plant. 

Till next issue. 


a long, safe and healthy one for you and 
your families. 

In closing, a retired Brother by the name 
of Paul Chiasson suddenly passed away on 
Friday, March 17. I had the pleasure of per- 
sonally knowing Brother Chiasson since I 
was the age of five. This was a man who 
treated me like a son, a man who was always 
there for me in my times of need. My heart 
and prayers go out to his family, his wife 
Helen, son Dave, daughter-in-law Lisa and 
grandson Paul. Any of us who had the pleas- 
ure of knowing Paul Chiasson would agree, 
that we have lost a gem. God Bless you 
Brother Chiasson. 


a 
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Plans Underway For 
63rd Anniversary 


ith the arrival of spring and the 
weather that accompanies it, I 
am sure everyone is in fine spir- 
its and eagerly anticipating get- 
ting outdoors to enjoy golf, gar- 
dening, walking, etc.. 

Plans are well underway for your 63rd 
Birthday Banquet to be held on Saturday, 
April 8, 2000, My next issue will have a 
detailed report of the banquet. 

Auxiliary #27 is going to participate with 
the Greater Oshawa Chamber of Commerce in 
the Time Capsule — Our History Our 
Future. The capsule will be filled with infor- 
mation and memorabilia on Oshawa from 
today and the past 100 years. This capsule 


will be opened on July 1, 2100. Sister Vi 
Pilkey, Ilene Watts, Lynn Rak and Dorothy 
Brown have volunteered to collect our arti- 
cles for the capsule. Thanks Sisters for taking 
on this endeavour and thanks to all you, the 
members who donated to this time capsule. 


Recent Donations: 

@ Victoria County Home for Abused Women 
$400 

® Heart & Stroke Foundation $200 

® Kidney Foundation Durham Region $300 

© Cornerstone Community Association 
Annual Dinner $250 
Auxiliary #27 will send a letter of protest 

to the Oshawa Public Utilities Commission 


‘| 


President Jackie Finn presented a cheque for $1000 to the Grandview Children’s 
Foundation with (from left) Debbie Waller, Donna Crowley, Lynn Gowans, 
Heather Kiberd, Helen Rotterman and Barb Smith. 


| Transfer Renewals - continued from page 15 | 


filed four working days prior to the iayoff 
for it to be considered valid. The same 
applies to cancelling the request. This lan- 
guage is covered under paragraph 16 of 
your Local Agreement. 

SPA week selections and extra holiday 
requests are currently underway. March 
13 was the last qualifying date for SPA. 
This date means you must have worked 
sometime in the previous 25 pay periods 
to this date to qualify. On March 21 they 
started canvassing the members in each 


supervisor's group in line of seniority for 
their SPAs. This canvassing is to be com- 
peted by April 7. A final list of the SPA 
selection for this period will be April 17. 
You will have until April 20 to put in for 
extra vacation, and if you are fortunate 
enough to get your SPA on this week you 
can cancel your vacation request. It is eas- 
ier to cancel extra vacation time than it is 
to request it late. 
Until next time... 


CAW FAMILY AUXILIARY #27 
EPORT 


| By 
Jackie 
/Finn 


CAW Family Auxiliary #27 
President 


and Mayor Diamond and Council opposing 
privatization of Ontario Hydro, and we urge 
everyone else to do the same. 

We had a very successful card party 
evening. Thanks to entertainment committee 
sisters Phyllis Clarke, Joyce Wilde and 
Dorothy McEachern and the social commit- 
tee, great lunch Sisters Heather Kiberd, 
Debbie Waller, Marilyn Smith and Loretta 
Stumpf. 

50/50 winners were sisters Verna Parker 
and Noella Marshall, and Sister Shirley Hill 
won the box of Turtles. 

Thanks to volunteers who worked at the 
tuck shop at Hillsdale Manor lately, Sisters 
Barb Smith, Laura McDonald, Helen 
Rotterman and Marian Ross. 

See you at our next business meetings of 
Tuesday, April 4 and April 18.% 


Wiring 
Combined with 
Cutting & 
Sewing Room 


Lith Annual 


Reunion 


Wednesday, April 26, 2000 
11 a.m. -4 p.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. 
Oshawa 


Hot Roast Beef Dinner 


RSVP by April 14, 2000 
Veronica 723-9370 
Barb 728-9384 
Marie 438-9908 


Please bring a 
non-perishable item 


for the food drive. 
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embership meeting was held 
March 7, 2000 and what a great 
turnout! Executive elections were 
held and produced the following 
results: 


President John Redko 
Vice-President Dave Broadbent 
Secretary Treasurer _— Art Field 
Trustees Peter Rudka, 
Bill Stacey, 
Don Revoy 
Sgt.-at-Arms Bill Clark 


Member-at-Large John Sinclair 
Congratulations to the above. There is a 
fairly large agenda ahead of us for the coming 
months. Our members joined forces with 
other Retiree Chapters and the Senior 
Coalition at a sit-in at Health Minister Alan 
Rock's office in Metro to support and make 
known the state of disarray in our health care 
system. In that same vein, eight of our chap- 


here will be a Medication 
Awareness Seminar at the Local 
222 CAW Union Hall on Monday, 
April 17, 2000 starting at 9:00 
a.m. 

Did you know that over 4,000 

Canadians die of overdose? This is not the 

young “doing drugs,” these deaths are 

seniors taking their medication wrong. 

The objectives of our seminars are: 

1. To clarify and discuss issues related 
to medication use and misuse. 

2. To provide opportunities for people to 

learn about the medicines they take. 

To encourage retirees in particular to 


ter members, together with other chapters, 
will make a journey to Ottawa on March 27 
and 28, 2000, to lobby and join in a demon- 
stration to express our feelings and concerns 
with our health care system. 

Remember, for an explanation of benefits 
and pension rates, come down and talk to our 
service reps instead of phoning other areas. 

Regarding our Medication Awareness class- 
es, we seem to hit and miss. Brother Art Field 
will have an article in this issue, hopefully with 
our date(s) for the balance of the spring and 
summer schedule. Obviously, we've had prob- 
lems filling our classes. Some were cancelled, 
some were great. If you would like to attend, 
please call the Union Hall reception (723- 
1187) and leave a message with your name 
and phone number and Jet them know that you 
want to attend. 

I would like to remind everyone that next 
month April 7, 2000, will be our last dance 


Medication Awareness 


become more actively involved in 
their health care. 

4. To encourage communication with 
health care professionals, i.e. doctors 
and pharmacists. 

We have videos on drug awareness, 
and a video from the CAW National Union 
on medical awareness. The cost of these 
seminars is covered by the National Union 
with monies they have negotiated from the 
Big Three. 

At these seminars, we supply coffee 
and doughnuts in the morning, and a very 
good lunch at noon at no cost to retirees. 
We need 15 to 20 people for a class, so if 


you are interested please call the Union 
Hall at 723-1187 and leave your name and 
phone number with the Hall to register. 


Monday, April 17, 2000, from 9:00 a.m. to 
3:00 p.m..% 


Executive Elections Results 


CAW LOCAL 222 


RETIREES’ CORNER 
BY 

John 
Redko 


Retirees’ Chapter President 


for the spring. Euchres have become a huge 
success and everyone is welcome. They are 
every Tuesday at one o'clock. 

Our pool tournaments have been going 
great and with future participation will con- 
tinue in the fall. The date has not been set for 
our Retirees Picnic yet. 

Prize winners from the last Retirees’ 
Dance: Ernie Bessy, Marty Knem, Lynn Rak, 
Joe Jackson, Bud Suddard, Veronica Kanuch, 
Helen Kidd, Betty Hill, Tom Dunford, Martin 
Somerville. 


RETIREES’ REPORT 


CAW Medical Awareness instructor 
Secretary Treasurer, Retirees’ Chapter 


Hope to see you at the next class, 


WeE SHALL REMEMBER 


David H. Anderson 
Robert M. J. Ashmore 


March 13, 2000 Retired 
February 16, 2000 Retired 


Charlie Kearns 
Donald A. MacDonald 


Jan Babij 

Andre Blasé 

Ralph E. Branton 
John Bricknell 
John Brooks 
Rowland Butler 
Paul A. Chiasson 
Konstantin Dinkow 
Ernest R. Dunn 
Stan Flieler 

Ewald Gertz 
William R. Gillman 


February 6, 2000 Retired 
January 9, 2000 Retired 
February 13, 2000 Active 

February 24, 2000 Active 

February 19, 2000 Active 

January 28, 2000 Retired 
February 17, 2000 Retired 
January 19, 2000 Retired 
February 11, 2000 Retired 
March 6, 2000 _—iRetired 
February 21, 2000 Retired 
March 20, 2000 ‘Retired 


John Matasic 

John MacDonald 
Gerald E. McKnight 
Randall J. Nadeau 
James N. Pearson 
Ronald E Reinkoester 
Harry Seczwick 
Vernon C. Spencer 
Donald T. Snelgrove 
Mykyta M. Storozenko 
Zbigniew Uszyj 
Elmore Wagg 


February 26, 2000 Active 
March 2, 2000 _—‘Retired 
January 30, 2000 Retired 
January 19, 2000 Retired 
February 17, 2000 Retired 
January 29, 2000 Active 
March 2, 2000 _— Retired 
February 25, 2000 Retired 
January 12, 2000 Retired 
March 3, 2000 _ Retired 
January 28, 2000 Retired 
February 14, 2000 Retired 
March 16, 2000 Retired 
March 20, 2000 ‘Retired Duplate 
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Weed Drag Is May 28th 


good story is worth repeating, espe- 
cially if it’s about fishing. The Weed 
Drag started in 1938. Otis Hamilton 
did all the work arranging it. There 
were no pickerel, just muskies and 
bass. Very few fishermen owned an outboard 
motor, so the boat you chose had to have a 
good pair of oars and a little curve in the bow. 
The big thing was the supper at the Boy 
Scouts Hall, where the winners were declared 
and we ate lots of pies. 

We had just started the URGC a few months 
before, and this was our first big “do” of 
many. Your yearly membership was 25¢. All 
executive positions were filled by volunteers, 
and they still are, no pay or lost time. That is 
the only way your conservation club can 
operate with great success. Why don’t you 
take a position on one of the committees! 

This year’s Weed Drag is Sunday, May 28, 
2000, Lake Scugog, rain or shine, headquar- 
ters at Conservation point on the north tip of 
Scugog Island, from daylight to 4:00 p.m.. 
Adults $2, kids free. 

You must also have your $2 URGC card. 
These members will have extra membership 
cards with them: Rick Roddy, 644-1290, 
South Plant Tools; Roy Fleming, 728-8831, 
retired; Joe Worona, 723-6490, retired; Tom 


Holly, 728-6109, retired; Earl Whitaker, 705- 
786-2386, South Plant Tools; Jim Barnard, 
725-0651, South Plant Maintenance; Bob 
Balsdon, 433-8698 Battery. 

The Christmas Bird Count almost seems 
like history now that it’s April, but it makes 
good reading: 78 different species were 
found, and 34,471 individual birds. The very 
hot dry summer contributed to a very poor 
natural wild fruit and berry crop that reduced 
the number of birds. 

One new species was added to the list. The 
Tonda Swan, that used to be called the 
whistling swan, was observed in Whitby 
Harbour. 

There were also the beautiful hood mer- 
gansers, we used to call fish ducks, lots of 
Canada geese along the lakeshore, five merlin 
were also a highlight, feasting on starlings 
and pigeons. These merlins like to live and 
feed at your bird feeder. They are very speedy, 
dark falcons. They nest in your spruce and 
larger cedar trees. Only 28 robins were 
found, a low number, usually 1,200 to 1,300. 
House sparrows were scarce, and house 
finches almost nil. 

The windy day in the open fields keep the 
horned larks, snow bunting and longspurs 
out of sight. Owls were uncooperative, with 
one of the lowest counts in years, six great 
horned owls were found, no screech, saw 
whet, short eared, snowy, or any other 
species of owls were found. We will have to 
get up earlier one morning. Shore birds were 
also scarce. No northern goshawks, turkey 
vultures, not as many as last year. 

The 78 species found was the average. The 
cutting of woodlot affects the species and 
number of birds you may find which saddens 
us, the open fields now planted with subdivi- 
sions. 

Has global warming made it easier for 
birds to find food farther north? One birder, 
Ron Trozer, has been on all 45 bird counts in 
this area, from Newcastle to west of Whitby. 
The count is arranged by the Durham Field 
Naturalists, a very active nature-loving group 
always looking for new members, meeting the 
last Monday evening of ihe Month at 
Northview Library, Ritson Rd. and Beatrice St. 
I am a founding member, and have found 
pleasure meeting and listening to excellent 
speakers on all subjects pertaining to conser- 
vation. 


April can be cold and wet, some snow, 
mostly rain, but there is more life if we look 
around. There’s early rainbow trout fishing 
along Lake Ontario’s shores, in the steams 
and small rivers. It can be surprising how 
early rainbow trout start to migrate upstream 
to spawn. The days or nights of sucker fishing 
have gone. 

When I was a kid living in the Harmony 
Creek area, I spent many an evening in great 
sport, a spear, and old coal oil lantern that 
always seemed to smoke, a sack, no rubber 
boots, just running shoes. You were going to 
get wet, and how we tolerated that cold water. 
We were young and filled with a spirit of 
adventure. 

Now we look for birds. One of the spots I 
look for early birds is the Second Marsh, east 
side off the platform, next to the west parking 
lot. You can stand on this platform and wait 
for the birds to pass, or listen to their song 
(or is that a scream)? You will find the red- 
wing blackbirds in first most seasons. The 
robins are not the first birds to arrive in 
spring. 

Don Anderson, who was an active member 
in the URGC, espeically in the selling of mem- 
bership cards at the Hall, passed on. He will 
be missed. 

Plan to attend the Weed Drag. There’s trap 
shooting any Sunday morning at 10:00 a.m. at 
the Newcastle property, Championship Trap 
Shoot in early June. The early flowers are also 
showing their heads, like the bloodroot and 
pussy willows. See you at the Second 
Marsh. 
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Retirees’ Pension Increases 


PENSION REPRESENTATIVE’S 
REPORT 


he positive comments coming back 
from brothers and sisters, and surviv- 
ing spouses, on the increases negotiat- 
ed for pensions have been many, and 
makes one proud to represent the CAW. 
Without the hard work of everyone involved 
this could not have been accomplished. 

Retirees also have the same benefits as 
active workers, like coverage for hearing 
aids, dental, vision, the drug plan, in-home 
nursing, medical equipment, legal services, 
and the minimum amount of life insurance at 
$5,000 (with exception of those with total 
and permanent disabilities who took it out 
already, $500 left). Most retirees’ insurance 
would be a lot more than $5,000. Your insur- 
ance stays at whatever amount it was when 
you retired until you’re age 65, and then it 
reduces down two percent a month calculat- 
ed by your years of service. 

For example, $40,000 insurance: 40 years 
service, it comes down to $24,000 and 
freezes there, never to go lower. 30 years = 
$18,000; 20 years = $12,000; 10 years = 
$6,000, payable when you pass away in a 
lump sum and tax free. Most retirees imple- 
mented a survivor option for spouses, paid 
monthly, plus Canada Pension Plan pays a 
survivor death benefit to surviving spouses of 
contributors to the CPP plan. 


Year 2000 Retirees 
The millennium has brought about 340 


retirements from January to May which has 
created movements on transfers into materi- 
al handling, reliability and maintenance 
departments. These retirements have also 
started the recall of some laid-off brothers 
and sisters, which is an excellent sign. 


Hewitt 

I have never seen an outfit make the easi- 
est of chores (like address change, more tax 
deducted, change of bank accounts) so diffi- 
cult. There were hundreds of members who 
didn’t get their pension increase or were 
given the wrong amount. This is all supposed 
to be fixed up by April 1, 2000. It is very dis- 
appointing to hear members who have talked 
to Hewitt with a problem be told ‘the money 
is in your account’ or ‘you received what 
you're entitled to’ and we know they didn’t 
check to see if there was an error. 

When you receive your statement, the 
adjustment is your back pay and your basic 
pension should show the increase, minus the 
cost of your survivor option for your spouse. 
It makes one wonder when we see Green 
Shield and Clarica do such a wonderful job of 
implementing our benefits, how anyone can 
accept the ineptitude done on pension, and 
now health care information. When we talk to 
General Motors we get told to get used to it or 
do without, the automated system is here to 
stay. Expecting people in their 70s, 80s and 
90s, or those with severe health problems, to 


be able to operate these digital phone func- 
tions is ludicrous. 

Our National Union had a meeting with 
GM to iron out some of our problems and we 
have been told things will change. Time will 
tell but I am not optimistic. 


Document 12/Document 13 

This is very important! Anyone wishing to 
withdraw their application must do so 
before they are assigned a retirement 
date, which can now be up to a year in 
advance. Otherwise you will be penalized a 
year from the date that you originally signed 
up for, which means you won't be allowed to 
retire for a full year from the day you were 
originally told you could go. 

If you need to see a pension rep, please 
tell your supervisor to put a call in for us. My 
pager in-plant is *97-1277, from out of the 
plant call toll-free 1-800-361-6793, PIN 
#1277, or my office is 644-3642. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. -— Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Se ees el 


Hewitt & Ass 


ur meeting in March dealing with 

Hewitt & Ass was quite constructive. 

Did we fix everything? Of course 

not. We did however get our point 

across. Our concerns were heard 
and noted and already we are seeing some 
results, We still have a ways to go, but at least 
now we're moving in the right direction. We 
would like to thank Mike Shields and John 
Graham for setting this meeting up and for 
listening to our concerns. There were many 
concerns with the pension increases. Most 
received the proper increase, however, many 
were delayed and many were wrong. We have 
been informed that anyone whose increase 
was delayed or wrong will be rectified by your 
April deposit. Please watch your April 
deposits. Any that were late or wrong should 
be accompanied with a confirmation notice 
from Hewitt and Ass. 


Many Retirements 

For March, April and May we will be retir- 
ing 225 members. This is one of the biggest 
exoduses we have seen in these plants in a long 
while. These retirements are under Document 
12 and Document 13. Although it’s nice to see 
many members leave to enjoy retirement, it 
will also be nice if all retirees are replaced. 
Many high seniority jobs will become available 
and for those of us left behind, it gives us a 
chance for some movement. Transfers should 
be plentiful. We wish all retiring members the 
very best in their retirement! 


In Closing 
Things have been very hectic lately and 
with the volume of retirements, some prob- 


lems are inevitable! We are doing our best to 
avoid any hiccups. Kathy Colley and Brian 
Jacula are the company reps Charlie and I 
work with on a daily basis. Their frustrations 
with Hewitt and Ass are similar to ours. They 
have been very helpful in helping us keep 
these retirements in order. Charlie and I 
would like to publicly thank them on behalf 
of our members for helping us to help you! 
Without their help and patience things would 
really be messed up! Keep up the good work! 

Until next time, remember to document 
any dealings with Hewitt and Ass. If you need 
our assistance we are just a call away, I can’t 
say the same for Hewitt and Ass!! 


Just A Reminder!!! 

As of writing, things aren’t looking good for 
Sunday morning hockey! You have until the 
end of May to get your name in for next season. 


urham Region’s only labour- 
sponsored community agency, 
The Unemployed Help Centre, is 
hosting a Celtic pavilion during 
Oshawa’s Fiesta Week, June 19 to 
24, 2000. The intent of the pavilion is 
multi-purpose—to support the community 
spirit behind Fiesta Week; to raise public 
awareness of the services of the Help 
Centre; and to raise funds. The main idea 
is for everyone to have a great time. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


Special Fiesta Pavilion 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


Please drop all applications off at the Union 
Hall. There is a drop box just inside the doors! 

If there is not a good response this league 
will officially fold! Anyone interested in 
coaching or helping out may also fill out an 
application and drop it down to the hall. 

All games will be played Sundays at the 
Civic 10 am-1 pm. For information call me at 
644-6342. 


The pavilion, being held in the Kinsmen 
Centre on Colborne Street, will feature a 
Celtic band with ‘down home’ entertain- 
ment, food and refreshmenis. Please pur- 
chase your passports from the Help 
Centre, located at 15 Colborne Street 
West. This year’s Fiesta parade will be on 
June 18 and the pavilions will be open 
June 19 to 24. For further information on 
the Help Centre's Ceilidh, call (905)-579- 
1821. 


We are pleased to announce that we have again been chosen to provide 


Income Tax Services to CAW Local 222 Members at the Union Hall. 


Services are available during the tax season on weekdays from 9:00 a.m. to 5:00 p.m. 


This year we will also provide service to members of 
The Auto Workers Credit Union at their Offices and hours. 


Call 723-3113 
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GENERAL MOTORS 


RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name 

Stanley T. Abbott 
Cameron H. Arens 
John A. Ashton 
William J. Bagshaw 
Louis §. Bandel 
David J. Banks 
Anton T. Bezech 
Robert J. Bibeau 
Royland C. Black 
Raymond J. Blais 
Claude J. Blanchet 
Alfred J. Borg 
Raymond J. Boudrias 
Kenneth T. Bradley 
Murray A. Bradt 
Harvey H. Broersma 
Michael P. Bukata 
John S. Burke 
Frank W. Cassady 
Michael A. Chupa 
Winston E. Clarke 
Ronald H. Conners 
Maurice J. Courneyea 
Alexander Cowie 
Robert J. Davidson 
Garry C. Devolin 
Stuart Devries 
James I. Dowson 
William J. Drury 
Robert H. Ellis 
Mario Faria 

Paul G. Farrand 
Donald G. Forsyth 
Lee G. Gladwin 
John P. Gorman 
Basil J. Green 
David C. Greenwood 
Donald W. Griffin 
Ken J. Hawthorne 
Paul R. Herrington 
Hugh B. Higgin 
Gary E. Hirst 

David J. Hood 
Cater A. Hooper 
John G. Horner 
Russ R. Horner 
Bernard C. Huxter 
Allan J. Irwin 
Thomas G. Jackson 
John J. Jezegou 
Harold E. Kennett 
William J. Kimball 
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Years of 
Service 
35.7 
41.7 
40.8 
36.5 
38.3 
37.5 
26.3 
37.5 
35.1 
37.5 
35.4 
19.1 
35.8 
35.4 
37.5 
23.2 
43.1 
41.3 
42.4 
26.4 
24.3 
38.2 
33.7 
39.3 
16.8 
37.2 
38.3 
35.5 
38.3 
15.6 
24.4 
35.4 
36.1 
27.5 


36.6 
22.8 
37.2 


Retirement 
Date 
March 2000 
April 2000 
April 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
April 2000 
October 1999 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 
April 2000 
April 2000 
March 2000 
March 2000 
April 2000 
April 2000 
March 2000 
April 2000 
March 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
April 2000 
March 2000 
April 2000 
April 2000 


Name 

Michael J. Kimble 
George W. Koppens 
Russell Korbak 

Hugh H. Lamont 
Wilfred C. Ludlam 
Lawrence B. Luke 
Joseph E. MacNeil 
Elmer I. Marchuk 
William H. Marshall 
Bernard W. Martin 
Clarence H. Maunder 
Georgina K. McCarthy 
Sheila D. McCartney 
Edward M. McKeever 
John T. Mills 

Martin V. Molloy 
George L. Moodie 
Gerald W. Nesbitt 
Ronald N. Nesbitt 
Ronald L. Northam 
Wayne C, Parker 
Robert Pfautsch 
Russell W. Postill 
Anthony J. Pugliese 
William G. Quinn 
Sidney Reyenga 
Harold J. Rivers 
Douglas C. Sanford 
Douglas B. Scrimshaw 
Istvan Sipos 

David E. Smith 

Fred G. Sneed 
Ronald N. Spears 
Carlos W. Stamp 
Glen 0. Stamp 
Raymond J. Stephens 
Everett H. Stratton 
Frank J. Sutherland 
Joseph Szabo 
Edward G. Teno 
Stewart H. Traviss 
Leslie W. Vail 

Andy M. Van Doleweerd 
James C. Veale 
Joseph Vella 

George R. Waines 
Harold A. Walton 
Don C. Ward 
William G. Westbrook 
Lyle K. Wichman 
Newton D, Woods 
Charles H. Williams 
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Bill 

Mutimer 

Alternate 

Pension Representative 
Years of Retirement 
Service Date 
31.9 April 2000 
40.2 April 2000 
37.3 March 2000 
15.7 April 2000 
21.7 March 2000 
37.6 March 2000 
35.2 April 2000 
42.3 April 2000 
38.3 April 2000 
35.2 April 2000 
38.0 April 2000 
37.6 April 2000 
25.2 March 2000 
19.0 April 2000 
38.3 April 2000 
36.3 March 2000 
26.5 March 2000 
38.4 April 2000 
34.2 April 2000 
18.4 April 2000 
36.4 April 2000 
40.7 March 2000 
44.4 April 2000 
37.2 April 2000 
20.8 April 2000 
34.9 April 2000 
35.2 March 2000 
19.6 March 2000 
36.5 April 2000 
22.4 March 2000 
36.4 April 2000 
36.3 April 2000 
37.5 April 2000 
33.9 April 2000 
36.4 April 2000 
35.5 April 2000 
48.0 April 2000 
15.6 April 2000 
38.9 April 2000 
36.7 April 2000 
37.3 April 2000 
38.6 April 2000 
13.4 April 2000 
25.2 March 2000 
37.6 March 2000 
36.4 April 2000 
36.3 April 2000 
35.3 April 2000 
21.3 April 2000 
36.3 April 2000 
41.5 April 2000 
40.2 March 2000 


Return to Work Information 


SERVICE REPRESENTATIVE’S 
REPORT 


ost of this article is taken from a 
booklet recently distributed by 
the CAW National office. 

Below you will find some infor- 
mation you need to remember 
regarding your ability to return to work. 

You are required to inform your employer 
of when you will be able to return to work 
and must co-operate if you employer pro- 
vides you with a suitable job on your return. 

The only medical information you are 
required to give your employer relates to the 
kind of tasks you can or cannot perform upon 
your return to work. 


Actual Return To Work 

If your claim has been accepted by the 
WSIB you are required to report any “change 
in material circumstances”. This includes any 
change in your medical condition, income, or 
availability for work or rehabilitation. 

You will receive benefits only if your 
employer cannot provide you with suitable 


work after your injury or iliness. 

Your employer may do everything possible 
to prevent you from getting workers’ com- 
pensation benefits. Upon your return to work 
they might offer you such jobs as counting 
paper clips, or sitting in the cafeteria. By 
doing so your employer saves money in WSIB 
assessments. 


Back At Work 

Don’t refuse any job you can do, no mat- 
ter how foolish it may seem. Insist that your 
employer put down in writing the details of 
any modified job offered to you. Review all 
job demands with your doctor. 

I always like to know what purpose an 
apparently meaningless job serves the 
employer. It’s my position that the idea of a 
modified work program should mean more 
than simply saving the corporation money. 

The Board requires the company to 
ensure there is an early and safe return to 
work, not just a return to work at the risk of 


a worker’s health. 

You must protect your health. Learn about 
your right to refuse unsafe work, You have a 
right to refuse unsafe work if it will put you or 
another worker at risk. 

If the WSIB or your employer overrule 
your doctor's advice regarding the kind of 
work you can perform, notify your doctor and 
your Union representative immediately. 

The days of claiming to be totally disabled 
are behind us. It takes strong medical sup- 
port to reflect total disability. 

It's therefore extremely important to 
remember your rights and obligations. 


Details Of Some GM Benefits 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Chiropractor Benefits 
any of our members have asked 
us about chiropractor benefits. 
You must exhaust the OHIP por- 
tion first, before our coverage 
with Green Shield becomes eligi- 
ble. The OHIP calendar year for chiropractor 
benefits runs from April 1 to March 31 of 
every year. The maximum benefit OHIP will 
pay is $9.65 per visit, until the yearly maxi- 
mum of $150 is reached. When this maxi- 
mum is reached, then our coverage with 
Green Shield comes into effect. Green Shield 
will pay $9.65 per visit until the OHIP cover- 
age becomes effective again on April 1 of 
every year. 
Whether the $9.65 per visit is paid by OHIP 
or Green Shield, in either case you must pay 
any difference charged by the chiropractor. 


Open Enroliment For Option 
And Dependent Group Life 


insurance, April 1-30, 2000 

As agreed upon in the 1999 negotiations, 
new higher levels of Optional and Dependent 
Group Life Insurance have been added to 
your benefits program. An open enrollment 
window will be provided to allow you to 
increase your coverage under, or enroll in, 
the Optional and/or Dependent Group Life 
Insurance Plans without providing evidence 
of good health. 


BY 
Don 


Insurance 
Representative 


Enrollment Window 

The open enrollment will begin on April 1, 
2000 and will run until April 30, 2000. All 
enrollments received with postmarks dated 
during this window will qualify under the open 
enrollment. If the postmark is dated after April 
30, 2000, evidence of good health will be 
required for new or increased coverage. 

Coverage applied for during the enroll- 
ment window will become effective June 1, 
2000 if you are actively at work on May 1, 
2000. If not, coverage will become effective 
on the first of the month following your 
return to active work. 


Act Early 
Enrollment packages were mailed to your 
home on March 24. Since the agreed-upon 
eligibility period is just one month, it is 
important that you act early. 
@Make Sure You Receive Your 
Enrollment Package — If you do not 
receive your package, call the GM Canada 


Thompson 


Doug 
Crough 


Service 
Representative 


Benefits Centre as soon as possible. Your 
kit contains personal information, so you 
will need your PIN to make this request. 

® Make Sure You Know Your PIN — If 
you need to request personal information 
through the GM Canada Benefits Centre you 
will need your PIN. If you have lost or for- 
gotten your PIN, don’t wait until the enroll- 
ment window. Call the toll-free number 
now to reset your PIN (press “9” “9” at the 

PIN prompt). A new PIN will be mailed to 

you in three to five business days. 
® Call Early — If you need to speak with a 

GM Canada Benefits Centre representative, 

call early in the enrollment window to 

avoid last-minute delays and allow time for 
processing your request. 

GM Canada Benefits Centre: 

1-877-442-GMCL (1-877-442-4625) 

If you are running out of time in the 
enrollment window, have not received your 
enrollment kit and do not know your PIN, 
contact us immediately. 
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y now you have received two T4 

slips, one for your earnings and 

one for your basic life insurance, 

which includes the cost of the 

survivor benefit. This is a taxable 
benefit that used to be included in your 
one T4 slip that GM used to do. What hap- 
pened was GM outsourced the adminis- 
tration of your benefit plan to Hewitt and 
Associates. Since this “leader” in the 
administration business has taken over 
it’s been nothing but a disaster, with thou- 
sands of errors. This company, Hewitt, is 
now affecting the morale of GM’s hourly 
employees. As an example, a worker in 
the truck plant and a worker in the car 
plant, who have never been laid off, on 
S&A or WSIB, are dropped from the ben- 
efit rolls. Why? Because Hewitt made a 


®@ Friday, April 21, 2000 
© Monday, April 24, 2000 
® Friday, May 19, 2000 
@ Monday, May 22, 2000 


©@ Friday, September 1, 2000 
© Monday, September 4, 2000 
® Friday, October 6, 2000 

® Monday, October 9, 2000 


Basic Life Insurance 
Taxable Benefit 


Following is our paid holiday schedule for the coming contract year: 
@ Friday, June 30, 2000, with the two weeks following as GM plant shutdown 


@ and Christmas vacation is from Monday, December 25, 2000 to January 1, 2001. 


mistake. This is only one example, 
there’s not enough space here to list all 
their errors. 

It took two months to get the benefits 
back for these people. The worker 
blamed the Union, the Union blamed the 
Company, the Company blamed Hewitt 
and Associates. Now the Union has to 
resubmit the outstanding bills for these 
people to get the money back to our 
dues-paying members who didn’t do any- 
thing wrong in the first place. 


Car Plant 

| attended the “state of the nation” Car 
Plant Business Plan meeting with the other 
2500 workers who were there. It was 
interesting to hear Greg Deveson on the 
main three issues: 


INSURANCE REPRESENTATIVE’S 
REPORT 


® Grand Prix Pontiac platform; 
© Third Shift Car Plant; 
© New Paint Shop. 

Well what I believe, if and when I’m in 
the position to make it happen, I will. But 
like anything there will be a cost, but not 
the Union. It’s like playing cards at a casi- 
no, you have to know when to draw and 
when to fold, you have to be a smart play- 
er. 


City Election 

As reported, I'm running for the City in 
Oshawa Wards 1 & 3. My main concern is 
to keep the Oshawa Public Utilities with 
the City and not have it sold to a private 
corporation. I can’t believe the City would 
sell off this utility after 60 years of service 
to the City. It makes no good business 
sense. 

Remember trust the Union, not 
them. 


Special Authorization Requests 


ately, | have experienced several calls 
concerning our drug plan. The ques- 
tions related to having to fill out the 
special authorization requests to 
obtain coverage for certain drugs. 
Under the Conditional Formulary (Plan 12), 
any of the new drugs introduced in the mar- 
ket will be reviewed by Greenshield to deter- 
mine the effectiveness, cost efficiencies, any 
risks, etc. of the new drug being introduced. 
When a recommendation is being made to 
their list or not to their list the reasons relate 
to the therapeutic advantage in comparison to 
existing products in the Formulary. 
One of the more popular drugs requiring 
a special authorization requests is Celebrex 
100mg capsule (DIN# 2239941) and 
Celebrex 200mg capsule (DIN# 2239942), 


the generic name being: Celecoxib. This is 

an anti-inflammatory/analgesic agent. 

The eligible criteria for this drug is as fol- 
lows: 

a) For individuals with documented osteo- 
arthritis that have failed or not tolerated 
treatment with other Non Steroidal Anti- 
Inflammatory Drugs (NSAID) and have 
documented NSAID-related gastrointesti- 
nal toxicity. 

b) For individuals with documented rheu- 
matoid arthritis who have failed treat- 
ment or not tolerated treatment with 
other NSAIDS and have documented 
NSAID related gastrointestinal toxicity. 

Another drug requiring this form is 

Viagra 25mg tablet (DIN# 2239766); 

Viagra 50mg tablet (DIN# 2239767) and 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


C | BY 

(=«!||Barry 
» . = 
= |Grills 


Viagra 100mg tablet (DIN# 2239768). 


Note: If approved, a maximum of eight 
tablets per month will be covered under the 
drug plan, to an annual maximum of $1,200. 
Generic name: Sildenafil Citrate. 

This drug is for the treatment of erectile 
dysfunction. The eligible criteria is as follows. 

see SPECIAL - page 24 
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Complain To MPs About 
Signing Bonus Overpayment 


Signing Bonus 
ecently General Motors paid out the 
$1000 dollar signing bonus to all 
eligible members who were on 
maternity, illness, parental, adop- 
tion, or lay-off benefits. The result 
being everyone who was on one of the above 


SUB REPRESENTATIVES’ REPORT 


Dave 
Murphy 


SUB 
Representative 


Alternate SUB 
Representative 


benefits in the week of October 25 to October 
31, 1999 has by now been set up with a SUB 
and EI overpayment at EI’s request. 

The reason why the bonus was paid out at 
this time is because of the letter EI gave 
General Motors, that no matter when the 
bonus was paid they were going to allocate it 
to the week of October 25 to October 31. 
They claim that our contract language does 
not support the bonus to be allocated any- 
where else. We totally disagree with them and 
have the contract language to prove it, 

Let us not forget the last time EI did this to 
our members with the Christmas bonus. They 
said the same thing but in court the Umpire 
ruled in our members’ favor and everyone 
was paid back their SUB and EI that was 
unjustly removed from their pockets. 

There will be appeals filed on behalf of 
our members. Please call us or the Union 
Hall to make sure you're on the list. If you 
want to show your displeasure please point it 


in the direction of your Member of Parlia- 
ment: 
@ Ivan Grose (Oshawa) .............0.. 432-8466 
®@ Judi Longfield (Whitby-Ajax) ......665-8182 
@ Dan McTeague 

(Pickering-Ajax-Uxbridge) ......... 420-7573 
@ Alex Shepherd (Durham)........... 985-7569 
® Christine Stewart 

(Northumberland) ......... (905) 372-8757) 

It's the decision of their employees that 
has created this overpayment. Members of 
our Union have been in contact with EI to try 
to resolve this matter. If they won’t listen, it’s 
to the board of referees we go. Remember it’s 
EI that’s responsible for this. We guess a $15 
billion surplus is not enough, they want more. 
We will keep you posted. 


Lay-off Info: 


There have been a few recalls in the last 


“The ultimate measure of a person is not where they stand in 
momenis of comfort and convenience, but where they stand at 


times of challenge and controversy.” 


— Martin Luther King, Jr. 


a) Documented medical evidence indi- 
cating that erectile dysfunction has 
existed for a period of at least 6 
months, must accompany the first 
reimbursemeni request for Viagra; 


and 
b) to be eligible for coverage, patients 
must have one or more predisposing 
risk factors, such as diabetes, hyper- 
tension, peripheral vascular disease, 
neurological or endocrine disease, or 
medication induced erectile dysfunc- 
tion. Claimants must provide such 
other information as may be required 
by Greenshield Canada’s 
medical/pharmacy consultants. 
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Special Authorization Requests - continued from page 23 


c) This drug will not be eligible for use in 
women. 

These drugs may have the potential for 
other uses outside of the indications identi- 
fied, but are oniy eligible benefits of the 
controlled formularies under the condi- 
tions specified and with the proper docu- 
mentation. 


Just For Fun 

Here are some definitions of the differ- 
ent forms of government. 

Communism: You have two cows. The 
government takes both of them and gives 
you part of the milk. 

Socialism: You have two cows. The 


month. To hold a job in production you need 
October 1, 1990 Oshawa with October 28, 
1989 outside seniority. 


SUB And El Call Sheets 

All supervisors have them on hand. If you 
want to see one of your benefit representa- 
tives, ask for us. 

Remember to photocopy all doctors’ 
notes, S&A papers and any other medical 
document he files on your behalf. You are 
most likely being charged for him/her to fill 
them out, so ask their office to give you a 
copy. You will need to provide a medical for 
EI when filing a claim. 

Mike's office number is 644-7839, inside 
the plant pager *97-8099; outside the plant 1- 
800-361-6793 enter PIN #8099, then enter 
your area code and phone number using a 
touch tone phone. Dave's office number is 
644-1541, pager *97-8525 out of plant PIN 
#8525, Terry works steady midnights and 
replaces Mike and Dave when they are on 
SPA, Vacation, PAA, Union Leave or sick. 
Terry’s pager number is in-plant *97-8555 
outside the plant PIN #8555. 

Until next time have great day. 


government takes one and gives it to your 
neighbor. 

Fascism: You have two cows. The gov- 
ernment takes both cows and sells you the 

Nazism: You have two cows. The gov- 
ernment takes both your cows and then 
shoots you. 

Bureaucracy: You have two cows. The 
government takes both of them, shoots one, 
milks the other, then pours the milk down 
the drain. 

Capitalism: You have two cows. You 
sell one of them and buy a bull. 

Until next issue, I remain in 
solidarity... 


Sitaram’s Report 


n Tuesday, March 14, 2000, senior 

Delphi executive Ed Northern and 

his staff toured the Battery, Control 

Arms and Tri Link operation. 

Brother Larry Conboy, Len LeLievre 

and myself attended the wrap up session. 

Northern assured us the component opera- 

tion in Oshawa will play a role in the future of 

Delphi worldwide. 

Control Arms and Tri Link received an 
excellent report card for example, in quality, 
delivery and safety. The Battery Plant is #1 in 
terms of quality (warranty) on time delivery, 
he noted. The plant is heading in the right 
direction and will be pursuing new orders to 
maximize both plants’ capacity. 

Northern made reference to the recently 
signed GM/CAW agreement when GM workers 
are building products for Delphi. He com- 
mented this is a win/win for both sides, and 
there is no plan to change this. 

The decision by the CAW, which was total- 
ly supported by the membership not to spin 
off this facility has proven to be the right path 
to follow. 

The South Stamping is on the stream for 
the completion of the new press bay and we 
are confident the blanking system will be 
approved in the near future. The Impala dies 
are set to return to Oshawa by April. We con- 
tinue to lobby management to pursue new 
work for this plant; we feel a full third shift is 
in everyone’s best interest. Press bays should 
be fully utilized. It creates employment and 
makes this plant more productive. The 
Canadian operation has many distinct advan- 
tages over their U.S. counterparts, location, 
benefit cost, lower Canadian dollar and a 
dedicated workforce. 

Some items that might be of interest: 

(A) Summer vacation — last day worked 
is June 29 and return to work is Monday 
July 17. 

(B) Transfers and AVOs must be submitted 
on or after April 1. Note if you decline a 
transfer you will be frozen out for six 
months. 

(C) Application for supplemental help must 
be on file on or before May 1. 


John Taylor 
644.-4.283 


(D) Extra vacation must be submitted on or 
before April 20. 

(E) The second SPA period commences on 
the 12th of June. Selection will be done 
on a seniority basis. 

(F) To qualify for maximum vacation pay 
and your Christmas bonus, you must 
have 1,000 hours by June 30. 


People On The Move 

A number of brothers and sisters are mov- 
ing to other areas in the plant. We all wish you 
well. It certainly was a privilege to represent 
you. Paragraph 62 transfers are making their 
way in our area. Let me take this opportunity 
to welcome you. 

Happy retirement to brothers Newt Woods 
and Frank Cassidy in Battery, brothers Jimmy 
Dawson and Ken Bradley in Tri Link and 
Control Arms. From all of us we wish you and 
your family the very best. 


ZONE 35 REPORT 
BY 


Dave 
Sitaram 


Zone 35 Committeeperson, 

Tri Unk - Battery - South Stamping - Control Arms 
satisfy all your financial needs. Drop in and 
compare, you won't be disappointed. 


Government Interfering In 


Children’s Education? 

During the 1999 negotiations with General 
Motors the CAW successfully negotiated 
tuition refunds of $800 per child annually for 
those attending university or college. 

The intent of this is to assist parents and 
kids with the ever-rising cost of tuition. At the 
same time this helps kids get a good educa- 
tion so they can be more productive citizens 


ee —— eee 


“The federal and provincial 
governments tax the (tuition) refunds... 
l ask why this is not exempt from the 
greedy hands of the tax departments. 


SN ————————— See 


Document 13 

Congratulations to those who will be tak- 
ing the Document 13 during the calendar 
year. 


Credit Union Report 
Congratulations to Joe Worona, Dave 
Broadbent, John Wade and Don Powless who 
were elected to the board. The Credit Union 
will be returning in excess of $3 million to its 
members this year. The Credit Union is owned 
by its members and surplus is returned to 
you. Our Credit Union is the best deal for your 
money, if you are not a member or do limited 
business with them, I recommend you com- 
pare the vast amount or services that is avail- 
able. The Credit Union offers a friendly, full 
service, one-stop financial institution that will 


Employee Counselling Program 
Located in the former GenAuto Building at Wentworth Street east of Park Road, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is available to spouses and retirees. 


Your Union Counsellors 


within the community and the workforce. The 
CAW is one of the most progressive Unions in 
Canada. The gain in a tuition refund is anoth- 
er groundbreaking benefit. 

The federal and provincial governments 
tax the refund. Their share is approximately 
$350 on the $800, which leaves about $450 
towards the cost of tuition. 

I ask the MPs and the MPPs why this is not 
exempt from the greedy hands of the tax 
departments. 

Unions can negotiate benefits which help 
all of society, but we must get the support 
from all levels of government. The maximum 
amount of that refund should be going 
towards tuition, not used as a slush fund for 
the Liberal’s and Tories’ re-election cam- 
paigns. 


Steve Bobas 
64.4.-4282 
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Shift #2 Body Shop Update 


e'd like to start by congratulating all 
the members who have recently 
retired and are going to enjoy what 
we hope will be a long and healthy 
life. Best wishes! 


Designated Vacation Period 
This year, your designated Vacation Period will 

commence on Monday, July 3, 2000 till Sunday, July 16, 2000. There will 

be a holiday on June 30. Therefore, your last day worked shall be June 29. 


Transfer Renewals 

All transfers and AVOs on file prior to April 1st of this year become 
invalid and are deleted from the system, pursuant to paragraph 20(d) 
of the Local Seniority Agreement. 

If you wish to renew your existing transfers, or you would like to 
request new transfers, simply ask your supervisor to put a call in for us 
and we will help file your request with you. Shift Change AVOs are 
processed through your supervisor. 

Attention: Please make sure to request a copy for your records 


Dance A Success 


ast year’s Christmas dance was a success thanks to many 
people. Doug Sanders donated beautiful sweatshirts from 
the Union. Bob Shell was very generous in his donation of 
dinner coupons to add to our own door prizes. 

Special thanks goes to Dennis Carmichael for offering 
his services as disc jockey and to his assistant Keith Lightizer. 
Finally thanks to all who attended and made it a great evening. 

We look forward to seeing you all at this year’s “Chassis 
Christmas Bash.” Date to be announced. 

The Chassis Dance Committee 

Karen Henderson, Betty Reid, Donna Raposo, 

Moralee Larocque ¥# 


Name 


Street No. 


City 


CI Active Member 


WE’RE GETTING YouR Matt! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or because 
we don't have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 

or mail in the notice below and ensure you get next month’s issue. 


eee SS SS ee ee ee 
CHANGE OF ADDRESS 
, Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1) 8L4 I 
I 

1 Effective Date Plant Serial No. 


© Retired Member 


ZONE 45 AND ZONE 7 REPORT 


Lo John 
<¥ | Johnston 
ne E Zone 7 Committeeperson 


and ensure you keep it in a safe place! 

Under our Contractual language (paragraph 20(b)) of the Local 
Seniority Agreement, you have the right to decline a transfer after it has 
been honored. 

If you do decline a transfer, you do not become eligible to transfer 
again for a period of six months. 


Summer Vacation Replacements 

If you are interested in working in Department 88 (Inspection), 
Department 44B (Sweeping), or Department 53C (Material Handling) 
as a Summer Vacation Replacement, please remember that you have 
until May 1 to apply by AVO through your supervisor. 

To fill openings in any of these departments, employees will be 
selected in seniority order, but they must be capable of performing the 
job. Also, selected employees will be restricted to their two-week des- 
ignated vacation period. 


Remain At Work Forms 

In accordance with Paragraph 16(d) of the Local Seniority 
Agreement, Remain At Work Forms can be submitted through your 
immediate supervisor. These forms must be renewed on or after April 
1 of each year, but in any event, not later than four working days prior 
to a lay-off to become effective. 

Make sure to keep the copy you receive in a safe place, as we will 
need it if the company violates your contractual rights. 


Designated Holiday During SPA Week 


Under Appendix “‘Q”, paragraph three, if a designated Holiday, as 
see SHIFT #2 - page 27 


Apt. No. 


Postal Code 


0 Surviving Spouse 


—-.JS TO SSO Ooonnnea=—S OO — — SEE 
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SPAs by Seniority, Kaizening 
And Medical Information 


s most members know we will be 
picking our SPAs by seniority for the 
last period of the year 2000. We 
were canvassed by our supervisors 
the week of March 27 and we will 
be given an answer by April 7. This has also 
given the Union an extension for extra holidays, 
(IDV’s) until April 20. This will enable us to 
know our SPA prior to picking our vacations. 
Also during the second week in November we 
will be canvassed again and be able to pick our 
SPAs by seniority for the two SPAs we have in 
2001, one for the first six months and the sec- 
ond for the other six months. 

This was a better option than the first, 
which would have had us pick one SPA and 
the same week number would have been 
applied for the second half. Thanks to our 
Shop Committee for their continued support 
in achieving this for the membership. 


Kaizening Or 
Continuous Improvement 
Every year Detroit barks for more reductions 
in an already skeleton-staffed hourly workforce. 
It's too bad they wouldn’t take a look at the 
waste in their salaried workforce with the same 
enthusiasm. You will continue to see all kinds of 
IE department personnel asking you questions 
about your job. How can we help to make your 
job easier? Can we get you a faster gun or move 


your stock closer? Don’t be mistaken, this is not 
for any of the mentioned points, but it is to give 
you more time for more work and in the 
process to eliminate more hourly manpower. If 
one of these persons is in your work area tell 
them you are too busy and can’t talk to them as 
you want to focus on building a quality product 
and don’t want to be disciplined if you miss 
something because you are being distracted. We 
do have time study reps for the Union and they 
will be introducing themselves to members 
when they are in the area. I wonder if the IE 
departments will do the same? 


Doctors’ Notes, S&A Forms 
And El 


If you are required to bring doctor’s notes 
have them dated the first day of absence and 
stating unfit and unable. This will cover your 
behind and will also entitle you to a PAA 
under Paragraph 115(a) of the Master 
Agreement. Also if you have filed for S&A ben- 
efits keep a copy of both sides so you can 
have proof of your absence and put EI waiting 
time in. I still disagree with the Car Plant pol- 
icy on what is controllable absenteeism and 
what isn’t, so be sure that your supervisor 
codes you properly so your absentee percent- 
age is not excessive when it shouldn't be. 

In the last Oshworker | made a typo, 
repair classifications cannot bid on open 


ZONE 55 REPORT 


Steve 
Bullock 


Zone 55 Committeeperson 


group leader jobs. This is a specific violation 
that I was referring to when | named some of 
the violations management had committed. 
Remember transfers are due to be renewed 
again on April 1. Remember first bring the 
problem to your supervisor, if you can’t get a 
resolve put in a call for Mark or myself. 


Education And The Union 

I have had the opportunity to take two very 
valuable courses in Port Elgin recently. One 
being Health and Safety and the other Arbi- 
tration. I recommend the membership take 
advantage of the various courses at the Union 
Hall, in the community or at Port Elgin. We all 
can benefit with more knowledge in dealing 
with the issues we face in our workplaces. As a 
Union we can all be stronger in being more 
educated and articulate, especially with the 
arrogance we deal with day in and day out at 
GM. It’s best to know our rights as Union mem- 
bers because big brother will not tell you. 
Remember trust the Union not them. 


Shift #2 Body Shop Update - continued trom page 26 


defined under paragraph 90 of the Master Agreement falls during 
your SPA week, you shall be paid eight hours at straight time for 
such Holiday, in addition to the normal pay for the SPA week, pro- 
vided you qualify for the holiday (section XII of the Master Agree- 
ment). 


Bereavement 

Just to clarify Paragraph 164(b) of the Master Agreement, four 
days bereavement is now available for the following immediate fam- 
ily members: Spouse, Parent, Child, Brother or Sister. 

The number of Excused Scheduled Working Days remains at three 
for all the Family Members listed on page 102, paragraph 164(b). 

Also, please note that Scheduled Saturdays, may be used as a day 
of bereavement pay. It will however, be paid as the amount includ- 
ing night shift premium if applicable, otherwise earned by working 
during straight time hours. 


Orthotics Footwear 

Orthotics footwear will be measured every Monday, during the hours 
of 9:00 a.m. to 12:00 noon at our Local CAW Union Hall located at 1425 
Phillip Murray Drive, in Oshawa. You must call ahead and contact Dr. 
Garfinkel to book an appointment. The doctor's number is 723-1336. 


You are entitled to one pair of footwear every 36 months up to a 
maximum of $400. This benefit is also available to every covered 
dependent in your benefit plan. 


Confidential Counselling Referral 

Any BIW members who may be experiencing marital, family, 
financial or problems of any nature should seek the assistance of 
our CAW Counselling Referral members. John Taylor and Steve 
Bobas have done an excellent job of finding the appropriate pro- 
fessionals in the community to resolve your concerns, often with 
minimal or no costs and always in strict confidence. They can be 
contacted at 644-4283 or 644-4282. 

We in Body Shop have lost a dear friend in Charlie Kearns, who 
passed away on Saturday, February 26, 2000. Charlie worked in 
departments 82 and 91. We are poorer for having lost Charlie and 
richer for having known him. On behalf of all of Charlie's friends in 
BIW, we wish to express our sincere condolences to his beloved wife 
Shirley and family. 

In closing, remember, if you need either of us, put in a call to 
your Supervisor. To contact Kevin, page *97-1831 and to contact 
John, page *97-9042. Till next time, take care! 


LN 
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District Letter #34 


et’s look closely at one of our District 
#4 working condition letters. 

Both the Company and Union have 
agreed that prior to any AGV, line or 
conveyor speeds being changed, the 

committeeperson will be advised as well as 
“all” employees affected by the change in 
speed. 

Management also agreed that they will 
“ensure the proper time is assessed” to jobs 
before the line speed is changed or work is 
added to jobs. In simple terms, your supervi- 
sor cannot tap you on the shoulder and give 
you more work until the light on an AGV sys- 
tem has first been adjusted accordingly. 


Transfers 

All Paragraph 62 transfers are now open 
for renewal. Also Paragraph 21 summer help 
transfers have to be in by no later than May 1. 


However, be advised if you are accepted for 
summer help (Paragraph 21) you may be 
forced to work the summer shutdown (June 
30 to July 14). Ask your committeeperson for 
further details. 

Remain-at-work applications must be 
renewed following April 1. Only those appli- 
cations on file with the employment office 
four working days prior to a layoff will be 
considered valid. However if you wish to can- 
cel your remain-at-work application, you 
must do it at least four days before any such 
interruption of work. Remember to keep your 
copies or cancellations of any transfer or 
applications in a safe place. 


Retirements 

I would like to wish Brothers Bill Harris 
and Tauno Hiback all the best in their retire- 
ments, 


CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff * Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors and Peregrine, Local 222 
(including grandchildren of active members) 


© 438-1771 


1440 Ritson Road South, 


Oshawa 


LOCAL 222 


ZONE 62 REPORT 
BY 


Ron 
Carlyle 


Zone 62 Committeeperson 


With all the Document 13s (new retire- 
ment incentive) being utilized, this should 
help bring back laid-off employees from the 
street. 


Lumina Build 

The Chev Lumina build in Plant #2 will 
continue until the December time frame. 

I have heard a few comments in our Zone 
concerning the quality build of the Chev 
Lumina. Members of management have stated 
to members to not worry as much on the 
quality of the Lumina because it is a fleet car 
that is only sold in the United States. I was 
proud of some of our members who shot 
back at management and said that we are only 
building quality cars no matter who gets these 
vehicles. After all a lot of these fleet cars are 
sold to car rental companies, which then rent 
them out to potential buyers. 


Job Disputes 

There are still many job (time) disputes 
around the hardware area. We have slowly 
turned a few around only to have the work 
that was taken off of one operation to be put 
on another operation. This usually promotes 
another dispute or hard feelings among the 
workforce. The vicious circle never seems to 
end on the issue of time disputes. 

Let’s hope the Company has its ears open 
when we, the Union, are stating the people on 
the floor are getting mighty ticked off over 
this issue. Some of the disputes have taken as 
long as six weeks to resolve. We have to set a 
better mechanism in place to get a better, 
quicker fix on the disputed jobs. 

A major downfall again is the incompe- 
tence of many of the IE people (timers). They 
are “still” noi adhering io the proper ele- 
ments and standards on many of the jobs. 

I hope the higher-ups in management can 
comprehend this serious issue before the lid 
blows off this mess. 

In closing, if you are having trouble get- 
ting any of our benefit reps, please let me 
know. With all the paperwork that gets passed 
around from desk to desk, sometimes some 
get overlooked or lost. We have some of the 
best benefit reps who would be more than 
glad to look after you. 

Until later have a good day.% 
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Claim Your Right - 
Workers’ Compensation 


ou have the right to workers’ com- 

pensation if you are injured at work 

or if your injury or illness arises out 

of your work. This can include any- 

thing from a broken bone, to mus- 
cle injuries resulting from repetitive work, to 
diseases like asthma or cancer from toxic 
exposure at work. 

Our CAW National Health & Safety Depart- 
ment under director Cathy Walker has pub- 
lished a booklet that every worker who files 
a workers’ compensation claim should read 
and have a copy of. It tells you about your 
rights, your restrictions, and how to fight 
back. 

Report every injury and illness you suffer 
at work, no matter how insignificant they 
might seem. You are now required by work- 
ers’ compensation law in Ontario to file a 
claim for compensation within six months of 
the date of injury. The six-month timeframe 
does not apply in the case of an occupational 
disease. 

Report any injury to your employer. 
Remember that a workplace injury can occur 
instantly or develop over time. For example, 
you can hurt your wrist by performing a 
repetitive motion over a period of time or can 
acquire breathing problems through expo- 


Sup 


sure to harmful substances, also over a peri- 
od of time. 

Your employer has no right to intimidate 
or discipline you for reporting an injury. If 
your employer tries to persuade you not to 
report an injury, keep records of the occa- 
sion: names, dates, what was said, etc. And 
talk to your CAW Union representative. 

Another action you can take is to report an 
employer's violations, intimidation and other 
unfair practices to the WSIB Special 
Investigations Branch by calling 1-888-745- 
3237. The WSIB says that it will investigate all 
complaints. 

You are required to inform your employer 
of when you will be able to return to work 
and must co-operate if your employer pro- 
vides you with a suitable job on your return. 
Don’t refuse any job you can do, no matter 
how foolish it may seem. 

Report the job you have been offered to 
your union representative. Insist that your 
union representative be present at meetings 
with your employer. Insist that your employer 
put down in writing the details of any modi- 
fied job offered to you. Review all job 
demands with your doctor. 

You must protect your health. Learn about 
your right to refuse unsafe work. You have the 


port Your 


Dental Centre! 


Open to the Public 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 


HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


right to refuse unsafe work if it will put you or 
another worker at risk. 

If the WSIB or your employer overrule 
your doctor’s advice regarding the kind of 
work you can perform, notify your doctor and 
your union representative immediately. Your 
union representative may want to notify the 
College of Physicians and Surgeons of your 
case. The College can support your doctor’s 
recommendation, thereby increasing its legit- 
imacy. 

The only medical information you are 
required to give your employer relates to the 
kind of tasks you can or cannot perform upon 
your return to work. 

Under the new workers’ compensation 
law you are required to authorize your doctor 
to fill out a FAF (Functional Abilities Form). 
This form specifies what kind of work you can 
and cannot do: in other words, your restric- 
tions. If you do not authorize your doctor to 
complete this form you will not receive work- 
ers’ compensation. The only authorized FAF 
form is the one provided by the WSIB. 

In CAW Local 222 we have three Service 
Representatives who work at the Union Hall 
(723-1187) full time that you will need to 
talk to. Listen to the advice that you are given 
to ensure that your WSIB claim is filed prop- 
erly. 


Representation 

For everyone's information your CAW rep- 
resentatives on the Car Body Building and 
South Stamping Plant Joint Health & Safety 
Committees are Rick Cowle, Larry Carroll and 


All Phases of Dentistry & Dentures 


ve sets SQLR- Seg call579-8730 


Wednesday 11:00 a.m. — 7:00 p.m. 
Thursday 9:00 a.m. — 5:00 p.m. appointment! 


Friday 8:00 a.m. — 4:00 p.m. 

We Accept Direct Payment From Insurance Plans! 

@ 8 Dentists © 1 Oral Surgeon @ . 

@ 1 Periodontist © 1 Endodontist @ CAWSTCA 

CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa LOCAL 222 


Paul Goggan. The meetings are held once per 
month. 


Telephone 

My home number is 905-435-0900, my 
office number is 905-644-3608 and my pager 
number is *97-3608 or 1-800-361-6793 
pager 3608. 

My e-mail address is paul.goggan@gm.com 
and my fax numbers are 905-644-4776 or 905- 
435-0900. Please remember that if you have a 
problem, I cannot help you unless you tell me 
about it. Until next issue, have a safe month. 
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Day of Mourning = April 28, 2000 


n 1984 the CLC Executive Council 

declared an annual day of remembrance 

for workers killed and injured in the 
workplace. 

April 28 was chosen as the day of 
remembrance because this was the day that 
third reading took place for the first compre- 
hensive Workers Compensation Act (Ontario) 
in Canada. A private member's bill C-223 — 
an act respecting the Day of Mourning for 
persons killed or injured in the workplace, 
calling on parliament to officially recognize 
April 28. On February 1, 1991 this bill 
received Royal Assent. 

This year, as in past years, a memorial 
ceremony will take place at the Oshawa City 
Hall at 11:00 a.m.. 

As we remember those killed and injured 
in the workplace, it is also an appropriate 
time to reassess our Health and Safety in our 
workplace. Last year alone, 216 workers 
were killed according to WSIB officials. On an 
average working day the workers of Ontario 
suffer one death, three amputations, 70 per- 
manent injuries, and 500 lost time injuries. 
Remember when in doubt — lockout and 
test! 

The practice of closing nursing stations at 
lunch hour on Sundays has been brought to 
our attention. On March 5 a central mainte- 
nance welder had sustained a burn to his 
arm. The welder was taken to the Truck Plant 
Medical Centre. He arrived at 11:00 a.m. only 
to discover the medical centre closed for 
lunch. He waited till medical reopened and 
received medical attention. 

We find this practice to be unacceptabie, 
and have taken this health and safety concern 
to the Truck Plant Health and Safety 
Committee. We feel any time is accident time! 
More to follow! 


Safety Reminder - 
600 VAC Welding Cables 

As the result of some recent occurrences 
involving the 600 VAC (volts alternating cur- 
rent) cabling used to power our welding 
machines and lift trucks, this short reminder 
has been produced. 

Our maintenance welding machines oper- 
ate on what is nominally called 600 VAC. This 
voltage is reduced through the welding trans- 
former down to the low voltage needed to 
perform the welding function. A possible haz- 
ard to you and others is from nicks and cuts 
to the 600 VAC cable that could result in con- 
tact with the copper conductor within. 
Although the cable is constructed to CSA stan- 
dards using durable, rubber protective insu- 
lation, it is not indestructible. Cuts in the 
insulating rubber can occur if it is exposed to 
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Carroll 


CAW Skilled Trades 
Health & Safety Representative 


extreme conditions, such as being driven 
over by heavy equipment. 

You are urged to continue to protect your- 
self and others by insuring that the welding 
machine is placed as close as possible to the 
power source and keeping the exposed por- 
tion of your 600 VC cable to a minimum. 

If you are in a position that requires that 
the cable be exposed to any vehicular traffic 
or other hazard, you must take positive steps 
to protect it. String it over the path of the traf- 
fic, find an alternative power source or find a 
way to restrict traffic. 

Under no circumstances should these 
cables be laid across aisles or in any place 
where they are subject to physical damage. 


Car Paint Shop 

The potential for a horrific accident exist- 
ed in Car Paint on Sunday March 12. Two cen- 
tral maintenance tradesmen, a welder and a 
millwright, were working in Car Paint. The 
job consisted of installing an overhead trolley 
unit. Pinkerton Firemen issued a Fire/Weld 
permit, as cutting and welding was needed to 
complete the job. 

Unknown to all concerned, dangerous and 
hazardous materials had been stored in 
unmarked cupboards. The tradesmen had 
covered cupboards with tarps and proceeded 
to complete their job assignment. A spark 
from the welder’s torch entered the 
unmarked cabinet and ignited the contents of 
the cabinet. 

If it had not been for the quick thinking of 
the tradesmen to put out the fire and control 
the situation, a far worse fate may have turned 
into a catastrophic accident. 

Upon investigation, it was revealed the 
cabinet coniained several packs of aicohoi 
wipes (very flammable), tack rags, and a half 
can of alcohol liquid. A recommendation 
from the Car Paint Health and Safety 
Committee is to perform a Hazardous 
Materials audit of the paint shop to determine 
what else is being stored in unmarked cabi- 
nets. Yellow explosion proof cabinets have 
been ordered and will be installed in these 
areas. Again more to follow! 


GM Cafeterias 


In the past many months I have been 
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Alternate CAW Skilled Trades 
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involved in a committee that attempts to 
resolve issues that arise in our cafeterias. Up 
until now my involvement has been Car Plant 
only. 

With Aramark now being the operator of 
all GM cafeterias in Ontario, the transition 
has not been as smooth as expected. There 
are numerous reasons for this — but the 
unfortunate fact is GM has no one charged 
with the task of overseeing the very result that 
so much energy was spent on — that is to 
have one vendor for all cafeterias. 

Anyway, in our own way we need to protect 
ourselves as always, so the Durham Region 
Health Unit is in the process of updating their 
records and visiting all cafeterias in the com- 
plex to bring them up to snuff. 

If you have cafeteria concerns, make your 
shop committee representative aware of them 
please. More on cafeterias next month. 


Young Worker Protection 

There have been many instances publi- 
cized recently regarding young workers being 
injured, some fatally. It needs to be rein- 
forced with our sons and daughters the 
importance of safety in the workplace. 

We need to “teach our children well” so 
they learn to not be put at risk and to think 
about the tasks they perform before they start. 
The culture change in safety will realistically 
flourish with these young workers. We can be 
the catalyst to ensure the future is bright for 
our kids, just talk to them, and talk to them, 
and talk to them. 


Sick Kids Hospital 

Anyone who has had anything to do with 
the Toronto Hospital for Sick Children knows 
what wonderful work they do. A fundraising 
program for their 2000 telethon June 3 and 4, 
consists of some available clothing that is 
excellent quality and priced well! Check it out 
at www.sickkids.on.ca. While you are there, 
the site will tell you all about the facility, if you 
choose. 

Speaking of giving, if you have renewed 
your driver's license recently, an organ and 
tissue donor card was enclosed to put in 
your wallet, if you need more information 
call 1-800-263-2833. 

Till next issue, play it safe. 


Popular University Internet Course 
Offered Again 


ongratulations to all students who 
attended seminars on March 7 and 8. 
Courses included Family Law, 
instructed by John Sproule and Mark 
Brillinger, co-ordinated by Ron Davey 
of the Family Support Committee. Human 
Rights II was instructed by Education 
Committee member Rick Cleveland, who is also 
a National Union Discussion Leader. Steward 
Training II was instructed by Paul Goggan, GM 
Health & Safety rep and National Discussion 
Leader; WSIB #1 Certification was instructed by 
Dave McCormick, WSIB discussion leader from 


the OFL; and CPR was instructed by certified 
instructor Peter Robinson. 

Human Rights: Maria Berard, Jamie Boyd, 
Walter Brown, Olive Climo, Kevin Conway, 
Sharon Coore, Wayne Fleetwood, Chuck Porter, 
Steve Hughes, Ken Wilkins, Kivor Notton. 

CPR: Jeff Daigle, Eric Easson, Tim 
Ferguson, Brad Greacen, Corey Hill, Bill Kudla, 
Dale Lycett, Robin Murray, Kevin O'Reilly, Vicky 
Oberding, Jim Paris, Margarita Rankine, Tim 
Rankine, Thomas Rowney, Tony Seaborn, 
Tammy Sellers, Darcy Shields, Matthew 
Thomson, Barry Turcott, Steven Wood, Dave 


phen members take time out O; 
h current topics as Human Rights) WSIe 
ss Ce 


| McMaster/CAW Internet Course Application | 
1 Course Date L) April 23, 2000 C) April 30, 2000 1 
I | 
| | 
1 Your Name i 
| I 
| | 
i Address Phone I 
| | 
| | 
| Name of Unit Plant Name Your Area Shift # Gifany) I 
=a a ae EE Eee EO eee eee eee eee ee ee 


n March 19, 2000 we started the 
Union Awareness Program on the 
third shift in the Truck Plant. Kevin 
Shields, along with myself, 
arranged with management to 
agree to recall 15 laid-off employees to offset 
the 15 people who will be attending the pro- 
gram. The program will commence at the 
start of the shift and run five days a week until 
the entire third shift is completed. When the 
third shift is done, we will be moving on to 
shifts one and two. We have had a tremen- 
dous amount of positive feedback from the 


folks who have gone through the training so 
far. 

We are still facing some backlash from the 
last round of negotiations in regard to our last 
contract. When we ask people, specifically, what 
it is they have a problem with, at times they’re 
not sure or they've been given the wrong infor- 
mation. Most members are satisfied with the 
agreement, as they should be. Without a doubt 
our Union has been able to bargain probably 
the best agreement in any Union shop across the 
country. And, as I'm sure that most of you are 
aware, GM is not a company that believes in giv- 
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Renaud, Rhonda Lace, Jason Walsh, Christine 
Leach. 

WSIB: Frank Bollo, Glenn Coffin, Heather 
Conners, Joe Conroy, Bill Joyce, Peter Kotasek, 
Cindy Marshall, Kim Martin, Terry Pafts, 
Robert St. Jules, Vivian Terrelonge, Tom York, 
Larry Nedelcoff, Joyce Bonneau, Colin James, 
Robert Joyce, Mary Jane Ero. 

Steward Training: Ron Albert, Dwight 
Angiers, Art Copson, Adam Deemert, Wayne 
Delure, Larry Dunlop, Pat Flaherty, Vince 
Gibbs, Ian Hamer, Greg Johnston, Phil 
Kennedy, Tim Klinker, Shane Lucas, Paul 
Mabey, George Moffatt, Amanda Noordman, 
Bryce Pollock, Lorrie Smith, Ron Van 
deWalker, Paul Wojtowicz, Greg Wrozyna, Mr. 
Albralecht, Keith McGuigan. 

Family Law: Jim Dunlop, Allan Green, 
Dave Husband, George Ibey, Douglas Judson, 
Todd Kawzenuk, Orllyn Loney, Paul McNamee, 
Don Neugent, Mark Parks, Terry Patfield, 
Brian Sayeau, Russ Snowdon, Andy Taylor, 
Delroy Woodham, John Genereaux. 
Congratulations to all the Education Committee 
members for their efforts. 

The McMaster/CAW Internet course will be 
held either April 23 or April 30 at the Durham 
College Whitby Campus, off Thickson Rd., 
from 9 am until 4:30 pm. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, chairperson; vice chair- 
person Rick Reid; vice chairperson Rick 
Cleveland; recording secretary Craig 
Baumgartner; members Merv Scott, Rick 
Button, Tim Pearce, Bob St. Jules, Brian 
Richardson, Chuck Crossen.¥ 


| Lynn 
| Argue-Hogarth 


Education Committee Chairperson 


ing things away. I know that I'm proud to be a 
member of Local 222 and under the steady 
hand and leadership of our president, Mike 
Shields, I'm sure our accomplishments in the 
future shall be even more successful. 
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Everyone Needs Financial Planning! 


hether you are retiring with a 

pension incentive under 

Document 12, Document 13 or 

about to save for retirement and 

reduce taxes through RRSPs, a 

financial plan is your first course of action. 

This means you should find a good financial 

advisor! In fact, chances are you could use 

some expert financial advice if: 

® You feel you are paying too much in taxes 
and would like to reduce your tax burden. 

© You have gone through a major life change, 
such as marriage, divorce, birth of a child 
or a change in job status. 

® You have recently received a significant 
sum of money through a retirement pack- 
age, inheritance, etc. 

® You need to save for future expenses such 
as retirement, children’s college education, 
a home or the care for aging parents. 

© You are confused about conflicting finan- 
cial advice. 

© You want to be financially prepared for any 
unexpected crisis. 

@ You have money to invest 
Now that you have realized that indeed all 

of us should have the services of a financial 

planner, it is most important to choose one 

that will have an introductory meeting with 

you at no cost. This will give you and/or your 

spouse an opportunity to evaluate the individ- 

ual to whom you will be discussing the details 


BY 
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about your personal financial situation. Ask 
your advisor about his/her background and 
level of experience, and any background in 
the field of finance. Evaluate their ability to 
help you meet your unique goals or dreams. 
Can they provide references to clients and can 
you call these clients to gain some insights 
about your advisor. How often will your advi- 
sor meet with you to discuss your financial 
plan, recommend changes and provide writ- 
ten reports? Ask your advisor how he is com- 
pensated. Most importantly, are you comfort- 
able with the individual in order to form a 
good working relationship? 
The following is a list of the most common 
personal finance mistakes: 
@ Not developing a financial plan. 
® Failure to identify and think in terms of the 
“big picture,” 
® Not keeping a handle on day-to-day cash 
flow. 
® Allowing lifestyle expenditures to match or 
exceed income. 
@ Failure to maintain a savings account (you 


must pay yourself too!) 
®@ Carrying credit card debt 
® Not having adequate insurance. 
© Not investing for the future. 
® Ignoring sound financial options with 
opportunities provided by your employer. 
® Investing all your eggs in one basket. 

It’s time to look after your financial future. 
Obtain the services of a good financial advisor 
that can provide you with a financial strategy 
that is specific to your needs, provides ade- 
quate returns on investments, capitalizes on 
tax savings, and provides you with a sense of 
financial security and freedom from the stress 
of not planning ahead. 

Your Union Counsellors, Steve Bobas and 
John Taylor, can recommend the services of 
some excellent Financial Consultants. Just 
call 644-4282 or 644-4283, and we will put 
you in touch with an advisor that can meet 
your unique and personal needs. And best of 
all, our contacts will provide financial con- 
sultations at no cost to our CAW members! Till 
next time, take care! 4 


Why Do Teenagers Take Drugs? 


oung people around the country list 

peer pressure as the primary rea- 

son for using drugs. An article in 

the media stated that half the teens 

treated for alcohol and drug abuse 
started using alcohol by age 12, and marijua- 
na by age 13. 

Teenagers say: “I’m just using pot, and I’m 
not going to use anything else.” Nobody goes 
on to cocaine, or heroin, who did not start 
with pot. 

One in two High School students now use 
alcohol or narcotics at least once a week. That 
is 50 percent of the teenagers in North 
America! Chemical abuse now accounts for 50 
percent of the traffic accidents, suicides, and 
divorces. Eighty percent of all child abuse and 
family violence comes from drugs. Many juve- 
niles now being treated for drug addiction 
have parents with drug problems or actually 
were introduced to drugs by their parents. 

Here are some additional facts: 

More than 30 percent of youngsters have 
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been pressured to try drugs by the time they 
finish the third grade. There are more than 
20,000 psychoactive drugs now available in 
North America, and more than 20 billion 
doses of them are distributed illegally each 
year. The average age of exposure io marijua- 
na and other drugs is now 12.9 years old. It 
is estimated that more than five million peo- 
ple use cocaine every day in North America. 


Chickens Come Home 


To Roost 

All of us have heard the old adage that 
“chickens come home to roost,” and we can 
see that it is true. Today they are coming 
home to roost on the very proud and wealthy 
as well as the poor. What is interesting about 
this is that the “free love” flower children and 


the rest of the 1960s generation that rebelled 
against the institutions of society are now the 
parents. They cannot handle their children, 
and their own rebellion is coming back to 
haunt them. 

“Me, myself and I. It's my life, Mom. I’ii do 
with it what I want to do with it. I am, and 
none else.” 

A young girl who tells her parents, 
“Nobody's going to tell me what to do,” and 
runs away from home may soon find a pimp 
telling her what to do in a much harder way 
than her parents did. 

A young man who says the same thing may 
find a guard saying, “Close your door, and 
turn out the lights.” And that door will slam 
shut with no way out for him — chickens 
come home to roost. 


aaa 
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co-operation with the Education 
Committee completed very success- 
ful Family Law workshops, March 8 
and March 15 at the Hall. 


"Ron Davey 


Attendance was higher than expected and all participants gained some 
insight to the Justice System in Ontario and the New Unified Family 
Court in Oshawa. Many thanks to lawyers John Sproule of CAW Legal 
Services, Ken McPherson, a participating CAW lawyer, and Mark 
Brillinger, a private practice lawyer, who were the question facilitators. 

Thanks also to the Local 222 Executive, the Education 
Committee and the Family Support Committee for making these 
workshops a success. The Family Support Committee has access to 


Workshops A Success 


he Family Support Committee in FAMILY SUPPORT COMMITTEE REPORT 
Pat Michael 
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membership. 
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information, resources, and education concerning most issues 
involved with separation and divorce. 

We are currently compiling a library of material (The Divorce 
Act, The Family Law Reform Act, Recommendations of the Joint 
Senate Committee on Child Custody and Access etc.) for loan to the 


All inquiries of the Family Support Committee are strictly confi- 
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The Sleeping Giant Wakes 


ow many times do we have elec- 
tions, either provincial or federal, 
where we listen to the promise of 
those who want our votes? Then 
when elected we see those in office 
do nothing close to what we expected? 

Politicians know they can promise the 
moon because those behind them understand 
the system. Get elected by any means and then 
spend three to four years doing the bidding, 
not of the vast majority of taxpayers, but of the 
rich and powerful who pay out large amounts 
of money to get them elected. Those elected 
pay only lip service to the majority. The prom- 
ise by the Federal Liberals to scrap the GST is 
a prime example of saying one thing and 
doing another. 

Shortly before an election is called those 
in power will start to spread money around to 
the very things they helped to destroy. A case 
in point is the Harris government and our 
health care system. They spent four years dis- 
mantling one of the most envied health care 
systems in the world and now they want us to 
believe the government is riding to the rescue 
on your behalf. It’s no coincidence that sud- 
den infusions of cash come just before an 
election. 

For a long time now I keep thinking about 
who should get our votes in any future elec- 


tion. The middle class still represents the 
largest vote and there are some large Unions 
out there such as our own CAW, the 
Steelworkers, CUPW, OPSEU, etc. who speak 
on our behalf. So maybe what we need is a 
new party with new ideas. Not one based and 
stacked with the rich and powerful who know 
nothing of labour people or middle class 
struggles, but rather one that picks and sup- 
ports a new leader. A diamond in the rough, 
one who understands what real life issues are 
about. One who believes in majority beliefs. 
One who knows and shows compassion and 
understanding for those less fortunate. Not 
one who stacks the deck for the betterment of 
themselves but rather for the betterment of 
everyone. To strive to be wealthy is fine, but 
once wealth is obtained, then comes influ- 
ence which is often abused. 

It is this influence when used correctly 
that is more important. 

We need now, more than ever, people who 
represent the vast majority of working peo- 
ple. We need the best and most energetic peo- 
ple from all walks of life. We need plumbers, 
autoworkers, teachers, bus drivers, health 
care workers, etc. These are the people who 
see the reality of life, who have something to 
say. These are the people in everyday life who 
understand the struggles of day-to-day prob- 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Centre Oshawa only 
please come in person or call: Phone 723-1187 (CAW Hall). 


This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 
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RECORDING SECRETARY'S REPORT 


lems. Their ideas must be heard. 

We have, for too long, handed the respon- 
sibility and decisions that affect millions onto 
people who are only too concerned about 
themselves. 

A few years ago there was a labour march 
in the City of Toronto where 200,000 people 
attended. As I walked and talked with those 
marching I couldn't help but think, surely we 
are getting the message out there. I’m con- 
stantly reminded of that day because those 
200,000 represent the majority. There were 
all the different Unions represented by the 
ordinary worker with the flags of their Locals 
and their unions. If the energy and spirit that 
day could have been harnessed it could lead 
to something far greater than ever imagined. 

When people of labour get together in 
great numbers you realize that a voice that 
large cannot be ignored and that real change 
is possible. We can bring about positive 
change even if we don't like or agree with the 
government of the day. We are the vast major- 
ity and it is so easy to demand, not ask, what 
we want. 

The sleeping giant which is labour is start- 
ing to speak up. They are seeing the damage 
that governments are doing in the name of Big 
Business. Ali the things we fought so hard to 
achieve are being stripped away. It’s not too 
late for us to reverse the damage. Together 
there is nothing that we cannot do. Together 
we are a political party which will be heard. ¥% 
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Jobs Under Dispute 


would like to outline the process an oper- 

ator should follow to place their job in 

dispute if they feel they haven’t been given 

a correct assessment of their work con- 

tent. You must communicate either ver- 
bally or in writing to your supervisor your 
questioning of the job. This will initiate para- 
graph 167 (H) of the agreement, which basi- 
cally states that if you’re doing the job the way 
it should be done, at a normal pace, you can- 
not be disciplined for failing to obtain an 
expected amount of production. You should 
also request your committeeperson. We 
would advise you to ask for an AVO from your 
supervisor stating the job has been placed 
under dispute to ensure they acknowledge 
the fact. 

If your committeeperson cannot resolve 
the issues with supervision and 
the area IE person, we will be 
requested to do a complete 
element breakdown of your 
job. The process consists of 
five steps dealing with manage- 
ment at various levels. 

1) IE for the area 

2) Superintendent of IE 

3) Oshawa Labour Relations 

4) Divisional Labour Relations 

5) Expedited arbitration 

The process is supposed to get us to step 
three in 10 days, however in some cases IE 
doesn’t respond for upwards of two weeks. In 
one case they have even refused to issue on 
up-to-date ALBS (Assembly Line Balance 
System). We will attempt to have this fixed 
ASAP. The process requires that a grievance 
be filed at the third step (if unresolved at the 
second). From that point forward the District 
Committeeperson shall be the moving party of 
the grievance and we will assist through the 
procedure. The Shop Committee have been 
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Truck And he 


Harvey can be contacted 


or pager *97-8685. 
Diane can be contacted 


very supportive and they see working condi- 
tions/work standards as a priority issue. 
Since taking office in mid-January 2000, 
we have taken many cases, some of which 
have been under dispute for six months. I'd 
like to touch on a few. On the P/S fill job we 
were successful in having six seconds of work 
removed. Two issues are still outstanding, one 
of which is whether or not an operator can 
make a visual check and “simo” make a 
chalk mark to verify they've checked it out. 
We are confident that a third party will rule 
you'd have to check it first, therefore the two 
cannot be simo. On the front Run Channel job 
we found numerous elements, which we felt 
weren't assessed fairly. When it became evi- 
dent that we would make substantial gains for 
time in station, Management decided to do a 


“The operators in question 
are being asked periodically 
to perform over 140 seconds 
of work in a 90 second span” 


little survey. They say they studied whether or 
not the third “going over” or finesse of door 
rubbers was necessary (which had previously 
been valued at 10.2 seconds). They say they 
didn’t do the finesse for a few days and could 
live without it. The only problem was no one 
informed the operators to stop doing it dur- 
ing the survey! It’s important that the opera- 
tors on both shifts realize they aren’t sup- 
posed to perform this task anymore as per the 
ALBS. Even after the finesse was taken away, 
three seconds were added to the four door 
which was the origin of the dispute. 

The engine scheduling job has provided a 
very formidable task in its varying heights, 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
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CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
REPORT 


distances and access points of different 
model engines. On January 21, 2000 JM sup- 
posedly validated this job at a 61.06 min/hr 
work station. When we brought this to the 
attention of Anthony Heymann on February 
15, 2000, a new ALBS appeared the next day 
showing the same job at 58.76 min/hr even 
though nothing had changed. 
This was highlighted by the fact 
that the operator was placed 
on notice shortly after. Karl 
Slym, Paul Ehms and Labour 
Relations were all apprised of 
the situation. In our dealings 
(to this point) with engineer- 
ing on this job, it seems quite 
evident they are determined to prove that the 
job is not only under a 60 min/hr time valua- 
tion, but that it is the operator and not the job 
that is the problem. GM defines “normal 
pace” as the appropriate application of 
Standard Data. The operators in question are 
being asked periodically to perform over 140 
seconds of work in a 90 second span. I ask 
“is that normal?” 

At the time of writing we are scheduled to 
meet with Paul Ehms, Monday, March 13 in 
an effort to have work removed from this job. 
My pager number is *97-1085, Randy Kirk's 
is *97-7158. 

Until next time... # 
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Who’s Setting The Agenda Anyway? 


n 1997 the Liberals promised to reinvest 

half of all future budget surpluses back 

into healthcare and other social pro- 

grams. Imagine my surprise then, when 

Paul Martin announced $58 billion in tax 
cuts over the next five years and only $2.5 bil- 
lion in new one-time funding for health care 
and other social programs. 

As I sat watching Paul Martin deliver his 
latest budget I had to ask myself, who’s really 
setting the government agenda? For months 
leading up to this year's budget, Canadians in 
poll after poll have ranked 
health care and education as 
their top two priorities. In fact 
tax cuts were a low priority for 
most Canadians. 

Don’t get me wrong, it’s not 
that I’m against a tax cut, it’s just with the 
shape our health care system is in I'd rather 
keep hospital emergency rooms open than 
use my tax cut to go to McDonald's a couple 
of times a month. Ask anyone if they want 


more money in their pocket and naturally 
they say yes. But if you ask them to choose 
between a tax cut and keeping a hospital 
emergency room open they almost always 
choose the emergency room. 

So, if Canadians said fixing our health care 
system was their top priority yet the Liberal 
government ignored them, then someone else 
is setting the agenda. The Liberals instead 
choose to listen to influential business and 
media interests. The Chrétien government has 
clearly decided to side with business. Those 


“Those who need help the most 


will get the least” 


who need help the most will get the least, while 
most of the benefits of the tax cuts will go to 
the most wealthy and powerful Canadians. 

The Liberals must be held accountable. As 
taxpayers we must let our Members of 


Fatigue Kills: 
Big Trucks And Lack Of Rest A Recipe For Tragedy 


Why Should | Care? 

his is a problem that many of the gen- 
eral public may not give much consid- 
eration in their daily lives unless you 
drive the 401 every day to get to work. 
The large number of trucks on the 
road seems to be increasing and one reason 
for this is the just-in-time parts systems that 
many companies have moved to. The auto 
industry is especially fond of this system and 
has contributed greatly to the increased 
demands on the road system, and on drivers 
to get parts into the plants on time. 

We as a society also count on road trans- 
port to move goods and people from place to 
place. Professional drivers of trucks, coaches 
and buses do much of this movement. The 
technology of vehicles and roads has 
advanced dramatically, yet the social and 
working conditions of professional drivers 
have not. Persistent fatigue and chronic ill- 
ness are very common. These facts alone are 
cause for concern as the public shares the 
road with these same professional drivers. 


What Do We Know? 

We know that in a study done two years 
ago by Transport Canada, the USS. 
Department of Transportation and the 
Trucking Institute of the American Trucking 
Associations Foundation, has found that driv- 


er fatigue is a complex problem. The study 

results pointed out a number of important 

issues some of which are: 

© Drowsiness was much greater during night- 
time (2200 hours to 0600 hours) driving 
than during daytime driving. (An eightfold 
increase in drowsiness was indicated by 
face recordings.) 

© Drivers were poor judges of their own lev- 
els of fatigue and generally rated them- 
selves more alert than they really were. 

®@ The sleep shortfall (relative to their report- 
ed ideal) was greatest in those drivers who 
were required to sleep during the daytime. 

® Sleep is the principal counter-measure to 
fatigue and all drivers need to ensure they 
obtain adequate sleep. Drivers must also be 
afforded the opportunity to obtain ade- 
quate sleep. 


What Can I Do To Help? 

The ILO Convention 153 of the 
International Labour Organization, adopted 
in 1979, concerns hours of work and rest 
periods in road transport. It is the only ILO 
Convention which deals exclusively with the 
conditions in road transport. The main claus- 
es of the Convention state that: 

@ Every driver is entitled to a break after four 
hours continuous driving or five hours 
continuous work. 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
Freeman 


Parliament in Ottawa know that the govern- 
ment’s agenda must be for all Canadians, not 
just the wealthy and powerful. After years of 
damaging cutbacks, our top 
priority must be to fix our 
social programs, not give tax 
cuts to the wealthy. If you are 
online go to www.caw.ca. Go to 
what's new; there is a place that 
you can fax your MP on a number of different 
issues. Someone in your MP’s office will read 
them and send you a reply. I recently sent three 
faxes and so far have received two replies. 
Until next time. 


DURHAM REGION LABOUR COUNCIL 
REPORT 


BY 
Cecil 
Mackesey 


Chairperson, Education Committee, 
Durham Region Labour Council 


@ The maximum daily total driving time 
should not exceed nine hours. The maxi- 
mum weekly driving time should not 
exceed 48 hours. 

@ The daily rest period must never be less 
than eight consecutive hours. The conven- 
tion has so far been ratified by seven coun- 
tries. Canada is not one of them. 

@ The federal government must take steps to 
improve the working conditions of these 
working people while also protecting the 
health and safety of the public that use 
these roads alongside these professional 
drivers. Call your MP today. 

Till next time keep safe and remember we 
all have the power to effect positive change. 
We only need take action. Please contact me 
with your thoughts on this or any other mat- 
ter you feel strongly about at: 
nadie Onna ane 
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PICTURE PERFECT IN alee! ai 


THE EMPIRE 
$159,900 
ON A 42 FT. LOT 


‘anene MB aaiserce 


e ON 
Tm LARGE LOTS 


EURNISHED 
MODELS! $7 3 900 
PORT # 


OFF 
1& MODELS 


ALL BUNGALOW 
COMMUNITY 


SALES OFFICE HOURS 
Weekends & Pil ad dad E 
11:00 a.m. to 6:00 


‘eect (MIGRASONG 


1- B77. 880-9798 GERANIUM HOMES) Southern Ontario 


PORT PERRY’S BEST VALUE 


SINGLES FROM$149,900 ¢ CALL 1 877 880 9798 
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nother great hockey season comes 
to an end with the underdogs, Bond 
Optical, winning the “A” Champion- 
ship in a shoot-out to upset the 
favourite team, the Flying Squirrels. 

The word was that Brian Cane of Bond 
Optical out-coached Dan Bertrand of the 
Squirrels, well done Brian. 

Aramark Food Services defeated Dines by 
one goal to take home the “B” Championship 
and Mike's Ontario Motors Sales team won 
the “C” Championship in another one-goal- 
plus over Canada Trust. 

I understand that there was a lot of barking 
coming from Mike’s “Hounds” (Canada Trust 


CAW Slo-Pitch Registration 
Shift #1 


The CAW Slo-Pitch League 
is now accepting registration 
for the 2000 season that will start in May. 
This league will offer CAW members and family an 
opportunity to play some slo-pitch 
and have some fun. 


Meeting to be held at: 


Park Place Sports Bar 
April 4, 2000 - 4:30 pm sharp! 


For more information, call Walt at 
(905) 723-6901. 


was dog-tired). I never got a chance to take in 
the games, being on days, but I look forward to 
being there next season for all the games. 

Word also has it that the league ran 
smoothly with the two added teams, so if we 
have the players, we will go to eight teams 
next year. I wish to thank all the team reps 
who did a great job. The referees also were 
super, John “Midget” Johnston, referee-in- 
chief, was also there, looking after the refs. 
John has a desk job now, he does not know if 
he could skate up and down the ice next year 
— don’t worry, John Bauer has motor-driven 
skates out, so Seadog and I had a secret meet- 
ing, we ordered you a pair John. 


Truck-Car hockey league 
“A” Champions for 1999- 
2000 are Bond Optical 
(left). 

Pictured at top left are 

“B” Champions Aramark 
Food Services and at top 
right are “C” Champions 
Mike’s Ontario Motor Sales. 
SS a 


Hope all you players had a good year, and 
hope to see you back. 

Thanks to all the sponsors, a special 
thanks to Marg at the Civic for looking after 
our ice time all these years (Mare’s going to 
retire soon). Have a good summer, until fall, 
see you on the ice, # 


Slo-Pitch Players Wanted 
Shift #2 


Open to any CAW member wishing to play! 


For further information please contact: 


Don Hamilton 
721-8988 


Bob Engley 
697-0439 


Dan Corniveau 
579-5004 


A $25 deposit is required. 
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CAW Bowling Scores For February/March 


600 Club Keith Hughes 679 Val Henderson 617 
Henry Chizen 604 Kevin Woodward 624 Steve Warren 622 
Earl Marshall 606 Bryan Braithwaite 602 Paul Beaumont 640 
Diana Scattergood 654 Pat Skeldoch 670 Gerry Daigle 628 
Cathy Braithwaite 607,608 Judy Skeldoch 622 Louis Gervais 693 
Pat Steward 601 Robert Marshall 644,643 Doug Hodgson 651 
Don Revoy 612 Cheryl Ward 601 Phil Cormier 693 
Mike Powers 627 Brian McCarthy 627 Bernie Schaeffer 693 
Tom Byme 623,666 Mike Powers 653 Harry Langkraer 790 
Gord Langley 632 Betty Chapman 600 700 Club Bob Huff 762 
Norma Harrison 661,646 Vicky Morton 604 Paul Derry 728 Gerry Daigle 729,704 
Bob Huff 600 Larry Hoar 607,673 Jim Meikle 724 
Mike Reuter 611 Noel Ricketts 613 Sherry Mitchell 719,732 800 Club 
Allan Masterson 686 George Fisher 626 Greg Buller 748 Ron Murray 823 
Dave Murray 655 Ray Derry 602 Robert Revoy 710 Ron Jones 838 
Dee Welsh 606,696 Rick Deshane 633 Rick Deshane 779 Mike McMartin 827 
Bob McFarlane 603,646 Harry Langkraer 644 Gord Langley 735 Harry Langkraer 840 
Joanne Free 618 Wayne Czarkowski 654 Phyllis Munroe 731 
Ted Smith 628,667 Adrienne Henderson 620 George Fisher 757,739 900 Club 
Tim Walton 672 Phyllis Munroe 625 Rick Marshall 758 Steve Pollock 948 
Frank Haw 699 Rick Mitchell 635 Steve Pollock 726 
Terri Derry 622 Glen Davies 632 Gary Henderson 784 Congratulations to National 
Don Richard 610 Fred Thompson 619 Tim Walton 731,788 Tournament winners, Clarke's 
Dave Schaeffer 650 Kevin Risebrough 653 Randy Maybee 738 Plumbing for second place in the 
Peter Stirpe 663 Bonnie Hills 669 Joe Bartlett 705 Men’s Division, and Marshalls 
Paul Derry 696 Randy Maybee 620 Greg Buller 768 for second Place in the Mixed 
Ron Jones 622 Dave Ricketts 625 Wayne Czarkowski 777 Division. 


BoOwMANVILLE 
HEARING CENTRE 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 


“Serving Oshawa, Whitby, Bowmanville today. 


and surrounding areas.” 
MetalWorks Steel Shingles 


Feature: 

* Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

* Less Weight... More Protection 

* A Better Solution for the Environment 

¢ Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months a Year 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


* An Investment That Appreciates in Value 
* Manufacturing by UAW Local 1825 


rvice 


Complete Hearing Aid Se 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 905-666-0018 or 1-800-263-2720 
Whitby 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


MetalWorks Lifetime Reofing « Mark-Series Windows * Entrance & Patio Doors » Vinyl Siding & Soffits 
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The Year 2000 OFL 
Labour Honour Roll Scholarship 


e OFL is pleased to call for 
applications for its annual 
Labour Honour Roll 
Scholarship. 

The OFL will award two 
scholarships worth $2,000 each to 
a member or the child of a mem- 
ber of a local union affiliated to the 
OFL. The scholarships are awarded 
in honour of distinguished trade 
union activists selected by repre- 
sentatives of the OFL Youth Caucus. 

The scholarship recipients 
must be entering, in September, 
2000, the first year of a full-time 
course of study leading to a diplo- 
ma, certificate or degree from any 
publicly recognized college or uni- 
versity. 

The criteria for selection of the 
scholarship winners are the follow- 
ing: 

1. Evidence of superior 
scholastic ability (a complete tran- 


script of high school marks must 
be submitted with the application.) 

2. A brief resume outlining 
non-academic interests and activi- 
ties, such as community or politi- 
cal involvement as well as goals for 
the future. 

3. Evidence of understanding of 


REGAL 
CAPITAL 
PLANNERS 
LTD. 


the role and significance of the 
Canadian labour movement. 

In order to satisfy point (3) 
above, applicants will be required 
to submit an essay of not more 
than 1,000 words on the topic: 

It is rumoured _ that 
Ontario’s Minister of Labour, 


Don Zelisko 
Financial Consultant 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


SE ay ee 


e Cash Management 
e Education Plans 
¢ Tax Planning 


¢ Risk Management 
¢ Retirement Planning 
¢ Estate Planning 


No Charge Consultation for CAW Members 


» Ot 
Ss iy i 


SHOULDN’T 


REMOVE YOUR 
SELF 
RELIANCE, 


FACT IS, 


Many post surgery aids 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 


APRIL 2000 


CiiFtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Chris Stockwell, is planning to 
make further changes to this 
province’s legislation that 
would make it harder for 
workers to join the trade 
union of their choice. Minister 
Stockwell says these changes 
will make the workplace more 
democratic. Do you agree or 
disagree? Interview one union 
leader, (i.e., local president) 
and one MPP from your area, 
and state whether you agree 
with their views on this. 

The deadline for receipt of 
applications is May 1, 2000. 
Application forms are available at 
the Union Hall. The winner will be 
announced by June 30, 2000. 

The OFL is very proud to hon- 
our its colleagues in this way, and 
pleased to offer some financial 
assistance to members and their 
children. 
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Pain Relief 


Acuhealth TENS 
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“I’ve not taken an arthnitis drug 
. since purchasing the Acuheal 
a highly effective device for the -Helen McNaughton 
Manitoba 
treatment of back, neck, shoulder, 
knee and wrist pai “The Acuhealth TENS is a 
®minute electrical impulses safely wonderful non-invasive acupuncture 
detect and stimulate specific tool for use in our office”. 
: h ae -Dr. Rushforth, M.B., B.S. 
treatment points on the skin’s Gniaric 
surface 
safe, effective pain relief Acuhealth TENS is now recognized by 
®qu} 1 - s*. Canadian lAssociation 
quickly relax tightened muscles 2e: Physiotherapy | canadienne 
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*convenient, portable and 
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self-operated 


“covered by your 
company benefit plan 


* with doctor's prescription 
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FOR SALE 


Men's left-hand Goliath 3 SW & 1,3,5 
woods, graphite shaft, never used $600. 
Call: 905-623-9758 


1963 Impala Supersport spinner hub- 
caps $100 for set of 4. Call: 905-434- 
8384 


GE fridge almond, new thermostat, good 
condition $150, archery set, compound 
bow, arrows & quiver, target paper, 
excellent condition $200 obo. Call: 905- 
668-4039 


Washer $245, dryer $125, gold coloured 
stove $175, portable dishwasher $225, 
all in excellent condition; Raleigh 5 spa, 
basket & carrier. Call: 905-728-9203 


Electric hospital bed, Medronic neuro- 
muscular stimulation, | quad-cane, 
wheeled commode, bath bench, upright 
freezer, all excellent condition, dinner 
set, best offers. Call: 905-723-0182 


8 mm Hitachi video camcorder, colour 
view finder, 32X digital zoom, never 
used, won as prize, original packaging 
$450 obo. Call: 905-723-5390 


Lakefront property Nova Scotia, 6.7 
acres, Shingle Lake, 132’ lake front, 
Luxenburg County, approx. 12 miles from 


Bridge Water. Call: 905-728-9919 

1990 burgundy Astro van, 2 fenders, grill, 
hood, hood support, overhead control 
panel, very good condition $300 obo. 
Call: 905-434-4594 


Custom made 90 gal. aquarium, 1 yr old, 
500 filter system, aqua clear 403 fluvial 
cannister filter system, black cabinet, 


asking $1000. Call: 905-725-5815 
Freezer 13 cu. ft., medium size, 6 months 
use, like new, drain, quick deep freeze. 
Call: 905-987-5178 


Skates, Bauer sizes 5,7,8, excellent con- 
dition, hardly used $30/pr, pine head & 
foot board for single bed, best offer. Call: 
905-983-5405 


Queen Anne chesterfield & chair with 
matching coffee & end tables, 2 yrs old, 


asking $1100. Call: 905-728-4364 

Teak dining room set, rectangular table 
with leaf, 4 chairs, teak/glass hutch & 
buffet, total package best offer. Call: 905- 
430-8134 


Free to a good home, female black & 
white Lhasa apso/miniature collie cross, 
fixed & has had all shots. Call: 905-720- 
0792 


Loveseat, yellow, 6 months old $140. 
Call: $05-885-7911 


Hardtop tonneau cover. Call: 905-579- 
7509 


Large dog cage $40, Sega Genesis plus 
games $40, Jolly Jumper $20, training 
potty $5, 1993 Astro van 90,000 kms 
$10,500. Call: 905-721-9357 


Sears humidifier, car ramp, % length fur 
coat, stamps sell or trade, millennium 
quarter coin sets, single spice rack. Call: 
905-432-6083 


1996 automatic 4 door blue Cavalier, 1 
owner, a/c, 31,000 kms, cassette, power 
doors & trunk, mint condition $9500. Call: 
905-723-5390 


1982 Chev Cameron 228, mint body, 
new transmission 305 rebuilt, automatic, 
as is $1500 obo. Call: 905-983-5323 


Smith & Wesson 9 mm & #22 caliber tar- 
get model #17-6, both hand guns, shells 
& reloading pies, 12x24 shuffleboard. 
Call: 905-576-4576 


1998 Mallard trailer park model 39’, 3 
slide outs, stereo, microwave, c/a, 8x36’ 
deck, park fees paid for 2000, asking 
$29,500. Call: 416-757-5416 


Quebec wood heater, black with nickel- 
plated trim, asking $75. Call: 705-277- 
2501 


1984 Mariner 60 hp great condition $900 
obo, also 2 blue sleeper seats $200 obo, 
fishing tips not included. Call: 705-745- 
0566 


Archer power washer electric 1250-1500 
PS1, accessories & power brush $175, 
York exercise bench never used $100, 
bed chesterfield $50. Call: 905-623-7332 
Super size twin waterbed, never been 
assembled, can sleep 2, ivory leather, 
paid $375 asking $300. Call; 905-404- 
9106 

Ericsson digital cell phone DH318VI with 
battery charger, no contracts, invested 
$150 asking $80. Call: 905-432-2481 
1989 Pontiac Safari Wagon, full size, 
asking $1300 as is. Call: 905-623-2337 


4 good tires size 205/75-15. Call: 905- 
623-7158 


Brick bungalow, dbl garage, mature jot, 
finished rec room, fieldstone fireplace, 
pool, furniture & hanars optional, 
Port Perry $199,900. Call: 905-985-4126 


OSHAWORKER Deadline 


for the May issue is 
Friday, April 14th at 4:00 p.m. 


Reduced waterfront property on Barry's 
Bay, 11.75 acres, great for recreation 
$35,000 obo. Call: 905-728-7876 


Kenmore dryer 6 yrs old $75, girls’ 24” & 
26” bikes $75 obo. Call: 905-438-0357 


Wilberforce .34 acres on Burnt River, 5 
minute walk to village, hydro, year round 
road flat & high, asking $10,199. Call: 
905-728-5199 


Franklin wood burning stove $75, parlor 
stove $125, A-1 condition, restored & 
functional, ideal for cottage, garage, 


workshop or camp. Call: 613-478-4734 
Pullout couch, chesterfield & chair, rug, 
kitchen cupboard, microwave, a/c, fans, 
wagon cart, dehumidifier, kitchen cup- 
board floor model molded top. Call: 905- 
725-0941 


2 metal tool boxes 92x13”, fits on sides 
of half-ton, $100. Call: 905-885-8078 


Windew blinds 3-6’ wide $25 ea., 1-8’ 
$50, mans coaster bike, ladies mountain 
bike, ‘ike new $50 ea. Call: 905-728-9811 


1992 D45 Martin guitar $6000 firm, 2 yr 
old 12 gauge Remington pump custom 
sites plus extras, 870 Magnum $350. 
Call: 613-338-3484 


Dinghy 8’ Quicksilver, comes with oars & 
1988 6 hp Johnson motor, excellent con- 


dition, asking $1750. Call: 905-432-7365 
1985 36° G/Falcon, furnace, 36' deck, 
shed, TV aerial, furnished, microwave, 
stove, fridge, 4 pc bath, sep bedroom, 2 
tip outs. Call: 905-885-1476 

1992 Ford XLT, diesel, heavy-duty super 
cab, loaded, Sth hitch, lumbar powered, 
4 speed, % ton, tilt cruise. Call: 905-697- 
1499 


Sociology & Human Service hard cov- 
ered text books plus Social Trends 
books, Life Span & Human Com- 
munication $40 obo. Call: 905-728-5245 


Above ground 15’ round pool, new liner 
last year, all equipment $550. Calk 905- 
728-3328 


1998 GMC 4x4 Z71 3 door extended cab 
Sierra SLE, loaded with options, bur- 
gundy, 350 auto, push button 4 wheel 
drive. Gall: 905-623-2564 


Large brown airtight space heater, takes 
wood up to 26” long, asking $150. Call: 
905-263-2089 


Wedding dress, size 7, white with satin & 
pearls, beaded breast, headpiece, ask- 


ing $325 obo. Call: 905-579-9167 

Four P205/75/15 tires $100, new rad & 
alternator, TH350 transmission, electric 
fan. Call: 705-743-0402 


17% Bowrider, V8, OMC in/outboard, top 
cover & trailer $4000 obo, tone cover 
$75, running boards $250, loveseat 
$800. Call: 705-754-9379 


1988 Park Regent 12’x36’, vio siding, 
shingled roof, all options, metal awning, 
shed, beer fridge, mint condition, asking 
$28,000. Call: 705-653-1530 


Python boots, lamps, pictures, wall mir- 
ror, rattan loveseat, 10 spd bicycles $50 
each, 2 new vinyl window sliders single 


hinge. Call: 905-432-1684 

13%' Bonair Travel! trailer, 3-way fridge, 
toilet, heater, awning, sway bar, wind 
deflector, sleeps 4, $4000 obo. Call: 905- 
349-2058 


Oak veneer entertainment centre, holds 
27" TV, stereo, vcr & video cassettes 
$125. Call: 905-666-4932 or 905-723- 
6018 


1986 Cadillac Fleetwood, low kms, no 
rust, lady driven, passed emission test, 
certified. Call: 905-668-3511 


1996 Travel Supreme 33’ Sth wheel win- 
ter package, rear kitchen, oak cabinets, 2 
slides, washer & dryer, loaded, clean. 
Call: 705-653-0076 


Home water distiller, good condition, 15 
white water jugs, pots & pans, bathroom 
set, mats. Call: 905-725-5306 


2 bar stools colonial style, all wood, swiv- 
el seats $75 pair, antique table with 


curved legs $100. Call: 905-432-7008 
Fireproof filing cabinet $1000, also non- 
fire cabinet $200, both are 4 drawer, 
legal size and in excellent condition. Call: 
905-434-5028 


IBM typewriter, clean buster, fireplace 
tools, Electro carpet cleaner, antique 
meat grinder, new twin size box spring & 
mattress, Call: 905-728-2601 


Carpet 12’x24’, smoky blue, quality low 
pile, new, was $800 asking $350. Call: 
905-436-5966 


Chainsaw 1997 Husqvarna 262 XP Pro, 
24” bar & small 13" & chain, Troy-Bilt roto 
tiller 1985, 3% hp. Call: 905-435-4901 
Sony TC 366 R-R tape recorder 20 reels 
$50, Canon 35mm camera & 100mm 
lens & flash $50. Call: 905-576-1891 


Craftsman lawnmower $60; chilc’s car 
booster seat $25. Call: 909-720-4917 
Ikea king size pine canopy bed $300, 
Frigidair dryer $200, 5 piece bedroom 
suite $300. Call: 905-434-8380 
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Portable drill press for hand-held drill 
$25, dining room tent $20. Call: 905-723- 
0639 


Chrome wheel moldings for early 90's or 
late 80's S-10 or 8-15 pick-up, Jimmy or 
Blazer $25 set of 4. Call: 416-729-1700 


Beige sheer living room curtains 94%" x 
104%” $60, dining room 94%" x 104%" 
$35, all hardware & rods. Call: 905-432- 
1032 


283 motor & 2 speed transmission. Call: 
905-987-5552 


1980 impala, 350-4 oiled, am/fncass, 
cruise; Corvette rally wheels, dual 
exhaust, certified, Florida wintered, 
clean air exempt, $1800. Call: 905-725- 
0777 


1999 Jimmy, loaded, 50,000 kms, best 
offer. Call: 905-435-0878 


Stamps & coins buy & sell. Call: 905-579- 
0835 


36x83” brown tri-lite aluminum storm 
door, right hinge 1” extension, $100. Calli: 
905-434-6460 


Garden pond liner .045" EDM rubber, 
variety of sizes. Call: 905-655-3939 


1998 Pontiac Sunfire, 4 dr, to assume 
lease until Mar. 20001 $273 monthly. 
Call: 905-432-5381 or 905-668-9511 


Reese trailer hitch $100. Call: 905-579- 
5741 


Kenmore dryer 15 yrs old, very good 
condition $120. Call: 905-725-5036 
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Beautiful Baldwin compact theatre 
organ, suitable for home, apt or church, 


can be seen by appt. Call: 905-668-4357 
60 sq ft of slate tile, 12x12, best offer. 
Call 728-6624 


Melbourne, Fla., trailer, $5900 US, flori- 
da room, bedding, dishes, furniture, elec- 


tric heat, new carpet. Call: 905-623-4055 
15’ Bowrider, new seat/floor covering, 
radio, automatic bilge pump, 1999 
Northrup boat trailer. Call: 905-576-0462 
Kenmore washer and heavy duty dryer, 
$250 for set. Call: 905-723-9555 


E & T Smith Davis 3-way electric hospital 
bed, mattress and rails, 2 years old. Call: 
905-430-1596 


Western saddle, double breasted circle Y 
show saddle, incl. bridle, breast plate, 
stand, blanket, lots of silver, asking $900. 


Call: 705-878-3430 leave message 


1994 50+ HP Wave runner, seats 3, with 
trailer, excellent condition, low hours; 
Slalom water-ski, excellent condition. 
Call: 905-728-1502 


Newer side split, 4 bdrm house overlook- 
ing Cape Breton lake, lot 100x300, 
recent dbl. garage, woodstove, hard- 
wood. Call: 905-725-9904 


1988 Suzuki Samurai, tyranny going but 
need $700, as is. Cail: 905-986-0123 


1989 50 hp Yamaha with 15 ft aluminum 
boat/trailer $3,300; 1989 Astro van 
bench seat $400 obo. Call: 905-728- 
6490 


REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


gy 


S APPLIANCE Stavic: ae a 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


Kenmore dryer $120; rattan chair $75; 
train table layout 6’x10' $100; antique 
Singer sewing machine, $200; loveseat 
$60. Call: 905-263-8617 


Qutside door with deadbolt and screen 
door, 82x34 black enamel, excellent con- 
dition, $100. Call: 905-723-5423 


Electric scooter lift, just like new, $995 
obo. Cail: 905-983-5574 


4 aluminum factory rims, with 15 in. tires, 
4 bolt, fits 5L Mustang, good condition, 
$175 obo. Call: 905-434-4594 


Hose for central vac, 30 ft $35; spoiler, 
fits most Honda cars $75; York exercise 
rowing machine, good condition, $30. 
Call: 905-579-9167 


Fiberglass cutter, 15% ft. 85 hp, Mercury 
motor, all controls, tilt trailer, 2000 Ib., 
spare wheel, many extras, $2000 obo. 
Call: 905-725-4948 


Kitchen table and six armchairs, padded, 
$100. Call: 905-434-5231 


Culvert, 16’x10'8” $1000; electric fur- 
nace 85,000 BTU 1/3 hp motor, 137 


amp, $100. Call: 905-655-4196 


Carpet, 11x14, very good condition, $65. 
Call: 905-728-5705 


Travelaire park model trailer, florida 
room, sleeps 6, 2000 season paid, excel- 
lent condition, asking $19,500, park 


opens April 29. Call: 905-576-5342 


Lund 16 ft piker deluxe fishing boat, 40 
hp Merc, used sparingly, cradle ride trail- 
er, like new $11,900 firm no haggling. 
Call: 905-723-2072 


Large trailer $4000 cbo; satellite dish 
$2000 obo. Call: 905-666-4159 
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GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! ¢ No Security Deposit! ¢ Only 1st payment due on delivery! 
Freight included! ¢ Fuel tax included! ¢ Admin. fee included! 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Cass 


*255 


2000 224 Sports Coupe 


Pw Sunroof, A/C, Tilt, 5 spd, CD Player 
Fog Lamps, 5 spoke Alum Whi, Ground 
Effect Pkge 


+275 


x 36 months 
SmartLease 


x 36 months 
SMAATLEASE 


2000 Malibu Sedan 
CD Player, A/G, Auto, 170 HP V6 


+323 


x 36 months 
SMARTLEASE 


Ask for the GM Employee 
Representative 


Please call for 
other GM vehicles 


APRIL 2000 


2000 Venture Van 


185 HP V6, A/C, 7 Passenger, Auto, 
Deep Tint 


x 36 months 
SMAATLEASE 


*336 


2000 Oldsmobile intrigue 
Fil 
Cass, Alum Whi, 215 HP Skoristar Eng 


+339 


2000 ZR2 Blazer 


Highrider Off Rd Pkg, Full Power 
Features, Bose CD System, Pwr Seat, 
Trip Computer, Garage Dr Opener, 
Locking Diff, Elec. Transfer 


x 36 months 
SMARTLEASE 


SASBZ res 
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1994 15 ft Doral Splash jet boat, 90 hp 
Merc, trailer & cover, good condition, 
$6900 obo; 12” woofer & amp, was $600 
now $300 obo. Call: 905-697-1474 


10” Delta table saw, mounted on $50 
metal frame, boxed to collect sawdust, 
bere used, will deliver. Call: 905-579- 
298 


1998 Suzuki Sidekick, 4 dr. hardtop, 
sports 4x4 loaded, auto air, pw, pl, 
16,000 km, CD player, bought new 1999, 


asking $18,700, Call; 905-723-1707 
Chesterfield and chair, excellent condition 
$150; car ramps, heavy duty $15; padded 
office chair $40. Call: 905-725-6819 


1998 Pontiac Transsport, only 28,000 
km; 1994 Buick Regal Custom, only 
89,000 km $13,500, excellent condition, 
best offer. Call: 905-665-0667 


1996 Silverado, 2WD, extended cab, 
short box, 69,000 km, loaded, mint con- 
dition, original owner, $19,900. Call: 905- 
723-0639 

1989 Krista 4 season trailer, 12'x40’, 
excellent condition, ready to move, 
$22,000. Call: 905-623-3973 

1987 Honda engine, 107,000 km, just 
broken in, runs perfect, just pulled from 
write-off, $450 obo. Call: 905-720-3710 
Window, 49%” wide, 66%" high $100; 
hope chests, ash and cherry, cedar lined. 
Call: 905-723-1708 

1992 Grand AM SE Sport Coup, foaded, 
maroon, 170,000 kms, mint, certified 
$5800, 1990 Buick Century, grey, excel- 
lent condition $3800. Call: 905-723-3528 


VISA 
== 


@ ALL VISION PLANS ACCEPTED 
e FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
(BETWEEN PARK & 
STEVENSON) 


OSHAWORKER 


1 yr old 90 gallon aquarium tank $2000 

complete custom made black cabinet 
$1000 firm, 500 filter system aqua clear. 
Call: 905-725-5815 


1978 Glaston 18° 150 Mercury $4200, 
6x12 landscape trailer $1500, full size 
truck camper $125, Brother typewriter 
word display $60 obo. Call: 705-277- 
1003 


Chip truck, great location includes deep 
fryer, grill, triple sinks, hot water heater & 
pump, fridgeMreezer, 2x40 ib. propane 
tanks $6000. Call: 905-987-3115 

18’ Tempest 260 hp with trailer, wake 
board, new seats, prop & out drive $4800 
trade for street/dirt bike. Call: 905-571- 

522 


Screen tent 12x12 with indoor/outdoor 
carpet, floor excellent condition $100 
firm. Call: 905-655-3876 


1997 32' Terry trailer, 14’ tipout, master 
bedroom bunks, microwave, stereo, 
large deck, awning, shed, Crowe Lake, 


asking $24,500. Call: 905-623-6962 

4992 aluminum Starcraft bass boat, 60 hp 
Marriner outboard, 30 Ib. thrust electric 
motor, power trim, live well, 6 storage com- 


partments, $7000. Call: 905-697-3589 
Wedding gown size 8, white silk off-the- 
shoulder with cap sleeve, full skirt, floor 
length, headpiece & veil included, $250. 
Call: 905-728-3273 

Five building lots 1% - 2 acres in size 140- 
184' frontages in Camborne, 5 minutes 
north of Hwy 401 Cobourg. Call: 905- 
728-1021 


TRAVEL! 


We have cars for return mainly from Florida but also 
Arizona and California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


www.torontodriveaway.com 


i + 


Wheelchair used 6 months, walker, in 
room commode, excellent condition best 
offer, also Peugeot bikes, 2 available. 
Call: 905-725-5128 


Radial arm saw, Craftsman, extra blade 
& book $600 firm. Call: 905-404-9475 


1991 CR500, excellent condition, new 
top end. Call: 905-623-3670 


24' Starcraft Chieftain Express. trailer, 
pleasure craft or fully equipped charter 
boat, excellent condition, must be seen 
to appreciate. Call: 905-728-1388 


%” thick white pine lumber, grades 1&2, 
select random widths & fengths. Call: 
905-579-1622 


Kenmore fridge, Admiral stove, both 
work great, both almond colour, $350 
both obo, Call: 905-725-5823 


1.6 L Chevette motor & trans with mis- 
cellaneous parts, chrome oil pan small 
block Chevette $75, coil springs 73-78 
nvc. Call: 905-436-3132 


14 aluminum boat Peterborough, very 
sturdy, 9.9 hp Mercury, low hours both, 
1986 plus '94 aluminum Karavan trailer, 


asking $2400. Call: 905-623-4003 
Riding lawnmowers, 19.5 & 12 hs Toro 
& Lawnboy’s, chainsaws $75 & $100 
best offer. Call: 905-623-2484 


Truck cap, RDL Superwedge, fits up to 
1999 short box fleet side GM models, 
dark blue, sliding windows, excellent con- 


dition, asking $700. Call: 905-433-1543 
Baby sets all colours, fancy knitted $15 
ea., Phyllis shaver double action cord, 
cordless like new $35. Call: 905-725- 9390 


1995 70 hp Mercury, low hours, dowel 
fin, 40 mph & 15% ft Cricket fiberglass, 
tripod, new interior, much more $3600. 
Call: 905-438-1681 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider, D.Ch., BAA. 

Fermer Council Member of the 

Ontario College of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 
methods. 


For your convenience our office 


has: 


GREEN SHIELD DIRECT BILLING FOR 


ORTHOTICS 


G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


APRIL 2000 
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Sony Playstation with 1 controller, TV 
hook-up, 3 games $125. Call: 905-728- 
9600 


Class #1 trailer hitch to fit '97 Olds body 
style $50 firm. Call: 905-725-8791 


1995 35’ Travelaire Park Avenue trailer, 
full bath, fridge, stove, microwave, dou- 
ble tip-outs, oak interior, 22' awning, 
ho asking $28,500. Call: 905-576- 


re shield & tonneau cover, rail & clamp 
type for GMC 1997-98, excellent condi- 
tion, $375, Call: 905-571-1656 


STARDUST POOLS & SPAS 


Sales-Service-Installations-Repairs 
Free Quotes-Insurance Claims. 


Monthly CAW Membership Specials 


205-A Bond St. West 
Oshawa, Ontario 
LiJ 2L6 


Jamie Watts Sid Visser 


905-434-7097 
Fax 905-434-6588 


“We Will Prove To You That We Care ” 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


14’ Springbok boat with added features, 
9.8 Mercury & trailer, new tires & bear- 


ings on trailer, $1500. Call: 905-983-5581 


Free kittens to a good home. Call: 905- 
728-5199 


Quality award leather jacket size medium, 
never worn $200; ladies medium bikers 


leather gloves $40. Call: 905-432-1032 
Quickie electric wheel chair with charger, 
batteries, computer programmer, heavy 
duty all-terrain Jay cushions, 1 yr old. 
Call: 705-454-2706 


Older GMC ¥ ton truck, black cap, great 
shape, fiberglass. Call: 905-571-1726 


Pride Supreme lounger lift chair, duo 
motors, battery back up, green, used 3 
months, Arrow power wheel chair, all top 
condition. Call: 905-725-7052 


Gold Medallist 66 Power Master pellet 
gun $50, 20 gallon fish tank with light, fil- 
ter, heater, rocks, mint, asking $65. Call: 
905-436-9684 


Printer Xerox C11 1200 x 1200 DPI 9 
pgs/min, 5 colour, purchased in Decem- 
ber, hardly used, sell for $200. Call: 905- 
434-5059 


Trailer hitch class 3, Astro van $125, class 
1 Tracker $60, bra sets, Astro $80, Tracker 
$60, all like new. Call: 905-355-5912 


Living room set, tea wagon, end table, 10 
spd bike, bbq, Kenmore vacuum, Toshiba 
TV, microwave, mink coat light brown. 
Call: 905-725-3152 


Pirelli Scorpion Zero performance tires 
255/55/RA15, used 1 season, list for $340 
ea., will sell pair for $250. Call: 905-837- 
5438 


Aluminum screen doors 35% x 79" & 
82"x34" $25 ea., molded hand basins 
with taps $20 ea., dresser with large mir- 
ror $50. Call: 905-728-9834 


1987 Mustang 2.3, V4, good engine, new 
timing chain & oil pan, asking $250. Cali: 
905-723-0369 


Glass, thermo, tempered, patio door 26%" 
x 73%" x 4", commercial grade will consid- 
er offers. Call: 905-655-5139 after 5 PM 


1980 Coachman truck camper, 9’, air, 3- 
way fridge, stove & oven, TV, antenna, 
stereo, full bath, Cobourg area, $6000. 
Call: 905-352-2802 


350 cu in engine in storage, approx 
60,000 kms on block, needs heads, ask- 


ing $175. Call: 905-728-1492 


Tiny as a vitamin pill, our new hearing 
aid is strong on sound. 


It’s revolutionary. 


A hearing aid so small, it fits 


comnletely in your ear ranal 


weap aie 


wrth itias 


So only you know you’re wearing it. Yet it can be 


programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 

ground noise and amplifying speech sounds — making 
conversations easier to hear! 
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Durham Weaning Senuices 


Advanced care.. 


APRIL 2000 


. fomorrow’s hearing today 


Valve grinder set with ex stone $395. 
Call: 905-668-6169 


1987 Chevette as is, runs well, $400 
firm. Call: 905-723-9941 


Rocky mountain bike “Blazer 24 sped 
$700, 1990 4x4 GMC, 60,000 mi, box 
cover, fike new $10,000 certified. Call: 
905-571-3053 


1968 Chevelle 427, big block turbo 400 

transmission, 12 bolt rear end, red, too 

cee to list, must sell $11,000. Call: 905- 
}7-9063 


2 Cosco Touriva car seats, 3 yrs old, 5- 
point harness, Vita Master exercise bike 
computerized, like new $75. Call: 905- 
725-0716 


Coin operated timers, regulate hydro for 
appliances or any 110-220 service, land- 
lords, trailer, camp ground facilities, fully 
adjustable. Call: 905-983-5705 


1987 Buick Grand National, 160,000 
kms, no winters/rust, t-tops $9500, 1987 
GMC S-15 ext, customized $5000, 1981 
Malibu for parts. Call: 905-987-5534 


Electric lawnmower, electric stove, dehu- 
midifier. Call: 905-725-1937 


1996 & '97 Seadao’s, XP's with covers & 
double trailer, like new condition, pack- 


age deal $12,600. Call: 905-263-4564 
New front hub & wheel bearing for 88-91 
GM 4x4, 1500 model, 6 stud. Call: 905- 
985-8367 after 6 PM 


Evinrude outboard 40 hp, 1991 long 
shaft, electric power, tilt-trim, all controls 
& tanks $2100, 1990 Dodge van, best 
offer. Call: 905-725-7990 


‘93 Harley Davidson Fat Boy, 2-tone fac- 
tory custom paint, rare, 14,000 kms 
$17,900, Gibson Les Paul $1375, 
Fender amp. Call: 905-576-4146 


Beer fridge 10 cu ft, almond colour. Call: 
905-725-9598 


Turks Caicos Island fot British West 
Indies. meggar tester, 200 amp sq Il 
breaker, Rebounder ski machine, 2 ver's. 
Call: 905-725-8675 


Olds Cierra front body parts, new Crane 
white bathtub $125, new steel enamel 


laundry tub $75, Call: 905-579-3272 


Christine 
Thompson 


CAW/Peregrine 


0S 
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White 30" electric stove, good working 
order for home or cottage $45. Call: 905- 
987-1124 


350, 5.7 L head set FEL-PRO, gaskets 
1987-90 GM or '93-95 Isuzu, heavy duty 
$110. Call: 705-328-0567 


Golf cart, runs good, 2 new tires, new 


battery. Call: 905-436-0936 

McCullough 700 chain saw $150, 1971 
Boa-Ski snowmobile 292 cc, small air 
compressor $60, 9.5 hp Johnson out- 
board motor $450. Call: 905-983-9204 


Rust free Southern doors for '64-67 El 
Camino, 68-72 El Camino, 81-87 Monte 
Carlo, tailgate for S-10, 283-327 short 
blocks. Call: 905-986-5465 


1996 Suzuki DR650E, excellent condi- 
tion, 9000 kms, $4600 firm. Call: 905- 
723-6411 


Heavy ay exercise walker, excellent 
condition. Call: 905-725-8764 


1989 Chev Cavalier 224, grey, 5 sped, 
recent Paint $3200, 2 security gates, gal- 
vanized 6’x16” with barb wire. Call: 905- 
985-7614 


Dishwasher, GE gas heater, 15,000 BTUs, 
15’ house trailer, 18’ Dutchmen house trail- 
er, 1995 22’ Dutchmen house trailer. Call: 
905-728-3050 or 905-571-1157 


20' Forester pontoon boat with live well, 


70 hp Mercury motor. Call: 613-339-3240 
Gold colour 30” electric range, good con- 
dition $55, large assortment little boy's 
clothes, some like new, sizes 2-5 yrs. 
Call: 905-728-6516 


@ Wood & Metal Caskets 
e Urns 

@ Floral Arrangements 
© Stationery 


97 King Street East 
(beside Oshawa Clinic) 


FUNERAL MERCHANDISE 
PACKAGES WITH AN 
ADDITIONAL 


Typewriter, portable electric Smith 
Corona, never used $70, XL 1500 firm. 
Call: 905-725-5881 

Tri-jet fogger for barn $75, 9.0 hp 
Craftsman rear tine tiller, used ¥ hr, like 
new $1300 firm. Call: 905-728-3378 


Jukebox Seeburg L-160, amp rebuilt, 
excellent working condition $2750. Call: 
705-374-4331 

46 acres, 2 streams, fishing, camping, 
mature trees, private retreat, organic 
farming, Cedar Park road south Hampton, 
no building permit. Call: 613-339-1680 
50” Hitachi projection TV, paid $2495 sell 
for $1500, also wall unit $250. Call: 905- 
721-1169 


ISHAWORKER 


1987 Monte Carlo SS in excellent condi- 
tion, black with burgundy interior, 
116,000 kms, never seen winter, $8500 
obo. Call: 905-434-4622 


Off-road bike 1977 Suzuki 100 cc $900, 
wedding gown size 18, % length sleeves, 
scoop neck, short train $300, snowmo- 
bile $950. Call: 705-439-1310 


1987 Chevy % ton, V6, 3 spd standard, 
recent exhaust, clutch, runs good, body 
good, asking $2500 obo as is. Call: 905- 
576-6349 


1986 Acadian as is for parts, failed emis- 
sions test, 4 dr, auto, several new parts 
including gas tank $500 obo. Call: 905- 
725-5151 

8 month, male Pomeranian puppy look- 
ing for a kind home $150 paid $450, has 
shots, wife is allergic. Call: 905-985-2765 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


15° 
DISCOUNT 


to Local 222 CAW members 
and their families 
(show your member card) 


@ Memory Books 

@ Memorial Lights (cemetery) 
@ Pet Urns @ Pet Caskets 
@ Pet Memorials 


Granite Monuments & Markers, Bronze Markers 
Beautiful Murals Done On Monuments 


(24 hour service) 


976-9199 


E-mail: 
casketstore@on.aibn.com 
Fax: (905) 576-4745 


1,3,5 woods Titanium heads, bubble 
shaft $130, Call: 905-433-8793 


36’ Travelaire, corner lot Niagara Falls 


area, Shalamar Camp, full pullout deck, 
sunroom, shed, furnished, TV tower, ask- 
ing $18,500. Call: 905-433-4031 

1991 Sunbird LE, 149,000 kms, maroon, 
4 dr, 4 cyl, 2 L, passed emission test 
Mar/00, certified, totally restored. Call: 
905-728-0785 


1985 GMC S10, 6 cyl, 5 spd, asking 
$1000 as is. Call: 905-987-5252 


Waterfront lot on Burnt River accessible 
to Trent waterway system 10 minutes 
from Fenelon Falls. Call: 416-759-1808 


Chesterfield plus 2 rocker recliner chairs, 
like new $275 obo, exercise machine $60 
obo. Call: 905-728-9879 


1986 Yamaha Maxium X750, mint, 2nd 
owner, well maintained, inline 4 shaft 
drive, new tires, custom seat, $3500 obo 
certified. Call: 905-723-5865 


Beige chesterfield $350, 2 green arm- 
chairs $150, new brass fireplace insert 
$150, Call: 905-623-0252 


European glasses platinum finished, 
liquor, cognac, wine, juice, champagne, 
tea, cocktail set, chromed mixer, tray, 6 
stemware glasses, wine glasses. Call: 
905-728-2764 


Flagstaff 1992 hard top trailer, sleeps 6, 
gas stove, ice box, new awning, pull out 
table, storage room, excellent condition. 
Call: 905-435-0544 


Roto tiller $75 obo. Call: 905-728-3770 


Never used 1991 removable seat for 
Lumina van, blue, fits centre, centre left 
or rear left $85. Call: 905-438-8686 


Plan Ahead & Save 


No payments, No interest for 3 months on approved credit 


For too long, in times of sadness and grief, the public have been overpaying for funeral merchandise 
Now there is relief in sight, with the arrival of The Casket Store in Oshawa. 

Ready to serve all of Durham region, The Casket Store offers top-quality funeral merchandise at the lowest prices 
around. 

By choosing an exceptionally crafied casket from The Casket Store, you can save hundreds of dollars and possibly 
thousands when we package a monument or market and flower arrangements with the casket. 

“One of the most often asked questions at my store is: “Will the funeral home accept a casket purchased here’ and 
the answer is YES!” said Gary Island, owner of the Casket Store in Oshawa and a lifetime Durham region resident. 
Under provincial law, funeral homes are obligated to accept caskets and funeral merchandise purchased from retail 
specialty dealers such as The Casket Store. Funeral hames cannot charge a handling or penalty fee —— or increase 
the cost of services — should you choose The Casket Store as an affordable option. They also offer free delivery to 
Durham Region funeral homes. 

Preplanning a funeral makes excellent financial sense and lessens the burden on loved ones. The Casket Store offers 
pre-payment plans through Norwich Union called “Funeral Coverage Plus.” It’s 100% guaranteed and tax free. Ask 
about our other pre-payment plan options. 

“The Casket Store is a relatively new concept in Canada, but has been wildly popular with cost-conscious consumers 
in the United States and Europe for decades,” said Island, who believed so strongly in this concept that he retired 
from Yellow Pages to open the Oshawa store. 

“Customers want (o know why our prices are so low. That's because we have own own wooden casket suppliers in 
Canada that deliver to our stores without any middlemen or commissioned sales reps in between. There, it's manu 
facturer to consumer with very lide mark-up.” 

The Casket Store offers complete funeral merchandise packages — Including wooden and metal caskets, bronze 
and granite markers, monuments, urns, pet ums, flower arrangements, memory books and stationery. They are also 
fully insured. 

If you've thought about remembering a loved one with a lasting memorial such as a granite monument or bronze 
marker, deal directly with The Casket Store and compare the savings aver a cemetery or monument company. You'll 
be amazed. 

For members of the Canadian Auto Workers (Local 222) and their families there is a special discount program. A 
15% discount on funeral merchandise packages e.g.: casket and a granite monument or a memorial marker. A 10% 
discount on a single item such as a casket, monument, marker or um. 

In our product line we have 22 wooden and metal caskets available between $599 and $2,400. An additional 5 cas- 
kets above $2,500. 

Consultations can be done at the store or in the customer’s home — at any time 

The Casket Store is open Monday, Wednesday, Friday (9:30. a.m—6:00 p.m.), Tuesday and Thursday (9:30 a.m.—7:00 
p.m.) and Saturday (9:30 a.m.—4:00 p.m.). Representatives from The Casket Store can be contacted 24 hours a day 
at (905) 576-9199. 

97 King St. E. Oshawa, Ont. (corner of King & Mary, beside the Oshawa Clinc) 
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1980 John Deer 510 backhoe, 1981 
Honda Silver Wing $21,000 firm, electric 


scooter needs parts, Call: 905-720-1070 
Westbury drum kit, 8 piece, very good 
condition, great starter set $500. Call: 
905-579-2887 after 4 PM 


Single beds $25, solid wood dining table 
with 4 chairs $200, humidifiers $40, 
microwave $100, Kenmore a/c, oak shelf, 
bikes. Call: 905-623-6413 


1984 Pontiac 1000 ideal for restoration 
$2500, exercise power riders $95, new 
blower for fireplace insert paid $220 sell 
$175. Call: 905-623-2752 


1979 Ford 4x4 & plow, will trade for nice 
piano or table saw plus cash. Call: 905- 
786-3093 


Dishwasher, freezer, bar, table, quitar 
amp, button accordion, 16’ French fry 
truck, 18° awning, Merrier trailer, flea 
market stock. Call: 905-430-6781 


Fridge good for garage $75, glass doors & 
screen for fireplace $25, assorted bikes, 
antique radio $200. Call: 905-723-2562 


1970 Chevelle, all original, 350, V8, air, 4 
dr, 34,000 miles, bra for 1984-86 T-Bird 
Supe 8, also camera projector screen. 
Call: 905-728-6317 


Mates bed white $100; 1989 33’ Terry 
Resort 1 bedroom, tipout, sliding doors, 
deck, shed, located Cols Point Resort, 
Campbellford $11,500. Call: 905-720-0064 


1993 Bon-Aire tent trailer, 3-way furnace, 
stove, nage king & double beds, excellent 
condition $5500 firm. Call: 905-723-5945 


New apartment size washer & dryer 
$950 for both. Call: 905-579-0548 


Wedding gown satin & organza, pearls, 
sequins, appliqué, size 10, train, never 
worn, originally $1000 asking $200. Call: 
905-723-6983 


Cottage building lot in attractive treed 
setting with deeded watertront access to 
Smith Bay, Lake Ontario 10 miles south 
of Picton. Call: 905-576-6255 


Farm fence rails, 3 ph tractor grass seed- 
er, 1944 Farmall M tractor, snowmobile 
6x8 double bed trailer. Call: 905-623-2646 


Beige sheer curtains for living room 94%” 
x 146” $60, dining room 94%” x 104%" $35 
with hardware, Call: 905-432-1032 


Sears lawnmower self-propelled 6 speed 
$200, Toshiba microwave $50, % bike 
helmet burgundy $40, % length mink 
$1500 sell $100. Call: 905-438-9197 


Hammond organ, double keyboard, 
drawers, full octave foot pedals, beautiful 
sound & cabinet $400 obo, York 7000 


weight bench $40. Call: 905-983-9825 
Fifth Avenue jewelry stock & display 


props. Call: 905-404-8759 


36’ Glendette trailer, 2 tip outs, 8x16 
Florida room, located in beautiful park on 
Buckhorn Lake, asking $16,000. Call: 


905-576-6878 after 5:30 pm 


Featherbeds mattress cover double $80, 
88 encyclopedia books $50, school desks, 
girl's size 3 skates $10, reloading supplies, 
brass, bullets. Call: 905-723-1340 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss| ponpa _<&> Teena 
ad Sw ENGINES Gl nausreLD 


MURRAY 


MKARCHER 


LAWN-BOY 


i€opiac EDD Powermae WMONtY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service Zs 
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Dehumidifier, 45 litre$185, Fisher Price 
battery powered mini Roadster & Mickey 
patrol bike $110 each, commercial paint 


sprayer $650. Call: 905-576-0132 

2 GM 15°x8" weld aluminum Pro-Star rims 
$400 obo, 2 15” GMC snow tires on rims, 
like new $100 obo. Call: 905-433-1752 


1988 Plymouth Voyager, 6 cyl, auto, 
ps/pb, air, certified, clean air test, asking 
$1700. Call: 905-723-6841 


High back rocking chair, Singer sewing 
machine, bi-fold doors, interior doors, 
basement windows, wood edge trimmers 
electric $10 ea. Call: 905-723-6988 


Pigeon Lake Bobcaygeon business, small 
marina, cottages, bait & tackle shop, 
prime location, excellent for early retire- 
ment, $350,000 firm. Call: 705-738-2295 


Washer $225, dryer $135, portable dish- 
washer $225, gold stove $175, all in 
excellent condition. Call: 905-728-9203 


Fridge & stove avocado colour $150 for 
both, microwave $45, wringer washer 
excellent condition, suitable for cottage 
or well $200. Call: 905-576-2412 


35’ Shamrock trailer, 25’ deck, shed, 
fridge, full size bed, full bath, excellent 
condition, Melody Bay Buckhorn Lake, 


asking $10,000. Call: 705-328-1264 
Cottage, Dickey Lake, waterfront 3 bed- 
rooms, fully insulated, woodstove, elec- 
tric baseboard, separate sauna Bunkie, 
sand bottom, no weeds, dock, $110,000. 
Call: 905-728-3671 


1995 Dutchman 18' trailer, sleeps 6, 3 
piece bath, fridge, stove, microwave, a/c, 
excellent condition, also 93 Dutchman 
22' bunkhouse. Call: 905-725-4642 


Legs exercise, self-standing, squat 
stand, $30. Call: 905-728-1447 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs * Walkers ¢ Porch/Stairlifts 
* Wheelchair Lifts * Home/Hospital Beds 

* Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter mh Srom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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1996 Prowler Park Model 35’, fully 
loaded, air, master bedroom, 2 bunks, 
full tipout, pro view, insulated, awning, 
smoke free $22,900. Call: 705-786-0307 


Good used fridge, very clean. Call: 905- 
728-8935 


Accordion Hohner Key ADG, excellent 
condition, button type $525 obo. Call: 
905-655-8056 


4 blue bench seats from GMC G van 
best offer, also '91 GMC 2500 van as is. 
Cail: 905-432-1854 


14' deep V Mirro Craft fishing boat, 1993 
with trailer has '96 15 hp 4 stroke motor, 
$4500 obo, Call: 905-404-8918 


1996 70 hp Yamaha Waveraider with 
trailer, excellent condition, low hours, 
$4900. Call: 705-277-9995 


2 new never installed vinyl picture win- 
dows fixed over sliders Low E glass 
48x53, paid $466 each sell $300 each. 
Call: 905-404-8096 


Pool table custom built 4x8 reg, Italian 
slate, lathed legs, leather pockets, all 
accessories, 2 sets premium balls, ask- 
ing $2200. Call: 905-579-7314 

Single bed bedroom suite, double dress- 
er with mirror, chest of drawers & single 
bed $350, single bed with drawers. Call: 
905-728-0668 


30 pieces wooden window sash, 
40"x28", 34°x22", 27°x22", $3 each, $50 
for all, good for garden sheds & outdoor 
buildings. Call: 905-571-3518 


Yamaha PSR 230 Midi keyboard, stand & 
sustain pedal $180. Call: 905-579-5607 


4 Mercury outboard motors 115 hp each 
1971-2-7 & 1984 $1500 to $2200 each. 
Call: 905-852-4911 


1989 Pontiac J 2000, V6, runs great, 
black, air, cruise, tilt, am/fm, just been cer- 
tified, sell as is $1950. Call: 905-655-3787 


1990 35' Holiday trailer, 1 tipout in living 
room, separate bedroom, 12x20 Florida 
room, shed, Pigeon Lake, $22,000. Call: 
705-731-0234 


Items for disabled, Amigo 4 wheel deluxe 
scooter, 20” wheelchair, walker, tub grip- 
per, 2’ hand claw. Call: 905-668-4153 or 
905-728-1528 


GUS 


El Goodwrench 
Service 


BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


GM General Motors 


Chevette motor 91,000 km, 305 motor, all 
in excellent condition, gas tanks, tires, part- 


ing put '88 Bonneville. Call: 905-725-7249 
GE fridge & stove with microwave over 
top, works excellent but fridge needs 
repair, almond colour, make an offer. 
Call: 905-571-4471 


Craftsman 10” radia! arm saw with metal 
cabinet $500 obo. Call: 905-342-3904 


1998 Schwinn Prostock 3 cruiser $200 
obo, custom bike good for jumping dirt 
ramps, PZ chrome handlebars, gyro forks. 
Call: 905-571-7907 or 905-571-7900 

Motorized treadmill, new $1000 will sell 
$600 obo, Lowrey organ, double key- 
board, many buttons, built in cassette deck 
$300 obo great shape. Call: 905-697-2772 
2 Roman shades, 1 with matching queen 
size bedspread. Call: 905-665-0569 


1998 Craftsman lawn tractor, automatic, 
19% hp, electric start, 42” mower, hardly 
used $2000. Call: 905-728-3751 


Stained glass window/sunrise, Kenmore 
dishwasher, oriental rug, leather jacket, 
wooden table with 5 chairs,, cloth blinds 
8'x8', water heater. Call: 905-723-1683 


Ceramic molds, very reasonable paints, 
glazes, supplies, shelves free with 
molds. Call: 905-728-6836 


Weedeater heavy duty, excellent condi- 
tion $80, small metal lathe $225, roof 
racks $25, wheel barrel $20, mechanics 
vise $25. Call: 905-728-0731 


Evenflo car seat with auto-base, Fisher 
Price bathtub, Graco jolly jumper, infant 
girls clothing, Sega Genesis & games, 


Playstation games. Call: 905-723-2145 
Projecta tool box for fuli size % ton box & 
2 hoods for '87-92 Ford % ton. Call: 905- 
576-9750 


1991 Fleetwood Terry Resort 29’ trailer, 
a/c, bunks, awning, deck, shed, bbq, 
excellent condition, can be moved. Call: 
905-846-0077 


Daybed single mattress $100, 5 piece 
Kroehler oak bedroom suite good condi- 
tion $500, Gucci watch, matching 


coloured rings $200. Call: 905-571-5185 
1989 35' house trailer, 10’x16' sunroom, 
large shed, patio, adult park, Norland, 
extra fridge, furnished, excellent condition, 
Gull River, $14,000. Call: 705-277-1334 


Wilson right hand clubs & bag $150, 6” 
planer stand moter $300, 2 piece sheer 
curtains 72”x94" like new $200. Call: 905- 
728-5503 


Store fixtures, slot wall, assortment 
racks, hangers, cash drawer, counterfeit 
detector, much more. Call: 905-725-2805 


FOOT ORTHOTICS ADVISORY 


Are you being told that you need orthotics when you complain of foot 
pain? 
Consider: You may not need orthotics at all! 


Ask: Just how qualified, medically, is the person wanting to treat your 
feet? 


Caution: There are retailers and many others in the health field 
attempting foot care as a sideline. Why? Many want to seil you 
orthotics. Some say theirs “are the best.” 


Helpful: Think about trying other treatment modalities that can give 
you the relief you seek. Podiatrists will often alleviate foot pain without 
orthotics if possible. 


Recommended: Get a diagnosis by a Doctor of Podiatric Medicine 
(D.P.M.) and ask what (other than orthotics) can be done for your feet. 
See if you can get some on the spot relief. 


if orthotics are needed: There are many types of orthotics and many 
ways to make them. Some succeed, others fail. 


Reason: Adhering to strict biomechanical principles when making 
orthotics is the key to treating imbalances such as flat feet, bunions, 
heel and arch pain & callouses. Your Podiatrist understands this fully. 
In many cases, others with less foot training take shortcuts, “hoping 
for the best.” 


You should know which treatment will work best for you before getting 
orthotics. To learn more about this, or how you can better take care of 
your feet for the miles ahead, call our office for a brochure about 
Podiatry & all about orthotics. 


Phone 905-725-3649 — Fax 905-725-5621 
Courtesy of Robert Chapin D.P.M. and Associates (Podiatrists) 


Oshawa Family Footcare Centre 
21 Gladstone #203. Oshawa. LJ) 4E3 


Clinic Eyewear 


FO 


Lorne Sellick 


Optician 


* Glasses tully covered by your plan 
¢ Same day or next day service 


¢ Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 OD 


Located inside the Oshawe Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Snowboards new quality, assorted 
brands & sizes, snowboard boots brand 


new, high quality. Call: 905-668-1824 


Little Tykes swing set with slide & climb- 


ing bars $100. Call: 905-579-7197 

Golf clubs & bag $85, garage door open- 
er $35, 2 stereo speakers $40. Call: 905- 
725-7188 


Over 400 ceramic molds, large variety 
new & old, good business starter must 
sell. Call: 905-725-9607 


1987 Pontiac 6000 wagon for parts, new 
gas tank, radiator, alternator, tires & 
steering rack, running, selling parts sep- 
arate. Call: 905-623-2090 


Comforter Fifth Avenue collection, queen 
set includes comforter, bed skirt, pillow 
sham & valance, asking $149. Call: 905- 
721-2906 


50 hp Johnson, only 5 tanks used $1800 
complete, GM leather jacket, size medium, 
never worn, best offer. Call: 905-723-2359 


1981 Camaro 228, 350, 4 spd, t-roof, 
Cam headers, new clutch, needs carb 
work, $2300 obo as is. Call: 613-336- 
0724 after 6 PM 


Orono home, 3 bedrooms, % story, ¥% 


acre, garage, paved double drive, private 
lane, close to park & school, $136,900. 
Call: 905-983-5356 


1998 Chev % ton 305 Vortec, matching 
cap, 44,000 kms, box liner, extended 
warranty, blue with blue interior, asking 
$19,500. Call: 905-987-3958 


Little Tykes Country Cottage twin beds, 
comes with mattress & box spring $200 
each. Call: 905-786-3093 


1986 Mustang 4 cyl, good mechanically, 
body needs work $300, folding wheel chair 


good chair $120 obo. Call: 905-263-2075 
White sewing machine, excellent condi- 
tion in cabinet, like new $250, china cab- 
inet $250, S10, S13 chrome running 
boards $35. Call: 905-983-9298 


Sky Unitron telescope set, 2 end tables & 
coffee table, golden maple finish, glider 
chair rust colour. Call: 905-728-8483 


Fence plastic coated, 3 rolls 50' each $135 
or $45 each, cedar door, opens to left, 4 


panel, 8 glasses. Call: 905-725-2515 


Foot Specialist 
Registered Chiropodist 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


Available for 
Immediate 
Delivery 


Chiropody (Foot) Clinic 


Michael H. Doherty, D.ch. 


Evening and Saturday Appointments Available 
Dundas West Medical Centre 

220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 

(905) 666-9571 


14 ends of scaffolding & braces, electric 
snow shovel. Call: 905-623-3718 


1984 Buick Century, 110,000 kms, rough 


body. Call: 613-544-9680 

Big John model BJ2012, K-255 Duro 
pump $230, stove $50, 1967 Mustang 
Fastback, fully restored, Call: 905-721- 
2844 or 905-725-9067 


Case 660 combine, case corn harvester, 
unloading wagon, blower, Allis tractor, 
Massey seed drill, cultivators, disc & har- 
rows. Call: 905-721-1634 


1988 Phazer, fair shape, not even used 
this winter $1400 obo. Call: 905-438-8847 


1993 27’ fifth wheel trailer, fully loaded 
with slide out room, microwave, stereo, 
full bath, very little use, like new $19,500. 
Call: 905-655-8060 


Coffee table with matching end tables, 
marble & brass, excellent condition, must 
be seen. Call: 905-666-2551 


Large TV armoire, light colour $200, sin- 
le garage wooden door 8x7, asking 
S150 Call: 905-404-2107 


Chest freezer white, 17 cubic Viking, 
very good condition $75, shuffleboard 
12’ $800 obo, excellent condition. Call: 
905-728-2197 


Land, 44,300 square feet, Spring Hili 
Nova Scotia $3500. Call: 905-728-1220 


White Bauhaus couch, En for cottage, 
set men's right handed Spalding Augusta 
clubs & Cooper bag, 27" Magnavox floor 
model TV. Call: 705-277-9233 


Dining room table with 4 chairs, 2 cap- 
tain, buffet, bleached cherry wocd, 2 
leaves $5500 new sell $1800 obo, lawn- 
mowers $75-$100. Call: 905-430-9359 


‘95 Impala SS, 38,000 kms, immaculate 
condition, dark cherry, never winter driven, 
non smoker $25,500. Call: 905-723-7021 


Beautiful solid oak lazy susans, spindles, 
done in natural or stain. Call: 905-728- 
9288 


Kenmore apartment sized washer & 


dryer $300 obo. Call: 905-623-0111 


Upright piano tuned $800, electronic 
Clavinova $2500, antique china cabinet 
$600, cak china cabinet $600, prints, 
Bateman, Townsend, Romance “Ice 
Castle.” Call: 905-576-8914 


1980 Bow rider, 17%’, in/outboard, V8, 
O.M.C., convertible top, asking $4000 
obo. Call: 705-754-9379 


1990 Sundance, 4 door, good for parts, 
best offer. Call: 905-720-0420 


2000 Pontiac Grand Prix GT 
Loaded with features, including 
power options, sunroof, AM/FM CD player, 
high polished Torque Star alloys, and more. 


Drive 
30,000 


kms/vear 


Drive 
24,600 


kms/vear 


Drive 
20,000 


kms/vear 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tax, etc. 


*see dealer for details and eligibility 


152 Peter St. (east end) ¢ Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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With experience comes responsibility... and over the 
years we've witnessed a lot of D.J's come and go. 
Today, we can still honestly say, "when you hire us you 
get us." And when you have questions, we'll have 
answers. We consider ourselves professionals when it 
comes to weddings, banquets, and special events. 
And now CAW members receive a discount. 


Contact - Brian or Sharon... (905) 623-9344 
Toll Free: 1-888-877-8889 
e-mail: thenandnowsounds@on.aibn.com. 


— EEE 
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4 piece living room suite, dining room 
table with 4 chairs, 2 leafs, china cabinet. 
Call: 905-725-2256 


Immaculate 1994 37’ Cobra Summit park 
model, full bath, 8’ ceilings, double tip 
outs, 10'x37’ deck, stereo, bleached oak 


cupboards, $23,500. Call: 905-433-2037 
1993 Coleman tent trailer, used 1 summer, 
stored inside, brand new condition, sleeps 


6, propane furnace. Call: 905-404-0318 
1992 Ford XLT diesel, heavy-duty 250 
super cab, loaded, trailer package plus 4 
spd overdrive transmission, 92,000 kms. 
Call: 905-983-8100 


Starcraft tent trailer, new cables, sink, 
Stove & icebox, new privacy curtains, 8' 
rope awning, very clean, great condition, 
best offer. Call: 905-885-0822 


Hobart meat saw, meat grinder & dough 
mixer. Call: 905-721-8585 


Chev $10 pickup, 1988, V8, auto, pb/ps, 
tool box, new tires, dual exhaust, small 
box, $1500 obo as is. Call: 905-576-9162 


CCM child carrier bike seat $30, 
Healthware 363 dual action stepper 
multi-function display, very good condi- 
tion $175. Call: 905-623-8306. 


1991 Suburban 2 wd, 2500 series 
$3000, also 6.2 L core, ABLT, rec, front 
fenders, bumper, head light assembly 
1977 truck. Call: 705-932-3464 


1984 Kawasaki KZ 750 red fairing, head- 
er well maintained, original owner, great 
condition, many new parts, saddle bags, 
$2000 certified. Call: 705-277-3418 


Have a 


Cool Summer 


Air Conditioni 


3 First Choice PETROLEUM INC. 


1735 Bayly Street, Unit 11, Pickering, Ontario L1W 3G7 
Tel: (905) 420-0001 Toll Free 1-888-217-0001 Fax: (905) 420-0111 


Your Durham Region Furnace Oil Dealer 


Special - to May 31/00 
2-Ton Unit — Installed Price — 31,599 +6.s.7. 


Replacement Oil Furnace Special — To June 30/00 


Oil Furnace — Installed Price — $1,899 +¢.s.1. 


Special Offer for New 


Furnace Oil Account Customers 


Call: Oshawa 723-1314 Toll Free: 1-888-217-0001 
Present ad for $100 Discount 


on a Furnace or on an Air Conditioner 


— CAW Local 222 Members 


Park trailer 27’, heater, hot water, 8x12 
sunroom, shed, Ennismore area, rear 
bedroom, shower. Call: 905-666-2421 


12 spd men’s bicycle, glass table with 6 
chairs, baby crib, stroller, high chair, 
playpen, coffee table, 4 office chairs. 
Call: 905-576-0133 


Custom made golf club copies, Taylor 
made, Callaway, Titleist. Call: 905-576- 
2434 


World Famous family cabin tent 9x12’ 


never used $60, also fold-up camping 
bike $35. Call: 905-728-9100 


1986 red Pontiac Firebird, 2.8 L, clean 
car, good tires, new exhaust, MPI, as is 
$950 obo. Call: 905-728-4779 


$10 Chevy 4x4, 1988, 4.3, pos track, new 
tires, roll bar, bucket seats, pw/pl, trailer 
hitch $2000 obo. Call: 905-576-2908 


1995 Tracker Pro V, 16.5’, 60 hp, electric 
start, Big John rigger, a 2 batter- 
ies, Mercury 9.9 hp, long shaft, $14,000. 
Call: 905-831-8083 


Acoustic guitar by Manofield, w/hard 
case, excellent condition $350, GM rally 
rims, chrome outer rings & Chevy cen- 
ters $150. Call: 905-922-6478. 


Red ‘93 Yamaha Phazer 500 LE, electric 
start, heated bars with custom cover, 
lady driven, recent dealer tune-up $2900 
obo. Call: 905-432-3221 


1993 17’ Bowrider, 90 hp, ski tripod, full 
canopy, EZ load trailer, excellent condi- 
tion $11,500, girls 18 spd Supercycle 
$75. Call: 905-576-4020 


Natural Solutions 


Elaine McArthur, RMT, RNC, CCir 


Registered Massage Therapist 


F, 


Registered Nutritional Consultant, 
Certified Clinical Iridologist, Reiki 


Tel. (905) 434-2342 


Gift Certificates Available 


DVA & RCMP “TAPS” approved 


for Massage Therapy 


Have a 


Warm Winter 


National Geographic 1961-1996, over 
350 copies, 50 cents each obo. Call: 905- 
434-8796 


Parts for '88 Old Calais, GM rotors for 
rear wheel drive, 10% & 114" drums, 94 


starter for Dodge 318. Call: 905-725-6072 


12°x8' canopy. Call: 905-983-9703 
RENT 


North Oshawa clean bright apartment, 
private entrance, parking, 4 appliances & 
cable, no pets, non-smoker, $675 incl., 


May ist. Call: 905-723-7021 

Orlando 7 nights, Westgate Resort 1 
mile from Disney's main gate, 1 bed- 
room, fully equipped including laundry, 
asking $500. Call: 905-668-5084 
Available immediately, new renovated fully 
furnished suite/house, prefer single pro- 
fessional or working person, non-smoker, 


no pets, inclusive, Call: 905-433-8871 

Lakefront cottage, 2 bedrooms, fully fur- 
nished on Lake Scugog, includes motor- 
ized fishing boat, paddle boat, excellent 


fishing, no pets. Call: 705-786-2990 

Bright 1 bedroom basement apt, NE 
Oshawa, no smoking/pets, $600 monthly 
includes utilities, parking & cable, avail- 


able Apr 1st. Call: 905-404-8787 

3 bedroom cottage on Farlane Lake near 
Midland tourist area, sheltered beach, 
good for kids, paddle beat, no pets, $500 
wk. Call: 905-263-2089 


Four season's lakefront cottage, all 
amenities, private large decks, spring fed 
lake, swimming, boating, snowmobiling, 
hunting, daily, weekly & seasonal. Call: 
905-435-5354 

Cottage, excellent fishing, good swim- 
ming, 2% hrs from Oshawa, all conven- 
iences of home but no a/c, no pets, $550 


wily. Call: 905-985-4056 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


ie 


SS gE 


oe J mS 


[abe to us for Soil CM 
Employee Discounts! 
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OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Commuters, apt in family home includes 
kitchen, bath & cable, use of laundry & 
parking, ist & last, $550 mnth. Call: 905- 
576-9780 


Non-smoking responsible family want to 
rent a house or semi in south Oshawa 
Lakewoods public school area, refer- 
ences available. Call: 905-571-7532 


Large lot $375/mnth, includes heat, 
hydro & water, shared kitchen, bath & 
laundry, close to hospital, must love ani- 
mals. Call: 905-728-8818 


Room in a 2 bedroom apt, south Osh- 
awa, Close to bus stop, stores, GM waik- 


ing distance, Call; 905-579-2522 
Cottage, Kasshabog Lake, available 
June through Sept, all conveniences, pri- 
vate, many extras, $500 per week. Call: 
705-743-2626 


1 & 2 bedroom apartments in legal 
duplex, central Oshawa, laundry, park- 
ing, back yard. Calt: 905-728-6836 


Oshawa 3 bedroom apartment in duplex, 
very clean, spacious, separate laundry 
room, fenced yard, parking, appliances, 
$800 monthly plus utilities. Call: 905-420- 
1846 


OSHAWORKER 
Deadline 


for the May issue is 
Friday, April 14th, 
at 4:00 p.m. 


$475 month, references, 1st & last, close 
to GM. Call: 905-683-3193 


Wood block splitter with hydraulic lift for 
extra heavy blocks. Call: 905-983-9703 


Lakefront log cabin, sleeps 6, 
$300/week. Call: 905-436-7744 
WANTED 

Bread machine, Hitachi model HB-B102. 
Call: 905-571-2003 

Used or new inversion table or boots, 
brand name Hang-Up. Call: 905-623-7099 
Want to trade a 2 yr old Mastercraft lawn 
tractor for a ATV 4 wheel drive in excel- 
lent shape. Call: 705-696-1522 


oan 


DHS 
Health Care 
Service 


| 24 HOURS ¢ 7 DAYS PER WEEK 


LP record player with cassette player in 


working order. Call: 905-728-6088 
Extension ladder. Call: 905-728-6490 


Pipe, running boards for ‘90 Jeep 
Cherokee. Call: 905-985-7614 


Mid 60's Corvette with matching num- 
bers, also guitar & amp & effect pedals 
old or new. Call: 905-576-0060 


One good used paddle boat. Call: 905- 
831-6198 


Chain link fencing, rails, posts, gate, etc, 
5-6’ high in good condition, above ground 
ool prefer 12'x24’. Call: 905-885-7911 
Old Mattel Hot Wheels, Sizzles, 
Rumblers, toy cars & motorcycles, 1967- 


74 date on bottom, cash paid. Call: 705- 
324-3203 
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Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


@ Client Escort 

® Staff Relief 

® In Home Foot Care 
®@ Palliative Care 


1-800-461-6756 
905-571-1511 


® Light Housekeeping 
® Meal Preparation 

® Personal Care 

® Care Giver Relief 


MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Coleman lantern & or stove, old post 
cards. Call: 905-697-2304 


Browning 300 Winchester magnum semi- 
automatic with boss. Call: 905-723-1708 


Older type 25 yr GM service ring in good 
condition. Call: 805-723-7150 


1996 Impala SS, seeking 1 owner vehi- 
cle, black, low kms. Call: 905-434-8384 


Box liner for 1988 GMC short box. Call: 
705-799-7195 


8’ rear end camper for % ton with roll 


down top. Call: 613-332-0647 


Trillium cabin trailer would prefer in good 
condition. Call: 905-721-2118 


Scrap cars for demolition derby, willing to 
pay twice scrap price for right car, must 
be running, large or small. Call: 905-786- 
1053 


‘87 or newer Olds, '98 Royal for parts, 
will pick up, running or not, also scrap 
cars & trucks. Call; 905-571-4471 


Portable aluminum brake for bending 
aluminum, good used, reasonable price. 
Call: 905-728-0668 


Slide for play house and/or entire play 
house, old wooden downhill skis, 120 
volt water heater. Call: 905-725-4153 


"86 or '87 Hyuandi Stellar, any condition 
for parts. Call: 905-725-3640 

Newer baby crib, also a 3 seater chester- 
field, both must be in perfect condition. 
Call: 905-434-8464 

‘87 of '58 Dodge or Chrysler car, parts 
car or parts, any condition. Call: 705-277- 
3612 


Riding nee 24-26” cut. Call: 905- 
623-2982 


12’ aluminum boat, car topper with or 
without o/b motor. Call: 905-771-8807 


PONTIAC? BUICK* GMC» 


100 University Avenue West, COBOURG K9A 4L1 
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@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING 


@ G.M. TRADE-INS NEEDED 


® EARLY LEASE BUYOUTS 
@ PRICES OVER THE PHONE 
® TOP QUALITY TRADE-INS 


FOR SALE 


JOE 
THERIAULT 


APRIL 2000 


1-800-267-GM GM (4646) 


MATT 
McMURRAY 


JIM 
MAIER 


HOWARD ED 
SMITH 


WINTERINK 


SHARE IN OUR SUCCESS 


$1.6 million 
in Dividends 
and 
Patronage 
Returns 


Don Nicholls, General Manager, 
Auto Workers Community Credit Union 


Refund of 
Service Charges 13% 


Share Dividends 38% 


Bonus or 
Rebated Interest 49% 


® 


The AWCCU Board of Directors, 
Management, and Staff are pleased 
to announce an important benefit to 
the members who have been con- 
tributing to the continuing success 
of our Credit Union. Over $1.6 mil- 
lion in dividends and patronage 
returns have been paid by AWCCU 
to its members in March. 


With good financial returns in 1999, 
AWCCU is returning its profits to 
the shareholders — or, in other 
words, our members — who are the 
users of our products and services. 
And it also means that AWCCU is 
giving back to the community and 
helping to improve the local econo- 
my. Everyone is a winner. 


How will the 
patronage returns be 
processed? 


Paid in the form of investment 
and patronage shares, specific 
allocations will be based on your 
level of patronage. Dividend rates 
for 1999 on investment shares were 
6.44% (6.14% - 1998) and 4.84% 
(4.55% - 1998) on patronage shares. 


Members can also contribute their 
patronage shares to an RRSP 
patronage share and receive an 
RRSP contribution receipt assum- 
ing there is “contribution room” 
available. 


The Investment and 
patronage shares are 
part of the equity of 
the Credit Union. 
Redemption of 
these shares is 
only possible for 
up to a legal limit of 
no more than 10% of 
these shares in total for 


all members in any one year, and 
only on a first-come first-served 
basis, subject to Board approval. If 
you would like your name added to 
the waiting list to purchase patron- 
age shares or convert to an RRSP 
patronage share, please contact 
Member Services. 


Additional $1.4 mil- 
lion to be released 
from Membership 
Share Capital 


At our April Annual General 
Meeting, a new by-law will be pre- 
sented to the membership for 
approval. This by-law would 
reduce the full member share 
requirement from 20 shares ($100) 
to two shares ($10) and allocate two 
shares for youth accounts (which 
presently do not require shares to be 
held until age 21). 


If the by-law is approved, $1.4 
million will be returned to the 
members - $90 in membership 
shares to each member - and 
$10 (representing two shares) 
will be paid to each youth account. 
Processing of these rewards is 
expected to commence soon after 
the Annual General Meeting. 


An Investment 
in Our Future 


Sharing in AWCCU’s excellent 
financial results is another exam- 
ple of just how much value your 
Credit Union membership repre- 
sents to you. You’re more than a 
Credit Union customer — you’re a 
member who has a true “share” in 
its success. 


Auto Workers Community Credit Union 322 King St. W., Oshawa ON L1H 7L1 
Tel: 905.728.5187 Toll Free: 1.800.268.8771 


irst of all 1 would like to wish all the 
best to two of our Union Hall staff 
who retired on February 1, 2000, 
Penny Blears and Ron Moran, two 
very dedicated people who always 
served us well. 

We recently had two very successful 
Education Seminars, on Wednesday, March 


CAWS=TCA 


Thanks Go To Many 


8 and March 15. It's really good to see our 
membership take advantage of this pro- 
gram. I think the Education Committee 
should be commended for a job well done. 
I would also like to thank our Alternate 
Service Reps, Brian Bittorf and Dale 
Millson, for the great job they do replacing 
our Service Reps at the Union Hall. 


FINANCIAL SECRETARY’S REPORT 


LOCAL 222 


Local 222 Meetings 


the General Membership meeting 
is held the first Thursday of every month 
at 7:30 p.m. except July & August 


the General Motors Unit meeting 
is held the third Thursday of every month 
at 7:30 p.m. except July & August 


CAW Family Auxiliary meetings 
are held the first & third Tuesday of every month 
at 8:00 p.m. except July & August 


the Retirees’ Chapter meeting 
is held the first Monday of every month 
at 1:00 p.m. except July & August 


All meetings are held at the CAW Local 222 Hall - 1425 Phillip Murray Avenue. 
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